
 
 
 
 

 
TENTATIVE A g e n d a          
President and Board of Trustees     
Monday, July 2, 2012   
Village Hall  
123 Madison Street 
 
Open Meeting/Regular Meeting at 6:30 p.m. The Board is expected to 
immediately adjourn into Executive Session (Closed Session) in Room 130 at 
approximately 6:30 p.m. and will return to Open Session in the Council Chambers 
at 7:30 p.m. 
 
I.  Call to Order 
 
II.  Roll Call 
 
III. Consideration of Motion to Adjourn to Executive Session to Discuss Sale of 
 Property, Collective Bargaining in Room 130 at 6:30 p.m. 
 
IV. Return to Open Session at 7:30 p.m. in the Council Chambers 
 
The President and Board of Trustees welcome you.  Statements may be made by 
citizens at the beginning of the meeting, as well as when agenda items are reviewed.  
If you wish to make a statement, please complete the “Instructions to Address the 
Village Board” form which is available at the back of the Chambers, and present it to 
the staff table at front.  When recognized, approach the podium, state your name and 
address first, and please limit your remarks to three minutes. 

Instructions for Non-Agenda Public Comment  
(3 minutes per person; 30 minutes maximum) 
Non-Agenda Public Comment is a time set aside at the beginning of each Regular Meeting for citizens 
to make statements about an issue or concern that is not on that meeting’s Agenda.  It is not intended 
for a dialogue with the Board.  You may also communicate with the Board via the Village Board 
voicemail at 708-358-5784 or email Board@oak-park.us.     
 
Non-agenda public comment will be limited to 30 minutes with a limit of 3 minutes per person. If 
comment requests exceed 30 minutes, public comment will resume after the items listed under the 
Regular Agenda are complete.   
 

Instructions for Agenda Public Comment   
(3 minutes per person; 3 items per person maximum) 
Comments are 3 minutes per person per agenda item, with a maximum of 3 agenda items to which 
you can speak.   In addition, the Village Board permits a maximum of three persons to speak to each 
side of any one topic that is scheduled for or has been the subject of a public hearing by a designated 
hearing body.  These items are noted with a (*).  
V.  Agenda Approval 
 
VI.  Minutes – Special Village Board Meeting Minutes of June 11, 2012 
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VII.  Non-Agenda Public Comment – Please refer to instructions above. 
 
VIII.  Proclamations, Resolutions, Awards and Presentations 
 
IX.    Village Manager Reports 
     
     A. Report on Collective Bargaining with the SEIU  

 
   1. Report and Discussion Regarding the Village’s Receipt of the  
    SEIU Labor Union 5- Day Notice of Intent to Strike 

 Overview:  The Village is currently engaged in negotiations with the SEIU 
 collective bargaining unit.  The union membership recently took a strike vote 
 and served the Village with a 5-day notice of intent to strike.  The Village 
 Manager will provide an overview of what this notice is intended for and 
 discuss any potential implications of service interruptions.    
 

   2. Discussion of Village Service Delivery Options 
 Overview:  There are certain legal actions and contractual services the 
 Village may consider if there are interruptions in public services as a result of 
 labor union strike by SEIU.  The Village Manager will provide an overview of 
 alternatives and financial impacts for discussion and consideration. 

     
X.  Village Board Committees  

Overview: This section is intended to be informational.  If there are approved minutes from a 
recent  Committee meeting of the Village Board, the minutes will be posted in this section. 

 
XI. Citizen Commission Vacancies 
 Overview: This is an ongoing list of current vacancies for the Citizens Involvement 
 Commissions. Residents are encouraged to apply through the Village Clerk’s Office. 
 
XII. Citizen Commission Appointments, Reappointments, Removal, Resignation 
 and Chair Appointments  
 Overview: Names are forwarded from the Citizens Involvement Commission to the Village 
 Clerk and then forwarded to the Village President for recommendation. If any appointments 
 are ready prior to the meeting, the agenda will be revised to list the names. 
 

No Appointments  
  
XIII. Regular Agenda 
 
XIV. Consent Agenda 

 
F. Resolution Authorizing the Formation of the Oak Park Downtown  

  Districts Streetscape Committee with Membership as Recommended 
Overview:  On March 15, 2012, the Village authorized execution of a contract with 

 the Lakota Group for design services related to the Lake Street Corridor of the 
 Downtown Districts from Harlem to Euclid.  This is the formal action to assign a 
 working group and develop recommendations to be submitted to the Board of 
 Trustees for the enhancement of streetscape and infrastructure improvements. 
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G. Resolution Authorizing an Agreement Between the Park District of Oak  
  Park and the Village of Oak Park for Improvements at the Intersection  
  of Oak Park Avenue and Ontario Street 

Overview: Improvements at the intersection of Oak Park Ave. and Ontario Street have 
 been included as part of the Park District's Scoville Park Improvement project. This 
 agreement authorizes the Park District to make the improvements on behalf of the 
 Village. The improvements will improve conditions for pedestrians, cyclists as well as 
 motorists.  

 
H. Resolution Authorizing Execution of an Intergovernmental Agreement  

  Regarding the Near West Suburban Housing Collaborative with the  
  Village of Maywood Entering into an Independent Contractor Services  
  Agreement for an Inter-Jurisdictional Housing Coordinator 

Overview: Approval of a resolution an intergovernmental agreement with the near 
 west suburban communities of Bellwood, Berwyn, Broadview, Forest Park and  
 Maywood creating a joint agreement to create an advisory committee to supervise 
 the work of an inter-jurisdictional coordinator hired by funding from the Chicago 
 Community Trust and the Grand Victoria Foundation. The role of the inter-
 jurisdictional coordinator will be to implement the Department of Commerce and 
 Economic Opportunity and the HUD Sustainable Communities Challenge Grant 
 funding and to identify housing strategies that can be used across boundaries.  

 
I. Resolution Authorizing the Extension of a Contract for a One Year  

  Period with ABC Commercial Maintenance Services, Inc. for Custodial  
  Services for Village Hall, Public Works Center, Dole Learning Center  
  and Metra Station, Not to Exceed $83,400.00 

Overview: Staff recommends renewing the contract with ABC Commercial 
 Maintenance Services to provide custodial services for the Village from May 5, 2012 
 through May 4, 2013.  ABC has agreed to provide these services to the Village for 
 this period with no cost increase.  This is the second of two contract renewals. 

 
  J. Resolution Authorizing the Village Manager to Extend the Professional  
   Services Agreement with Corporate Benefits Consultants, Inc. (CBC) for 
   Employee Benefit Consulting Services for the Period July 1, 2012 to  
   August 31, 2012 
   Overview: This item permits the Village to extend the contract with Corporate Benefit  
   Consultants, Inc. to act on behalf of the Village to obtain and assist the Village  
   managing health, dental and life insurance benefits as well as administrative  
   services for COBRA and IRS Section 125 programs for a two-month period from July  
   1, 2012 to August 31, 2012.  Staff is currently reviewing RFP’s for these services and 
   a recommendation will be forwarded to the Board for approval. 
 
  K. Historic Preservation Recommendations to Accept the Resolution and  
   Findings of Fact Designating Historic Landmarks 
 

  1. Motion to Accept Historic Preservation Commission Resolution  
   and Findings of Fact and Direct Staff to Prepare an Ordinance  
   Authorizing Amendment of Section 7-9-8F of the Village Code  
   Designating 241 S. Elmwood Avenue as a Historic Landmark 
   Overview: This is a review of a historic landmark nomination for 241 S.  
   Elmwood 
 
  2. Motion to Accept Historic Preservation Commission Resolution  
   and Findings of Fact and Direct Staff to Prepare an Ordinance  
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   Authorizing Amendment of Section 7-9-8F of the Village Code  
   Designating 410 N. Kenilworth Avenue as a Historic Landmark 

    Overview: This is a review of a historic landmark nomination for 410 N.  
    Kenilworth. 
 

  3. Ordinance Authorizing an Amendment to Section 7-9-8F of the  
   Village Code Designating 410 North Kenilworth Avenue and  
   241 South Elmwood Avenue as Historic Landmarks 

 
  L.. Motion to Approve Changes to Parking Restrictions on Lombard   
   Avenue Adjacent to Zephyer Cleaners and Direct Staff to Prepare the  
   Necessary Ordinance 
  Overview: Staff is requesting the authority to replace the existing 1-Hour Parking 
  Monday thru Saturday 9am-5pm restriction with a 15 Minute Parking 6am-5pm 
  Monday thru Saturday restriction along the east side of Lombard Avenue,  
  immediately north of Chicago Avenue on the east side of the street (south of the 
  alley). 
   
  M. Resolution Amending the Guidelines for the Small Rental   
   Rehabilitation Loan Program 
   Overview: The Housing Programs Advisory Committee is recommending the equity  
   requirement in the SRRP guidelines to make it more appealing to small property  
   owners. 
  N. Resolution Awarding a Small Rental Properties Rehabilitation Loan  
   and Energy Efficiency Loan: SRP-010 
   Overview: The purposes of the Small Rental Properties Rehabilitation Loan Program  
   are to address and to correct deteriorated and blighted homes throughout the village, 
   to provide affordable rental housing, and to improve the energy efficiency of small  
   rental properties. The eligible owner of this two-unit property is requesting a   
   forgivable rehab loan of $5,000.00 and an energy efficiency loan of $5,000.00 from  
   the village. 
 
  O. Resolution Authorizing a Rehabilitation Loan and Lead Hazard   
   Reduction Grant: SFR-045 
   Overview: The purpose of the Single Family Housing Rehabilitation Loan Program is to 
   address and to correct deteriorated and blighted homes throughout the village. The  
   eligible homeowner is requesting a deferred loan of $24,999.00 and a lead hazard  
   reduction grant of $7,900.00 from the village. 
 
 XV.  Approval of Bills in the Amount of $541,182.87 
 
Call to Board and Clerk 

 
 

Adjourn 
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(*) The Village Board permits a maximum of three persons to speak to each side of 
any one topic that is scheduled for or has been the subject of a public hearing by a  
designated hearing body. 
 
For more information regarding Village Board meetings and agendas, please contact 
the Village Manager’s Office at 708.358.5770.  If you require assistance to 
participate in any Village program or activity, contact the ADA Coordinator at 
708.358,5430 or e-mail adacoordinator@oak-park.us at least 48 hours before the 
scheduled activity. 
 
Agendas and agenda materials are now available electronically on the village web 
site. Visit www.oak-park.us, mouse-over News, then click on Board Agendas and 
Minutes. 
 
Get the latest Village news via e-mail. Just go to www.oak-park.us and click on the e-
news icon to sign up. Also, follow us on facebook, twitter and YouTube. 
 

 

mailto:adacoordinator@oak-park.us
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VILLAGE OF OAK PARK
AGENDA ITEM COMMENTARY

Item Title: Report and Discussion Regarding the Village's Receipt of the SEIU Labor Union
5 - Day Notice of Intent to Strike
Resolution or Ordinance No. __
Date of Board Action: July 2, 2012

Staff Review:

Interim Village Manager:

Village Manager's Office:

Item History (Previous Board Review, Related Action, History):
The Village received a five-day notice of intent to strike from the Service Employees
International Union (SEIU) Local 73 on June 25, 2012, a copy is attached as Exhibit A. The
SEIU is the exclusive bargaining unit with approximately 75 of the 387.5 Full Time Equivalent
Employees (FTEs) authorized in the FY2012 Budget. There are twenty-nine unique job
classifications held by SEIU employees and they work in Building Property and Standards,
Community Planning, Housing Programs, Finance, Information Technology, Parking and
Mobility Services, Police (limited to civilian positions Including parking enforcement), Public
Health, Public Works (limited to clerical, engineering and forestry positions), and the Office
of the Village Clerk. A complete list of those job classifications and the average
compensation received in 2011 by the employees in the bargaining unit, by position, is
attached as Exhibit B.

The entire employee bargaining unit that is currently represented by SEIU was represented by
the International Association of Machinist and Aerospace Workers, AFL-CIO, District 8 (lAM).
The Collective Bargaining Agreement (CBA) with lAM expired on Dec 31, 2010. A copy of that
CBA is attached as Exhibit C and generally continues to establish those employees' wages,
hours, benefits and working conditions. In advance of the expiration of that CBA, the Village
held a total of 13 negotiation sessions with the lAM from November 2010 to June of 2011,
inclusive of sessions led by a Federal Mediator. However, in the summer of 2011, the lAM
Union membership rejected the contract tentatively agreed to in negotiations and took a
strike vote that successfully passed. The Village was subsequently presented with the Five
Day Notice of Intent to Strike by the lAM, however, the Union never went on strike. The next
action by the employee group concluded on October 4, 2011, at which time the Illinois Labor
Relations Board (ILRB) certified to the Village that following an election, a majority of
employees cast ballots electing SEIU as their representative. A copy of that notification is
attached as Exhibit D.

The Village began negotiating with the SEIU on October 18, 2011 and the Village and Union



had 15 negotiation sessions through May 11, 2012. At the request of the SEIU bargaining
team, the contract negotiations worked from the expired lAM CBA with both sides offering
proposals to significantly change the CBA. Tentative Agreements were reached on a number
of issues. The remaining open issues are primarily economic and center around wages.
During the last negotiation session, the Union and Village agreed to bring in a federal
mediator to assist in continued negotiations. A federal mediation session was held on June
18, 2012 and second mediation session was scheduled at that time for July 2, 2012. The
Union informed the Village that they would be taking a strike vote prior to the second
scheduled mediation session. As noted above, that strike vote was approved and the Village
has received from SEIU a Five Day Notice of Intent to Strike. This Notice does not confirm
that the employees will strike, but does allow for such a job action as early as July 3, 2012.

The Village remains hopeful that a collective bargaining agreement acceptable to both
parties can stiil be agreed upon. However, the Village is concerned that its long standing pay
for perforrnance practice of merit pay tied to job performance was strongly opposed by the
SEIU labor union in recent discussions. One of the Village's Guiding Principles and Values is
Recognition, which is defined as appreciating the contributions of our most important
resource: Village employees. A consistent message to the Village Manager's Office from the
Village Board is:

• The Village embraces a Pay for Performance organization; and
• The Village believes merit pay is one of the ways local government should recognize

outstanding performers - those employees whose work demonstrates on a consistent
basis the value the Village places on serving our customers; and

• The Village believes in equity amongst is labor union groups and non-union employee
groups.

This customer service value has been historically identified by Village residents and
taxpayers when they evaluate the Village organization every three to four years as part of a
National Citizen Survey conducted by the National Research Center (NRC), a firm renowned
for its comprehensive studies of citizen perceptions and views, known collectively as The
National Citizen.Survey. NRC has conducted surveys for the Village in 2000, 2004, 2008 and
2011. NRC, through it collaboration with the International City/County Management
Association (ICMA), placed many of the Oak Park findings into a national context through
comparisons to the findings of similar surveys in other communities across the country.

In 2011, for example, some 1,200 Oak Park households were surveyed by mail to gauge
their views on a range of community aspects and issues. More than 450 surveys were
completed and returned. This 39 percent response rate provided a margin of error of plus or
minus 5 percent. With a confidence level of 95 percent, the survey provides an accurate,
scientifically valid snapshot of the entire community.

The survey delves not only into questions about quality of life, sense of safety, municipal
~E'l.ryicesand a range of other cCl!ego~es,E~t als() into how respondents' views were related



to their length of residency, income, age and gender. Results of the survey provide both short
and long-term benefits to the community. Village officials and staff use the information to
help focus resources on activities deemed most important to residents, as well as plan for
the future.

Regarding customer service levels, the surveys have evaluated the following key drivers:

• Knowledge or Competence

• Fairness
• Courtesy
• Responsiveness or Timeliness

The Village's benchmark comparison in 2011 showed that we are similar to other cities in
terms of employee knowledge, responsiveness and overall impression. It also showed,
however, that the residents of Oak Park who had contact with Village employees during the
prior twelve month period rated Village employees below that of our comparison cities
benchmark survey results in the area of "courtesy". Understanding this context, the Village
continues to maintain the importance of having an employee's job evaluation tied to
compensation, i.e. merit pay.

Over 60% of the employees in this bargaining unit received job performance evaluations in
2011 for which they would have earned a merit salary increase (had the proposed contract
from the Summer of 2011 been ratified) .

•••••m •••••••••••••• ' __"'_"_"."_~__ ' ._"•._~ """"................. ••••• • ._ •• '••_ ,"""""m"m,., .., ••••••••• "_" .., ••• , """""•• , """".'"""". •__.'"'','., , ••'"_,_, ., •• •

Item Policy Commentary (Key Points, Current Issue, Bid Process. Recommendation):
The purpose of this discussion is to present factual information related to the Five Day Notice
of Intent to Strike.

Intergovernmental Cooperation Opportunities (describe if there are opportunities for cost
savings or better service with this item by joint participation from other local Oak Park
governmental agencies, or regional municipalities):
N/A.

-c----------------:---:-:-----:-c:---::::-:----:::--c--:-----=--,-:----------j
Item Budget Commentary: (Account #; Balance; Cost of contract)
Overall, in FY2011, there were 75 members of the SEIU/IAM bargaining unit on the Village
payroll. Those employees received total base wages of $3,362,508. Seventy-one of these
employees work a 37.5 hour work week (or 1,950 hours per year). The remaining five
employees work a 40 hour work week (or 2,080 hours per year). In addition, the follOWing
total compensation was paid in 2011 to these 75 employees:

• A total of $76,169 in overtime wages
• A total of $400,811 was contributed by the Village toward their pensions through the

Illinois Municipal Retirement Fund (IMRF)

• A total of $263,059 was paid by the Village in FICA
• A total of $680,603 was paid by the Village for Health Insurance coverage



,-------- ------_._---------,
• A total of $3,150 was paid by the Village for Life Insurance coverage

Therefore, the average total compensation for these employees in 2011 is $63,817 annually
per employee. This is comparative to the 2006 total annual compensation of $53,767 per
employee and in turn reflects an average annual increase 3.487% in total compensation.

By comparison, from 2006-2011, the lAM CBA provide for a general wage and merit increase
of up to 14.5%. Specifically, there was an 11.75% general wage increase and 2.75% in
merit.

From 2006-2011, Village of Oak Park non-union employee were eligible for a merit only
increase up to 9%. In additional, in 2011, Village of Oak Park non-union employees were
awarded a 1% lump sum payment (with no base wage increase).

Attached as Exhibit E is a chart which show the history of lAM wage increases and a summary
of benefits is also attached as Exhibit F.

----_._----_._--_._.__._.. _....-•......._.._.••._._....._ ...._...__.._._--_._-_..__._....._._...._-_._._---------_.-
Item Action Options/Alternatives (List the alternative actions; list the positive and negative
implications of each; if no alternatives, explain why):
This is a discussion only item.

I-=---~-_.--:--:-:--:-:-._---_._-------_._.._----_.__._-----_._----.-.--.--
Proposed Recommended Action: Discussion Only

Exhibits
A. Five Day Notice of Intent to Strike
B. 2011 Average Compensation to SEIU Collective Bargaining Members
C. Expired Collective Bargaining Agreement with Predecessor Union lAM
D. October 4, 20111LRB Certificate of Representation
E. History of Average Compensation of SEIU/IAM Collective Bargaining Members
F. 2011 Benefit Summary for SEIU Collective Bargaining Members
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June 25,2012

Ms. Melissa Mlynski
Executive Director ILRB
One Natural Resources Way, 1st Floor
Springfield, Illinois 62702

RE: Five-Day Notice of Intent to Strike

Dear Ms. Mlynski;

The Service Employees International Union Local 73 is serving Notice to you
and the Village of Oak Park IL Represented by and Located at:

Cara Pavlicek
Acting Village Manage
123 Madison St.
Oak Park IL 60302

The Union currently is certified under S-RC-1201 and represents approximately
77 employees in the following Classifications:
All full-time and regular part-time employees ofthe Village of Oak Park including, Accountant Clerk
I, Accountant Clerk II, Administrative Assistant (Health), Administrative Clerk, Administrative
Secretary, Animal Control Officer, Building Inspector, Business License Officer, Cashier, Central
Supply Clerk, Community Development Technician, Community Relations Coordinator, Customer
Service Representative, Diversity Assurance Technician, Engineering Technician T, Engineering
Technician II, Grants Coordinator, Health Data Analyst, Health Educator, Maintenance Crew Chief,
Parking Advocate, Parking Attendant, Parking Enforcement Officer, Parking Lot Patroller, Parking
Meter Technician, Parking Restrictions Coordinator, Permits Clerk, Police records Clerk, Property
Maintenance Inspector, Public Health Programs Assistant, Public Service Dispatcher, Records
Coordinator, Sanitarian, Senior Administrative Clerk, Senior Community Relations Representative,
Senior Housing Inspector, Senior Police Records Clerk, System Analyst, Technical Support
specialist, Urban Forestry Technician T, Urban Forestry Technician II, Urban Planner, Utility
Inspector, water Meter Reader, and Zoning Administrator,

Both parties have been inNegotiations since January 5, 2012 have had many bargaining
sessions and has met its burden required for Federal Mediation. This notice is being
completed as required under the Act of a five (5) day notice of intent to strike. There are
Currently three Unfair labor Practice Charges against the Village therefore this will be a
protected Strike. The Village will be served Electronically and certified mail on June 25,
2012. Should you have any questions please feel free to contact me at (312) 588-7434 or by
e-mail at Tmcdonald@seiu73.org.

Respectfully,

Tim McDonald
SEIU Local 73



SEIU

d':I
-J-

~It

c:t ....£ Minimum Minimum Maximum Maximum
Avg Cost of

Total Avg Annual

d1 Total Health, Dental, Annual Paid
Positions

Hourly Rate Annualized Rate Hourly Rate Annualized Rate
Life Ins, FICA,

Annualized
Sick Days

Paid
of Pay of Pay" ofPay of Pay"''''

Pension
Compensation Holidays

"
~ '"

Administrative Clerk 1 $ 15,59 $ 30,393 $ 21.22 $ 41,387 $ 10,767 $ 46,657 13 12
Permit Clerk 2 $ 15.59 $ 30,393 $ 21.22 $ 41,387 $ 10,767 $ 46,657 13 12
Water Meter Reader 1 $ 15.59 $ 30,393 $ 21.22 $ 41,387 $ 10,767 $ 46,657 13 12, , ,
Animal Control Officer 1 $ 17.10 $ 33,344 $ 23.58 $ 45,986 $ 11,899 $ 51,564 13 12
Cashier 3 $17.10 $ 33,344 $ 23.58 $ 45,986 $ 11,899 $ 51,564 13 12
Parkina Advocate 2 $ 17.10 $ 33,344 $ 23.58 $ 45,986 $ 11,899 $ 51,564 13 12
Parking Enforcement Officer 10 $ 17.10 $ 33,344 $ 23.58 $ 45,986 $ 11,899 $ 51,564 13 12
Parkina Meter Technician 3 $ 17.10 $ 33,344 $ 23.58 $ 45,986 $ 11,899 $ 51,564 13 12
Police Records Clerk 2 $ 17.10 $ 33,344 $ 23.58 $ 45,986 $ 11,899 $ 51,564 13 12
Senior Administrative Clerk 7 $ 17.10 $ 33,344 $ 23.58 $ 45,986 $ 11,899 $ 51,564 13 12, m

Account Clerk II 4 $ 17.83 $ 34,768 $ 24.65 $ 48,064 $ 12,425 $ 53,841 13 12
Administrative Secretary 5 $ 17.83 $ 34,768 $ 24.65 $ 48,064 $ 12,425 $ 53,841 13 12

w ill , ,
, " ,

Urban Forestrv Technician I •• 1 $ 17.32 $ 36,020 $ 24.10 $ 50,134 $ 12,923 $ 56,000 13 12., , , .
Senior Police Records Clerk 2 $18.47 $ 36,020 $ 25.71 $ 50,134 $ 12,923 $ 56,000 13 12

"'-'\ ; "''0 '. .,
"

Urban Forestry Technician II •• 3 $ 21.30 $ 44,301 $ 26.68 $ 55,486 $ 14,968 $ 64,862 13 12
/)1"'" ~'!7;'" ,

"
,

Maint Crew Chief (Forestry) •• 1 $ 22.07 $ 45,914 $ 28.40 $ 59,080 $ 15,749 $ 68,246 13 12., ,
"Admin Asst to the Health Dir 1 $ 23.55 $ 45,914 $ 30.30 $ 59,080 $ 15,749 $ 68,246 13 12

Enaineering Technician I 3 $ 23.55 $ 45,914 $ 30.30 $ 59,080 $ 15,749 $ 68,246 13 12
Parking Restrictions Coor 1 $ 23.55 $ 45,914 $ 30.30 $ 59,080 $ 15,749 $ 68,246 13 12
Records Coordinator 1 $ 23.55 $ 45,914 $ 30.30 $ 59,080 $ 15,749 $ 68,246 13 12

Community Development Tech 1 $ 24.06 $ 46,920 $ 31.97 $ 62,346 $ 16,390 $ 71,023 13 12
Property Maint Inspector 5 $ 24.06 $ 46,920 $ 31.97 $ 62,346 $ 16,390 $ 71,023 13 12
)1 "'. , , , •.
Business License Officer 1 $ 24.53 $ 47,828 $ 33.16 $ 64,661 $ 16,873 $ 73,118 13 12
Sanitarian 2 $ 24.53 $ 47,828 $ 33.16 $ 64,661 $ 16,873 $ 73,118 13 12

" . .
Building Inspector 3 $ 25.29 $ 49,322 $ 34.80 $ 67,859 $ 17,577 $ 76,168 13 12
Grants Coordinator 2 $ 25.29 $ 49,322 $ 34.80 $ 67,859 $ 17,577 $ 76,168 13 12.,
Urban Planner 1 $ 26.80 $ 52,256 $ 36.37 $ 70,929 $ 18,478 $ 80,070 13 12
Zonina Administrator 1 $ 26.80 $ 52,256 $ 3637 $ 70,929 $ 18,478 $ 80,070 13 12

, ,
SYstems Analyst 4 $ 27.95 $ 54,501 $ 37.61 $ 73,346 $ 19,177 $ 83,101 13 12 I

•• Only Forestry Employees for 2,080 hours per year. All other full-lime SEIU employees work 1,950 hours per year or a 37.5 hour work week.

Full Time Employees earn 2,5 weeks of annual vacation, based upon length of service

U:\Village_Mgr_Admin\IAM Negotialions\SEIU\SEIU Bargaining Unit a.xls
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ARTICLES OF AGREEMENT

PREAMBLE

This Agreement made and entered into by and between the Village ofOak Park, Cook County, illinois,
hereinafter referred to as the "Village" or "Employer" and the International Association ofMachinists and
Aerospace Workers, AFL-CIO, District 8, hereinafter known as the "Union".

It is the intent and purpose ofparties that this Agreement will promote and improve the welfare of the
Village and its employees; that it will eliminate interroption of work; that it will provide for a harmonious
relationship between the parties; and it will contribute to the existence of sound collective bargaining.

ARTICLE 1
RECOGNITION

The Village recognizes the Union as the collective bargaining agent for all employees covered by this
Agreement as certified by the llIinois State Labor Relations Board (ISLRB) in case S-RC-96-43. That case
established the bargaining unit as follows:

Included: All full-time and regular part-time employees of the Village ofOak Park including, but not
limited to those employed in the job classifications listed in Appendix A.

Excluded: All full and part-time employees of the Village of Oak Park who are presently represented by
another labor organization, elected officials and all peace officers, firefighters, supervisors,
professional employees, managerial employees and confidential employees as defined by the Act.

ARTICLE 2
NON-DISCRIMINATION

Neither the Employer nor the Union shall discriminate against any employee covered by this Agreement
under applicable federal, state or local laws. It is the policy ofthe Village ani;! the Union to afford equal
opportunity in employment to all individuals, regardless of race, color, religion, age, sex, national origin, sexual
orientation, disability or status as a disabled Veteran or Vietnam Era Veteran. In addition, the Village agrees to
comply with the Americans with Disabilities Act (ADA).

ARTICLE 3
GENERAL CONDITIONS

Section One: No strike or lockout shall be considered by either party during the term of this Agreement.

Section Two: The Union agrees that the Village has the right to direct the work force, including the
right to hire, promote, suspend and discharge for just cause. These rights will not be exercised for the purpose
of discriminating against any Employee including those employees involved in Union activities provided such
activities are not abridged by provisions contained in this agreement.

Section Three: Except as specifically limited by the expressed provisions of this Agreement, the
Village retains the right to manage and direct tlle operations of the Village in all its various aspects, including
but not limited to the right to direct the work force, to determine whether operations and services shall be
provided or purchased, and to determine the methods, means, hours ofwork, organization and number of
personnel.

Section Four: The Village will provide each employee in fue bargaining unit with the most recent copy
of the Village of Oak Park Personnel Manual. Any condition ofemployment and work not expressly covered by
this Agreement shall be governed by the provisions ofthe Personnel Manual as adopted by the Village Board,
unless such involves wages, hours and working conditions bargainable under the llIinois Labor Relations Act.
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ARTICLE 4
UNION RIGHTS

Section One: Union Representative Recognized. The Village will recognize three (3) Union Stewards and
paid Representatives of the International Association ofMachinists and Aerospace Workers District 8
(LA.M.A.W.). Not more than one (1) Steward shall be from any given department. The Village shall not require
the removal ofany incumbent steward due to departmental restructuring. The Union will inform the Village of the
names ofthe Stewards.

Section Two: Union Activity During Work Hours. Stewards may be allowed reasonable time off, with pay,
during working hours to investigate, without disruption of the workforce, or process grievances or to attend other
meetings called for or agreed to by the Employer. Such arrangements shall include permission for Union
Representatives to leave their area to go to other areas within the bargaining unit during the work day. Such time off
shall be granted provided the Stewards have given prior notification and received the approval of their Supervisors.
Approval shall not be unreasonably denied. It is agreed that the processing and/or investigation of grievances will
not exceed thirty (30) minutes per grievance during the workday.

Section Three: Convention Dele~ates. Two (2) local Union representatives shall be allowed time offwithout
pay for legitimate Union business such as State or International conventions or educational programs, ifelected by
the Local as an official delegate to such function. The UnionlEmployee will notify the Village upon the election of
the Employee to allow ample time for scheduling.

Section Four: Union Visitation. The authorized representative(s) of the International Association of
Machinists and Aerospace Workers shall have reasonable access to the Village facilities after first notifying and
receiving approval from the Director ofHuman Resources or his/her designated representative. Approval shall not
be unreasonably denied.

Section Five: Bulletin Boards. The Village will provide the Union with space on designated Village bulletin
boards to be used by the Union for official Union business at suitable locations, upon which the Union may post its
notices and communications oflegitimate Union business. No other place on Village property shall be used by the
Union for posting ofnotices.

Section Six: Union Exclusivity. The Village shall not meet, discuss, cor.ifer, subsidize or negotiate with any
other employee organization or its representatives on matters pertaining to hOurs, wages and working conditions of
bargaining unit employees coveredby this Agreement during its term, nor shall the Employer negotiate with
individual employees over their hours, wages and working conditions, except as provided herein.

Section Seven: Distribution ofA~eement.The Village will provide access to this Agreement on the Village's
website.

ARTICLE 5
DUES DEDUCTION

Section 1: Dues Deduction Authorization. Upon receipt ofsigned authorization forms (Appendix B) from
Employees, the Village will deduct from the Employees' pay the initiation fee, reinstatement fee, Machinists'
Nonpartisan Political League (M.N.P.L.) donation and dues payable to the International Association ofMachinists
and Aerospace Workers, District No.8, during the period set forth in said authorization.

Section 2: Timing ofDeductions. Deductions shall be made on account of such fees, and/or dues from the
employee's first pay check after Village receipt of such authorization, and thereafter from the employee's first pay in
each month.

Section 3: Tender ofDues to Union; The deductions shall be remitted to the Secretary·Treasurer of
District 8, LA.MAW. of the Union no later than the third week of the month following the deductions made in the
month. The Employer shall furnish the Secretary-Treasurer with a monthly written record of those for whom
deductions have been made and the amount of the deductions.
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Section 4: Notice to Employer ofDues illformation. The Union will, from time to time notify the
Employer in writing of the names ofthe Secretary-Treasurer, the amounts of initiation fees, reinstatement fees, and
monthly dues, which shall conform with the Constitution and By-laws of the Union, and the Law.

Section 5: Adjustments of Errors. ill the event ofunder-deductions or over-deductions, adjustments will be
made in subsequent deductions, and the Union will indemnify the Village against any liability.

Section 6: Fair Share. Employees who are not members of the Union paying dues by voluntary payroll
deduction shall be required to pay in lieu ofdues, their proportionate fair share of the cost ofthe collective
bargaining process in accordance with the applicable Labor Relations Act. For the purpose of this Section,
proportionate share shall not exceed the regular monthly dues ofmembership in the Union.

All employees who have not previously made application for membership in the Union, and employees
hired on or after the effective date of this Agreement who have not made application for membership in the Union
and authorized deduction ofdues on or before the thirtieth (30th) day of their employment, shall be required to pay a
fair share fee as defined above. The Employer shall begin deduction offair share fees no later than thirty (30) days
after notification from the Union as to which bargaining unit members have not authorized dues deductions.

Section 7: Termination for Non-Compliance. Any employee who does not pay full dues or fair share fees
in the current month as a condition of employment, shall be terminated after such notice is received by the Employer
from the Union.

ARTICLE 6
LABOR-MANAGEMENTCO~llTTEE

Labor-management meetings shall be held to discuss areas of interest and/or COncern including but not
limited to issues as set forth below:

(a) The administration of this Agreement.

(b) General information of interest to the parties.

(c) Suggestions regarding subjects of interest to employees oftae bargaining unit.

(d) Notify the Union ofchanges in non-bargaining conditions of employment contemplated by the
Village, which may affect employees in the bargaining unit.

The parties agree that these meetings will not be used as an additional Step in the grievance procedure.
Labor Management meetings shall be held within ten (10) working days of either party requesting the meeting
whenever possible.

The Village and the Union agree to meet every two months during the term of this Agreement with regard
to the Memorandum ofUnderstanding between the Village and the Union to discuss the following: potential for
restructuring the wage classifications shown in Appendix A; incentives for certifications; wage progression
schedules; merit pay and other potential means ofincreasing the efficiency and effectiveness of the Village's
workforce. Meetings will include the Village Manager or the Deputy Village Manager ifavailable, the Director of
Human Resources, the Manager ofHurnan Resources - Labor Relations, the IAMAW ChiefSteward and the
IAMAW District 8Business Representative.

ARTICLE 7
GRIEVAt"lCE PROCEDURE

Section One: Definition. A "grievance" is defined as a dispute or difference of opinion raised by either
party to this Agreement involving an alleged violation, misapplication or misinterpretation ofan express provision
of this Agreement. Aggrieved employees shall have the right to file a grievance on their own behalf. The Union
may process grievances on behalfof aggrieved employees, groups of employees or itself.
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Section Two: Time Limits. In all steps ofthe grievance procedure, if there is a request for extension oftime
to appeal or answer a grievance within the time limits herein, and the parties have not agreed to extend such time
limits, it shall be considered denied. Unless otherwise noted, all time limits set forth in each of the steps shall be
exclusive of Saturdays, Sundays, and Holidays or any day observed as a holiday unless so noted to the contrary.

Section Three: Procedure. A grievance filed against the Village shall be processed in the following
manner and an earnest effort shall be made by both parties to settle promptly such grievances as may arise:

Step 1.

Step 2.

Step 3.

Step 4.

Employee(s) having an alleged grievance will present the grievance in writing to the employee's
immediate supervisor as soon as possible but no later than ten (10) working days after the
employee knew or should have known of the alleged grievance. Employees may be
accompanied by their Steward if they so wish. The immediate supervisor shall attempt to adjust
the grievance and give a written reply within the next ten (10) working days. Ifno satisfactory
adjustment is reached, Step 2 will follow.

In the event the grievance is not resolved at Step Iand the Union chooses to pursue the grievance
to the next step, it shall be presented in writing by the Union to the Department Head within ten
(10) working days from the receipt ofthe answer from Step 1 of the grievance procedure. The
Department Head shall give a written reply to the Union steward within ten (10) working days of
receipt of the written grievance and a copy shall be sent to the Business Representative.

Ifnot resolved at Step 2, and the Union chooses to pursue the grievance to the next step the
grievance shall be presented in writing to the Human Resources Director by the Union within ten
(10) working days ofreceipt ofthe Department Head's reply to the grievance at Step 2. The
Human Resources Director or hislher designee shall schedule a hearing between the District 8
Representative of, the International Association of Machinists and Aerospace Workers, the
Steward, the aggrieved employee and relevant employees if requested within ten (10) working
days ofsuch notification. The Representative ofVillage Management shall give a written reply
to the Union steward and Union Business Representative within ten (10) working days of said
Step 3 meeting.

Should a satisfactory settlement not be effected by the parties, and the Union chooses to pursue
the grievance to the next step, the Human Resources Director shall be notified in writing that the
Union has detennined that the grievance shall be submitted to arbitration within ten (10) working
days of the first District 8 Staffmeeting or thirty-one (31) days, whichever is less, after receipt of
the Step 3 decision. The parties shall jointly request from the Federal Mediation and Conciliation
Service a list of seven (7) names of available arbitrators. The parties shall alternately strike
names until one remains, which remaining name shall be the Arbitrator to be appointed. The
order offirst strike will be determined by a coin toss. The parties may each reject a panel.

The Arbitrator shall have no power to add to, subtract from, or modifY any of the provisions of
this Agreement. The Arbitrator may consider and decide only the particular issue or issues
presented by the Village and the Union. The Arbitrator shall render a decision not later than
thirty (30) days from the day of the arbitration hearing.

The Arbitrator's decision shall be final and binding on the parties. The expenses and salary, if
any, of the Arbitrator shall be shared equally by the Village and the Union.

Section Four: Withdrawals of Grievances. Once a grievance has been filed, it cannot be dropped or
withdrawn without consent of the Business Representative.

Section Five: Acceleration of Procedure. The parties may agree to accelerate a grievance to commence at
a higher Step in the procedure, where such acceleration is appropriate and processing ofthe grievance at earlier
Steps would be futile.
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ARTICLE 8
EMPLOYEE DISCIPLINE

Section One: Just Cause. The Village and the Union agree with the tenets ofprogressive and corrective
discipline to improve behavior and/or perfonnance. It is also agreed that discipline shall be administered in a
timely manner. The Village may, however, depending upon the severity of the Employee's behavior, begin the
discipline process at any level. Employees may also be relieved from duty with pay by the Village pending an
investigation of the Employee's conduct. Progressive discipline consists ofthe following:

(a) Oral reprimand
(b) Written reprimand
(c) Suspension
(d) Discharge

Non-probationary employees shall not be discharged, suspended, reprimanded, relieved from duty or
otherwise disciplined in any manner without just cause. If the Village has reason to reprimand an employee, it
shall be done in a manner that will not embarrass the Employee before other employees or the public. Discipline
shall be administered in a timely manner depending on the circumstances for such discipline.

Section Two: Oral Reprimand. In cases of oral reprimands, which will be documented, Supervisors must
infonn employees that they are receiving an oral reprimand and of the Employee's right to Union representation,
which shall be provided upon the Employee's request. The Employee shaH also be given reasons for such
discipline.

Section Three: Notice to Union. In the event of disciplinary action, the Village shaH promptly furnish the
Employee and Union Steward with a clear and concise written statement of the reason for the disciplinary action.
Employees shaH be entitled to the presence of aUnion representative at all meetings pertaining to discipline if they
so request and ifthey have reasonable grounds to believe that the meeting may be used to support disciplinary
action against them. In aH cases of discharge or other discipline (including oral reprimands), the Steward and the
Union's designated Business Representative shall be notified immediately of such action.

Section Four: Removal of Stale Material. Any oral reprimands over twelve (12) months old wiH be
removed from the employee's files and will not be used for further disciplinafY action, provided the employee
receives no further discipline during this period. Written reprimands over eighteen (18) months old will be
removed from the employee's files and will not be used for further disciplinary action, provided the employee
receives no further discipline during this period.

Section Five: Discharge Grievances. Discharge cases shall be taken up at Step 3 of the grievance
procedure within five (5) working days from the date ofdischarge unless the parties agree to a later date.

ARTICLE 9
SENIORITY

Section One: Seniority Defined. Seniority is an employee's continuous length ofservice with the Village
in years, months, and days.

Section Two: Seniority Computed. Seniority shall be determined by the Employee's start date. In the
event that a tie in seniority exists, seniority shall then be determined by the date the involved employee's
application for employment was received by the Village, as indicated by the Village's official date stamp (i.e. the
employee that applied for employment first shall have the most seniority). In the event that a tie in seniority still
exists, a coin toss shall then be conducted to determine the greater seniority.

Section Three: Seniority Lists. The Employer shall semi-annually provide the Union with an up-to-date
seniority list for posting on its bulletin boards.
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Section Four: Breaks in Seniority. An Employee shall lose hislher seniority and hislher.names shall be
removed from the seniority list, ifthe Employee:

(a) Voluntarily quits;

(b) Is properly discharged for just cause;

(c) Fails to return to workwithin five (5) days after being recalled from layoffunless a satisfactory
reason is given;

(d) Is absent for three (3) consecutive work days and does not report for work at the beginning of the
fourth consecutive work day without notifying hislher immediate supervisor, department manager, or
the Human Resources Department unless circumstances existed that prevented the employee from
making such notification and such circumstances are deemed acceptable by the Village Manager; or

(e) Fails to report for work at the tennination ofa leave of absence or suspension; or

(f) Has less than twelve (12) months of seniority and is laid offfor a period equal to or greater than the
length ofservice; or

(g) Is absent due to illness or other physical disability for a period ofeighteen (18) months.

Notification for the purpose of this Section will be made by certified mail or telegram addressed to the
Employee's last known address as shown on the Employer's records.

Section Five: Probationary Period. All new employees shall be considered probationary employees until
they have had ninety (90) working days with the Village after which their seniority shall date from their original
hiring date. No new employee shall be covered by this Agreement who has not yet completed hislher initial
probation period.

In the event the Village desires additional time to detennine the abilities and/or qualifications of any
probationary employee, it shall notify the Union Steward and Business Repre~entative in writing ten (10) working
days prior to the employee's last day ofprobation of its wish to extend the penod up to no more than ninety (90)
additional working days.

ARTICLE 10
PROMOTIONS AND TRANSFERS

Section One: Posting Vacancies. When a new bargaining unit position (Appendix A) is created or a
vacancy exists in a bargaining unit position, notice of said position vacancy shall be provided to the Union and shall
be posted for ten (10) working days on the Union and Village bulletin boards. Such posting shall state the job
classification available, rate ofpay, qualifications, number ofopenings available and the date the posting is closed.

Section Two: Application Process. Employees interested in applying for such openings must complete a
Village Application for Employment and submit it to the Human Resources Department prior to the closing date.
Applicants will receive a time-stamped photocopy of the first page of the application form as documentation of
submitting an application. The Village shall notify the Union of the number ofbargaining unit employees who
submitted applications.

The Village will select the most highly qualified applicants from the bargaining unit, and a like number of
qualified applicants from outside the bargaining unit for consideration to fill the vacant position; however, in no case
will the Village be restricted to consider less than three (3) qualified applicants, Whether they are in or outside the
bargaining unit, for a single vacancy. Seniority will be a factor in determining the successful candidate in the event
two or more bargaining unit members with relatively equal abilities and qualifications are under consideration for
the position. Upon request by any internal applicant either deemed not qualified or not selected as a result of the
interview process, the Human Resources Department will inform the applicant ofthe reason(s) (e.g. the employee's
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lack of training, experience or qualifications) for their elimination. In the event that an examination is given by the
Village to test the job qualifications ofapplicants for the vacant position, all tested applicants shall be subject to the
same examination and scoring procedures.

Bargaining unit employees selected to fill the vacant position shall serve aninety (90) working day
probationary period to demonstrate his/her abilities and qualifications. In the event that the Village desires
additional time to detennine the abilities and qualifications of any probationary employee, it shall notify the Union
prior to the employee's last day ofprobation of its decision to extend the period up to no more than ninety (90)
additional working days. Ifat any time within the first thirty (30) business days ofan employee's initial
probationary period the employee requests to return to his/her fonner position or the Village indicates that the
employee's probationary perfonnance is failing to meet expectations, the employee shall be permitted to return to
hislher fonnerposition contingent upon the fonnerposition being vacant at the time of the request. If the position
has been filled, the employee will be placed on layoff status.

The Village will not hire a new employee until all employees who are on layoff and who have the ability
and qualifications to perform the job are recalled.

Section Three: Temporary Transfers. Temporary transfers for a period not to exceed thirty (30) working
days may be made by the Employer when employees are ill or absent from work or when work in another area
requires additional help. Such transfer assigament may be extended upon mutual agreement between the Employer
and the Union.

In the event that a situation exists for which there is a need to designate an employee as a lead worker, the
Village shall designate the employee who is deemed most capable and willing to perfonn the role. While serving as
lead worker, the employee will perform non-disciplinary, and/or organizational tasks including but not limited to
directing the work force, making and checking assigaments and recording work completed. Employees who are
temporarily transferred to a classification which is compensated at ahigher rate shall receive compensation at the
beginning of the range for said classification or 5% above their current rate ofpay, whichever is higher. Employees
temporarily transferred to work in a classification, which is compensated at a lower rate, shall receive their current
rate ofpay. Employees who are assigned to act as a lead worker, in those instances where the immediate supervisor
is absent from work, shall be compensated at a rate of 5% above their current rate ofpay for the actual hours worked
in a lead capacity after working a half-day in the higher classification.

ARTICLE 11
LAYOFF AND RECALL

Section One: Layoffs. In the event that the Village identifies positions within the classifications listed in
Appendix A, which will be reduced in force, the Village shall notify the Union thirty (30) days prior to the intended
effective date ofa planned layoff. Employees with the least bargaining unit seniority in the affected classification
shall be removed from their classifications. The Union may request to negotiate altematives to the layoff with the
Village. Any employee to be laid offwill be notified fourteen (14) calendar days prior to the effective date of the
layoff. Probationary employees shall be laid offprior to non-probationary employees in the same classification
being laid off.

Section Two: Bumping Rights. An employee, with greater seniority, who is to be laid off shall be given the
opportunity to "bump" the least senior employee in another equal or lower bargaining unit classification listed in
Appendix A if the Employee wishing to bump is otherwise qualified for the position. Bumping rights must be
exercised within ten (10) working days of the notification oflayoffto the employee. Such election to bump must
be provided in writing addressed to the Director ofHuman Resources. If the employee's wage rate in the old
classification is more than the top rate in the new classification, the employee will receive the top rate in the new
classification following application ofSection Three (3)

Section Three: Recall from Layoff. The names of employees laid offshall be placed on a recall list for the job
classification involved in the layoff. Such laid offemployees shall be eligible for recall in the reverse order of
layoff, (See Article XI, Section One) provided the Employee has the physical fitness and is capable ofperforming
the available work. Qualified employees on layoffwill be given the first opportunity to work as a temporary
employee. At the time ofrecall, the recalled employee will receive the previous rate ofpay and any wage increase
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attributable to that position during the layoff period.

When a senior employee selects to take a job in a lower-rated classification due to a reduction-in-force,
he/she shall receive the rate ofpay for their prior classification for the first two (2) full pay periods worked in the
new classification. Ifsuch senior employees are still on the job after the first two (2) full pay periods worked, they
shall receive the rate of the lower-rated classification to which they have been assigned.

Section Four: Reinstatement to Prior Position. An employee who bumped into a different job classification to
avoid layoffshall, for a period of one (l) year,.be eligible forreinstatement to the original orlike job when an
appropriate vacancy occurs provided the employee is still qualified and able to perform the job and accepts the
offer of reinstatement within five (5) working days after being notified of the availability of the job. At the time of
reinstatement, the reinstated employee \vill receive the previous rate ofpay and any wage increases attributable to
that position during the layoffperiod.

Section Five: hnpact Bargaining:. In the event that there is a reduction in force ofbargaining unit employees, the
Village will negotiate \vith the Union, upon the Union's request, regarding the impacts of such decision.

ARTICLE 12
SUBSTANCE ABUSE

Members of the bargaining unit who are not safety sensitive employees will be governed by the substance
abuse policy affixed to this agreement as Appendix C.

Those members that are working as safety sensitive employees will be governed by the Department of
Transportation and Omnibus Transportation Employee Testing Act of 1991 affixed to this agreement as Appendix
D. For purposes of this Article, Urban Forestry Technicians shall be considered as "safety sensitive employees" as
defined in Appendix D.

ARTICLE 13
lVllSCELLAl"ffiOUS PROVISIONS

Section One: Supervisors. It is agreed and understood that no sup~sory employee will be permitted to
perform bargaining unit work except in emergencies and for training purposes.

Section Two: Safety and Health. The Village shall make reasonable provisions for the safety and health
of the Employees duri~g the hours of their employment, and shall provide protection devices and other equipment
necessary to protect the Employees from injury and illness in conformance with statutory requirements.

A Safety Committee of three (3) members from the bargaining unit and three (3) members from
management shall meet as the parties deem necessary to discuss safety matters.

Section Three: Right to Know. The Village shall comply with Federal and State laws regarding the
Employee's right to obtain information regarding toxic substances in the work place. Inquiries shall be directed to
the Human Resources Director. The Village employees shall use M.S.D.S. (Material Safety Data Sheets)
information when handling toxic chemicals and shall perform work in a safe and prudent manner.

ARTICLE 14
NEW TECHNOLOGY

"Technology changes" shall be defined as any new or change in method, processes, equipment and new
material that enhance customer/tax payer satisfaction through providing high quality services at lower costs. The
Village will give written notification to the Union Business Representative and Steward(s) not less than 60 days in
advance of any proposed technology changes which may result in a bargaining unit layoff or a substantial change in
a position's assigned duties.
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The Village and the Union agree that it is to their mutual benefit and represents a sound economic and
social goal for the Village to continuously improve its services and methods through technological changes and
innovative work practices in order to increase its efficiency and the quality ofwork life and productivity of
employees. In this way, the Village will be able to provide more enhanced services and thereby provide more
economically secure jobs for its employees.

Upon notice of the contemplated change, the Village will meet promptly with the Union to discuss the
effects of the technological changes upon the work force.

The Village shall provide the Union with all known pertinent information regarding the technological changes in
order to determine the effects on the bargaining unit,job, department, etc.

In the event that an employee is required to utilize new technology that requires the attainment ofnew skills,
abilities and knowledge, the affected employees shall be given a reasonable amount oftime to learn how to
effectively operate such technology. The Village shall pay for any required training.

In order to stimulate and support changes aimed at achieving objectives which meet the above goals, the
Village and the Union agree to establish ajoint Union/Management Committee to study the issues arising from
technological change and its effects on the Employees of the bargaining unit and to enhance customer/tax payer
satisfaction enabling the Village to provide more competitive services and thereby providing more economical secure
jobs for its employees. The Committee will be comprised of the Stewards and Management Representative(s).

The Village recognizes its responsibilities when it is necessary to reduce the number of employees in any
given job classification and/or department and will attempt, where possible, to do so through attrition and/or
reassignment to existing vacancies as per the Agreement prior to implementing any reduction in force ofbargaining
unit employees. For the purpose ofthis Agreement, the term attrition shall mean the loss of seniority by retirement,
death, disability or voluntary quit or termination for cause.

It is the Village's policy to assure necessary training and retraining of employees so that they may have the
opportunity to acquire the knowledge and skills to participate in and share the benefits of the continuous
improvement process, and that such training within the Employee's job classification will be done during the
Employee's regular scheduled work day, ifpossible, or during off-duty hours which shall be paid as time worked.

The Village shall not use technological changes for the sole purpose~of converting jobs from bargaining unit
status to non-bargaining unit status.

In addition, the Village will continue to monitor any prior sub-contracting work and if the Village
determines in its sole discretion that it is in the best interest of the Village, it may return such work to the bargaining
unit.

Any new positions created by technological changes will be filled in accordance with the provisions of this
Agreement governing the posting ofpromotional and transfer opportunities.

Any alleged violations of this Section will be processed through the established grievance procedure.

ARTICLE 15
PERSONNEL POLICIES

When a new job classification within the bargaining unit is established or an existing one changed, the
Village will submit a description in writing to the Union within thirty (30) days prior to said change. The parties
will meet to negotiate the wage rate and other relevant factors and ifnot resolved, such change and-attendant issues
will be subject to the grievance and arbitration procedure.

The Employer will utilize the same application form for bargaining unit members seeking change of
classification as it does for external applicants applying for classifications covered by this Agreement.
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The Employer will provide to the Union on a quarterly basis a list showing the names and home addresses of
members ofthe bargaining unit.

The Employer will supply the names and addresses ofnewly hired employees who are potential members of
the bargaining unit in a timely manner.

ARTICLE 16
TEMPORARY EMPLOYEES

Temporary employees will not work beyond ninety (90) days within a calendar year. However, it is
understood that on occasion temporary employees-may work more than 90 days. When a temporary employee is
needed for more than 90 days the Village will discuss the need for an extension with the Union at least 10 days prior
to the 901h day. The Village will provide the Union with an estimate of the length of employment beyond 90 calendar
days. The parties will be reasonable in establishing the length of extension. The Village will provide the Union with
the names and positions ofall temporary employees within five (5) working days of their actual start date and their
anticipated length ofemployment.

Before hiring temporary employees, the Village will offer the temporary work to qualified bargaining unit
employees in the classification of the work to be performed.

Ifan insufficient number of employees in the classification agree to perform the work at the time it is offered,
the Village may hire temporary employees.

The Village will not have more than five (5) temporary employees filling bargaining unit positions in
Forestry nor seven (7) Village-Wide (excluding Forestry) at anyone given time. The parties will discuss the need for
more than the specified number of temporary employees before any additional appointments are made. The parties
will be reasonable in requesting temporary appointments beyond the specified numbers and the union shall
reciprocate in its agreement to such requests.

Temporary employees' pay will be at the current minimum rate ofpay in the classification to which they are
assigned.

Temporary employees will not be used to avoid filling regular full tike or part time bargaining unit positions.

ARTICLE 17
UNIFORMS

The Employer agrees to provide uniforms to those employees it requires to be so attired. Employees so
attired must wear uniforms at all times while on duty or be subject to disciplinary action by the Employer.

The Employer will replace uniforms as they become damaged or worn out unless the damage is as a result
of abuse or misuse. The worn or damaged item must be submitted to the employee's immediate supervisor for
inspection and approval for a replacement. The Employer will provide two (2) new uniforms per year to Parking
Enforcement Officers, Forestry Technicians and Police Records employees. Police Records employees shall
receive two (2) additional uniform shirts per year. Employees will not wear the Village's uniform while
performing work for another employer or for themselves. Employees may, ofcourse, wear the uniform en route to
and from the Village work site.

Urban Forestry Technicians, Parking Enforcement Officers, Registered Sanitarians, Property Maintenance
Inspectors, and Building Inspectors shall be required to wear safety shoes (i.e. steel toe/composite toe). All
employees covered by this agreement and who are required to wear safety shoeslboots shall wear safety
shoeslboots at all times while on duty in the field or be subject to disciplinary action. The Village shall choose the
type ofshoeslboots. The Employer will provide the shoeslboots and will replace any that become damaged or
worn out. The old pair (shoes or boots) must be turned in before a new pair (shoes or boots) will be issued. The
maximum allowance for replacement of safety shoeslboots shall be one hundred and fifty dollars ($150.00) per
year. Employees will not wear the shoeslboots while performing work for another employer or for themselves.
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Employees may wear the shoeslboots while en route to and from the Village work site. The Employee will be
responsible for the cost ofany damage through abuse or misuse including the replacement cost of the shoeslboots
ifwarranted.

If the Employer provides uniforms through a rental service, it agrees to keep the uniforms laundered at no
cost to the employees.

ARTICLE 18
LEAVES OF ABSENCE

Section One - Militarv: Any employee who enlists in the armed forces will be granted a Leave of
Absence without pay except as provided below. Upon completion ofmilitary duty and subject to the conditions set
forth below, employees who are still qualified to perform duties ofthe position of employment which they left will
be immediately reinstated in the employee's former job classification, with the same increases as earned by
employees who are in like positions, unless circumstances of the Village have so changed as to make it impossible
or unreasonable to do so. No vacancy shall be held open for more than the prescribed time limits set forth below.
Ifemployees do not accept reinstatement to their former positions at the conclusion oftheir leave of absence within
the appropriate prescribed time limit set forth below, the right to future employment with the Village shall be
forfeited. Reinstatement ofemployment will be provided ifthe following conditions are met:

1. Application for re-employment is made within ninety (90) days after honorable discharge,
satisfactory completion ofactive service, receipt of certification of rejection for the military, or
hospitalization continuing after discharge for a period ofnot more than one (I) year.

2. Application for re-employment is made within thirty-one (31) days after completion of initial active
duty training by the Reservist or National Guard member.

3. Members ofa military reserve unit of the United States or State oflllinois must report back to the
Village for their first regularly scheduled work period after release from perfonning training duty or
rejection from perfonning active duty and after the passage of time necessary for travel and any
other factors beyond their control.

4. Employee's voluntary period ofenlistment or recall to active cfuty does not exceed four (4) years, plus a
one (1) year additional voluntary extension ofactive duty ifthis is at the request and for the convenience
of the Government. This time period is exclusive of time spent on initial active duty training.

Any employee who is a member of a military reserve unit of the United States or State oflllinois and
who attends special training assignments shall be given leave without pay. This special leave shall
in no way affect vacation, sick leave or other emergency leave benefits of the employee's job status.
The Village may request a certification stating the length of the special training assignment

Employees who are ordered to active duty will continue to be paid the differences between their
Village salaries and their military pay, minus standard deductions, while they remain on active duty.
Vacation leave, sick leave and other benefits will not be adversely affected.

Section Two - Familv and Medical Leave: The Village will abide by the Family and Medical Leave Act
of 1993 ("FMLA")

Section Three - Educational: A full-time or part-time employee may, upon written request to the
Department Head and subsequent approval by the Village Manager, be granted a Leave ofAbsence without pay

. and without the accrual of any benefits to enable an employee to engage in a course ofstudy that will enhance the
employee's usefulness to the Village.

To be eligible for such leave an employee must have:

1. Completed at least one (1) year of continuous employment with the Village; and
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2. Used all accrued vacation and compensatory time.

Request for a Leave of Absence without pay shall be for a period not to exceed one (1) year in duration.
Any request for extension of leave shan be subject to all requirements of the original request. In no case, however,
shan the total length of the leave granted exceed one (1) year.

Requesting employees shall state the reasons why the request should be granted, the date when the
employee desires the leave to begin, and the date ofreturn.

The Village Manager, upon the recommendation of the Department Head, may approve or disapprove such
request on the basis of the operational requirements of the Village and the department, availability oftemporary
employees, the performance and attendance record of the individual, the reason for the request and the potential
benefit to the Village.

Employees wishing to take such leaves of absence must realize that an positions in the Village are subject to
elimination and that all vacant positions including those vacated by employees on leave may be filled with
temporary or permanent employees. Thus, when the employee completes the educational leave of absence, the
Village does not guarantee the employee's return to a position with the Village. Such placement will depend on the
current needs and circumstances of the Village. Such decisions will be made at the discretion ofthe Village
Manager. The Village win offer to the employee the first available vacancy in the employee's job classification after
the completion of the employee's leave of absence contingent upon the employee's continued qualification to
perform the job and the employee's passing a fitness for duty medical examination. lfthe employee does not accept
the first available vacancy, the Village shall have no further obligation to the employee.

When an employee takes a leave ofabsence, all fringe benefits are suspended until such time that the
employee returns; however, the employee may arrange to continue insurance coverage benefits (health and life)
through the Village at the employee's expense for the duration of the leave of absence.

Section Four - Personal: A full-time or part-time employee may, upon written request to the Department
Head and subsequent approval by the Village Manager, be granted a leave ofabsence without pay and without the
accrual ofbenefits for other reasons not defined above. Such leave, if granted shall not exceed thirty (30) days.
During the 30-day leave, the employee will be required to continue paying their portion of the insurance premium.

The employee's seniority shall accumulate during such leave.

Section Five - Union: A full-time or part-time employee may, upon written request to the Department
Head and subsequent approval by the Village Manager, be granted a leave ofabsence without pay and without the
accrual ofbenefits to serve as a staffmember ofthe labor organization representing the employee.

ARTICLE 19
JURy DUTY AND COURT APPEARANCES

Employees who are called and thereby required to appear for jury service, witness service where the
employee is not an initiating party to the lawsuit, or a coroners panel shall be excused for each day of service
falling on their regular work days. Employees will receive their regular day's pay provided any fees received by the
employee are turned over to the Village. Employees should inform their supervisors of impending service upon
notification, thereby providing ample time for scheduling.

ARTICLE 20
FUNERAL LEAVE

In the event of a death in the employee's immediate family, the Department Head will grant a maximum of
three (3) consecutive calendar days off with pay. "Immediate family" shall mean the spouse, domestic partner,
children, mother, father, sisters, and brothers of employees or their spouse, domestic partner, whether natural, step,
in-law or grand.
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In addition, a maximum leave of three (3) consecutive calendar days off with pay will be granted in the case
of a death of a person who is a household member but who is not defined as "immediate family."

ARTICLE 21
ATTENDANCE AT CONFERENCES

Attendance at professional conferences, seminars, technical meetings, special assignments and/or training
programs shall be considered part of the employee's normal duties. Employees may request authorization to attend
such functions at Village expense by obtaining the necessary forms from their Supervisors. Approval ofattendance
at any function is within the complete discretion of the Department Head and/or Village Manager.

When employees are required by the Village to perfonn special assignments, the essential expenses of
travel, meals and lodging will be reimbursed. When employees anticipate reimbursable expenses, they should
consult with the Department Head to determine what will be reimbursed, the extent ofreimbursement, the forms
necessary to record expenses and the receipts that must be kept to verify expenses.

Mileage for use of a personal vehicle to and from any of the above shall be paid by the Village at the
reimbursement rate stated in the U.S. Tax Code.

ARTICLE 22
VACATION POLICY

The Village shaH grant vacation with pay to employees. Eligible employees shall accrue vacation hours on
a bi-weekly basis. The amount ofaccrual ofvacation hours bi-weekly shall be based on the employee's length of
Village service, as defined in this policy:

a. From the starting date through the completion offive (5) years continuous services, the employee eams
vacation at the rate of two (2) weeks annually with pay (10 days).

b. From the start of the sixth (6) year ofcontinuous service through the completion ofthe twelfth (12th) year
ofservice, the employee earns vacation at the rate of three (3) weeks annually with pay (15 days).

~,,,,

c. From the start of the thirteenth (13th) year ofcontinuous service through the completion ofthe twentieth
(20th) year of service, the employee earns vacation at the rate offour (4) weeks annually with pay (20
days).

d. From the start of the twenty-first (21 st) year of continuous service the employee earns vacation at the rate
of five (5) weeks annually with pay (25 days).

Any increases in accrued vacation time due to length of service will occur during the pay period in which
the employee's anniversary date falls.

Regular part-time employees will be eligible for vacation after one (I) year of continuous employment. The
vacation days allowed shall be detennined by dividing the actual hours worked by the employee during the previous
calendar year by 2080. The resultant number shall then be multiplied by 75 hours to determine the number of
vacation hours to be awarded to the part time employee. This calculation shall be completed by the end of the
second pay period of the following year. Such vacation time shall be available for use by the employee after its
calculation.

Employees may only use vacation time they have accrued. Vacation use and available accrued vacation will
be shown on the biweekly pay stubs.

When a holiday falls on an employee's regularly scheduled day off, or while an employee is offwork on paid
leave (i.e. vacation, sick, funeral. etc.) the employee shall be given the holiday as it ocours.

Vacations are to be taken in full or half work day increments and must be requested and approved in advance.
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Upon termination, employees will be compensated for any unused accrued vacation.

Employees are encouraged to take vacation time in the calendar year in which it is earned. However,
employees are allowed to carry over some unused vacation time into the next calendar year in an amount which shall
not exceed the amount of vacation that the employee accrues on an annual basis. Any vacation time in excess of the
maximum permitted carryover amount will be forfeited at the end of the calendar year ·unless otherwise approved by
the Village Manager.

In the event of the employee's death, compensation for all unused vacation allowances shall be paid to the
employee's beneficiary.

In case ofconflict among the employees concerning the scheduling of their vacations, seniority by
classification shall govern.

ARTICLE 23
HOURS OF WORK

Section One - Work Week: The normal work week shall consist of thirty-seven and one
half (37-1/2) hours ofwork per week, Monday through Friday, except as delineated below. Forestry Division
employees will continue to work forty (40) hours per week.

Working hours for part-time employees, by theirnature, will consist ofless than thirty seven and one-half
(37-1/2) hours per week.

Any proposed changes in work schedules, temporary or permanent, shall not be implemented without
prior notification to the Union. Proposed changes will be submitted to the Union at least ten (10) days prior.

Section Two - Work Hours: The scheduled hours ofwork for employees may vary among departments
because ofoperational demands. It is understood that, as far as practical, hours will be uniform for all employees in
the same department assigned to the same responsibilities.

Working hours for full-time employees other than Forestry shall be s,<ven and one-half (7-112) consecutive
hours, at the option of the employer, between 7:00 a.m. and 6:00 p.m. withohe (I) hour offfor lunch not to be paid
by the Village. There will be a morning and afternoon break not to exceed fifteen (15) minutes.

Parking Enforcement Officers shall be scheduled for work on a twenty- four (24) hour per day, seven (7) day
per week basis. The parking enforcement schedule shall nul from Sunday at 12:00 am through Saturday at 11 :59 pm

The following shifts and differential payments shall be established:

Shift
Day
Evening
Night

(8:00 am through 4:00 pm)
(4:00 pm through 12:00 am)
(12:00 am through 8:00 am)

Hourly Differential
None

$0.25 per hour
$0.45 per hour

For the determination of eligibility for shift differential payment and holidays the preponderance ofhours
worked will be the determining factor.

Working hours for full-time Parking Enforcement Officers shall be seven and one-half (7-112) consecutive
hours scheduled during the shifts shown above. There will be two (2) fifteen (15) paid reIiefperiods to be scheduled
during the first and last halves of the workday. Parking Enforcement Officers shall receive a one-half (1/2) hour
unpaid meal period.

Part-time employees shall be permitted to take one fifteen (15) minute break for each increment ofthree (3)
hours ofwork. A one hour unpaid lunch period will be provided after five (5) or more hours.

Employees are not allowed to work through lunch or breaks and be excused from work early or be paid for
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such time.

Forestry employees will have a thirty (30) minute unpaid lunch period with two fifteen (15) minute breaks
at the work site during their eight (8) hour work day. Each workday shall consist ofa total of thirty (30) minutes of
break time split into two (2) fifteen-minute break periods, one at 9:00 am and one at 2:00 pm; however, the Village
may modify such break times due to job conditions.

Section Three - Overtime: Hours worked in excess ofthirty-seven and one-half (37-112) hours per week
and/or seven and one-half (7-112) hours per day but less than forty (40) per week and/or eight (8) per day should be
calculated at straight time. Hours after forty (40) hours or in excess ofeight (8) per day will be paid at time and a
halfwith the exception ofservices contracted out to other communities (inspectional and health services) which will
be paid at time and a halfafter thirty-seven and one-half (37-112) hours. Forestry employees will continue to be paid
time and one-halffor hours beyond forty (40) hours per week and/or eight hours per day.

Time and one-half (1-112) shall be paid for approved hours worked on Saturday unless the employee has
been assigned to a flex-time schedule. Double time shall be paid for all approved hours worked on Sunday with the
exception of those on flex-time. Health department employees shall be given the option ofworlcing a flex-time
schedule or receiving premium pay as a result of work performed on Saturday and/or Sunday.

Those Health department employees who choose to flex their time as a result of work performed on
Saturday and/or Sunday and/or evenings shall not be eligible for premium pay solely for working said days and/or
hours. Those Health department employees who choose not to flex their time as a result ofwork performed on
Saturday and/or Sunday and/or evening hours shall receive premium payor compensatory time as outlined in this
Article. Health department employees shall work a flex.-time schedule from Monday through Friday within the
same payroll period that the Saturday and/or Sunday and/or evening hours are worked.

Those Health Department employees assigned to flex-time schedules will be so advised at least ten (10)
days prior to the event requiring Saturday and/or Sunday and/or evening work

Parking Enforcement Officers shall be eligible for payment of overtime as follows:

a. Hours worked in excess of thirty-seven and one-half (37-112) hours per week and/or seven and one-half
(7-112) hours per day but less than forty (40) hours per week anQlor eight (8) per day shall be calculated
~~~~ r

b. Hours after forty (40) hours or in excess ofeight (8) per day shall be paid at time and one-half(1-1/2).
c. Because Parking Enforcement Officers may be scheduled to work on Saturday and/or Sundays as part

of their normal straight time rate hourly rate, they shall be eligible to receive time and one-half (1-112)
pay for hours worked on the sixth (6~ consecutive day worked and double time (2.0) time pay for the
hours worked on the seventh (7") consecutive workday.

Part-time employees are only eligible for overtime at time and one-half (1-112) when they work in excess
of eight (8) hours in a day or forty (40) hours in a week.

At the option of the employee, in lieu ofpay for overtime, compensatory time may be "banked" at the rate
of time and one-half (1-1/2). The bank cannot exceed thirty seven and one-half (37-112) straight-time hours.
Request for use of compensatory time must be made at least forty-eight (48) hours in advance ofthe desired time
off. The Village shall not unreasonably deny such request.

Departmental overtime will be offered to the most senior employee within the job classification requiring
the overtime, given relatively equal qualifications.

Overtime shall not be paid more than once for the same hours worked nor shall itbe duplicated or pyramided.
The parties agree that operational needs require the use of flex-time but such use will not be for the sole

purpose of avoiding overtime.

The hours worked by employees before the beginning of their regular shift on any work day shall be
considered as part ofthe shift for that day for the purpose ofcomputing overtime pay, and employees called in
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before the beginning of their regularly scheduled shift shall be granted the opportunity to work out their regularly
scheduled shift.

Section Four - Call-In Pav: The Employee will receive a minimum of four (4) hours at time and one-half
(1-1/2) for emergency callback provided the call is made by the Supervisor or department head.

Employees who are scheduled to take minutes at evening citizen's meetings will receive a minimum ofone
(1) hour overtime pay.

ARTICLE 24
HOLIDAYS AND HOLIDAY PAY

Section One - Holidays: All full-time and probationary employees shall be paid for the following
holidays during the course ofa calendar year:

New Year's Day
President's Day
Independence Day
Thanksgiving Day
1/2 Christmas Eve
Birthday Holiday (Floating)

Martin Luther King Day
Memorial Day
Labor Day
Day After Thanksgiving
Christmas Day
Three (3) y, Day Floating Holidays

A scheduled holiday that falls on a Saturday shall be observed the preceding Friday. When the holiday falls
on Sunday, it shall be observed on the following Monday.

When a holiday fulls on an employee's regularly scheduled day off, Or while an employee is offwork on
paid leave (Le. vacation, sick, funeral, etc.) the employee shall be given the holiday as it occurs.

Prior approval for floating holidays will be based on the department's operational needs and will not be
unreasonably denied. Requests for use of floating holidays must be made not later than forty-eight (48) hours in
advance ofthe desired time off.

,-
In addition, all employees assigned to the Forestry Division will continue to receive one personal day per

year.

Section Two - Holidav Pav: To be eligible for holiday pay, the employee must work the last scheduled
work day before and the first scheduled work day after the holiday. Exceptions to this policy may occur ifapproved
by the Human Resources Director.

Ifemployees are required to work on any of the above named holidays, they shall be paid at the rate of
double-time for the hours worked in addition to the above holiday. Ifemployees are not required to work on any of
the above named holidays, they shall receive a day's pay at their regular hourly rate.

Part-time employees shall receive prorated pay for holidays listed above based on the average hours each
worked per day during the previous year.

When any ofthe holidays, as scheduled are not worked, eligible employees shall be paid at their regular rate.

ARTICLE 25
SICK LEAVE

The Village shall grant sick leave to an employee who is unable to report to work due to non-work related
illness or any non-work related physical condition, which prevents the employee from effectively performing duties
of the job. Sick leave is allowed only in cases ofnecessity when the employee is actually sick or disabled in a pay
status, Le. not on unpaid leave of absence.
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One purpose of sick leave is to financially assist those employees who experience illnesses of several
weeks duration. Employees are, therefore, encouraged to accumulate their leave to limit the need for placement on
a sick leave - no pay status.- Employees may accumulate a total of240 days, which equals one (1) year.

Retiring employees who are members of the lllinois Municipal Retirement Fund (I.M.R.F.) can "qualify for
a maxiroum ofone (1) year of additional pension service credit for unpaid, unused sick leave, at the rate of one (1)
month for every twenty (20) days ofunpaid, unused sick leave or fraction thereof" up to twelve (12) months (240
days).

To be considered eligible for sick leave compensation due to a non-work related illness or injury, employees
must adhere to the following procedures: Employees must notif'y their supervisor by telephone no later than one (1)
hour prior to the scheduled workday. When notifYing the supervisor, employees must indicate what illness andlor
injury prevents them from reporting to work; when they will be able to return to work; the location from which they
will be recovering and a telephone number at which they can be reached during their recovery. Employees must keep
their supervisor informed of their condition each subsequent day of absence after the initial one unless permission is
granted otherwise. It is understood that such information shall remain confidential.

The Department Head may require an employee to produce a statement from a health care professional for
any non-service connected illness andlor injury which prevented the employee from reporting to work three (3) or
more consecutive workdays. The health care statement must state the reasons why an employee was unable to
report for work.

Employees who fail to contact their supervisor for three consecutive workdays as described above are
considered to have voluntarily resigned. An employee may be reinstated only upon demonstrating extenuating
circumstances to the Village Manager.

Medical certification may also be required by the Employer when an employee experiences multiple
illnesses of shorter periods andlor absences due to illness andlor injury on the day of, before, or after a holiday or
other paid time off.

As mutual protection for the employee and the Employer, the Human Resources Director may require an
employee to submit to a physical examination by a designated physician when in the Human Resources Director's
opinion; the performance of the employee has become limited or weakened b)( impaired health. The physical will
be at the Employer's expense. The Human Resources Director may require the employee to conform to the
physician's recommendations as a condition of continued employment with the Employer unless the employee
submits evidence to the contrary.

In situations where in the Village designated physician's opinion the employee is fully work capable or
capable ofperforming restricted duty and in the employee's physician's opinion the employee is not fully work
capable or capable ofperforming restricted duty, a third physician's opinion shall be obtained. This third physician
shall be selected by mutual agreement between the Village's designated physician and the employee's physician.
The opinion of the mutually selected physician shall govern.

Employees are permitted to use paid sick leave when in the opinion of the third physician, the employee
was not able to work in a full or limited duty capacity.

It; in the opinion of the third physician, the employee was able to return to work in a full or limited duty
capacity, employees are not permitted to use paid sick leave, but may use other paid leave such as vacation and
compensatory time.

For circumstances in which the third physician's opinion is not rendered within two weeks ofthe Village
physician's opinion, and the employee was able to return to work in full or limited duty capacity, the employee is
not permitted to use paid sick time for the first two weeks; however, thereafter paid sick time may be used.

Employees who are absent from work due to illness the day before andlor the day after a holiday may not
be eligible for sick leave compensation for the absence(s) unless the absence(s) is approved by the Department
Head. Employees who become injured or ill and not able to work while on other paid leave must continue their
scheduled leave before accrued paid sick-leave can be applied.
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Employees shall be eligible for leave under the Family Medical Leave Act (FMLA) as established by the
Act. Employees are required to use accrued sick leave for medical events deemed serious by a medical provider as
described in the Act. Once an employee has exhausted all of their paid sick leave, other accrued paid leave may be
used for the balance ofthe FMLA period. In the event that the employee does not have sufficient accrued paid
leave to cover the FMLA leave period, he/she shall be placed on unpaid leave for the duration of the FMLA period.
FMLA leave runs concurrently with the accrued paid leave and unpaid leave. The protections provided by the
Family Medical Leave Act shall expire when the twelve (12) weeks ofFMLA leave are exhausted. The Village
shall apply a rolling twelve-month period for purposes ofadministering the FMLA.

Sick Leave may be used for preventative medicine or treatment, which requires the employee to take time
offduring normal working hours to see doctors and/or receive similar medical attention, which cannot be
reasonably scheduled outside of working hours.

The granting ofsick leave for the reasons cited in the paragraph innnediately prior is within the discretion
of the Department Head and may be denied, depending on staffing levels of the department or when such requests
have been excessive as determined by the Department Head but shall not be unreasonably withheld.

An additional day's sick leave shall be allowed an employee whose sick leave period included one of the
holidays previously listed.

Service shall be deemed continuous notwithstanding approved leaves of absences agreed to by the Employer.

Sick leave accrual shall be given to a regular employee so long as such employee is carried on the payroll
ofthe Employer and is paid. No sick leave accrual is to be credited to the temporary employee.

Employees may use their sick leave accrual to take care of family members in accordance with FMLA
procedures.

All employees will accrue sick leave at the rate of thirteen (13) days per year (4.0 hours per pay period).
All employees will have the days accrued during the calendar year added to their bank (e.g. 240 days in

bank at start ofyear + days accrued during the year days used during the year). However, a maximum oftwo
hundred and forty (240) banked days may be carried over to the next calendaryear.

~

Part-time employees are eligible for sick leave accrual at the rate of two (2) hours per pay period.

ARTICLE 26
INSURANCE

The employees covered by the terms of this Agreement will receive the identical health insurance plan and
coverage as provided to other Village employees either covered or not covered by a labor contract. Employee
contributions will not increase by more than twenty percent (20%) of the preceding year's contribution rates or the
actual percentage, whichever is less.

Effective January 1, 2009, employee co-payments for prescription medications shall be ten dollars
($10.00), twenty dollars ($20.00) or thirty-five dollars ($35.00) based on the formulary designations set forth by
the Village's prescription drug plan provider.

In the event that a National or State Health Care Program is enacted during the life of this Agreement the
Village agrees to negotiate the impact of such program provided the Union delivers a written demand to negotiate the
impact to the Director ofHurnan Resources no later thirty (30) days after the enactment of the program by the federal
or state legislature(s).

The Village shall supply each full-time employee covered by the terms ofthis Agreement with $25,000 of
term life insurance. The supplemental insurance coverage, which is now available, shall provide that employees may
purchase additional term life insurance, at their own cost, up to $175,000 subject to approval by the life insurance
carner.
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ARTICLE 27
WAGES

Employees shall receive or be eligible to receive the following increases to base salary:

Effective Date
02/0212009
01/0112010

General Increase
0.75%
2.00%

Merit Increase
0.25%
1.00%

Eligibility for merit increase is defmed in Appendix "En. Employees must have at least one year of
seniority to be eligible for a merit increase.

In the event that the Union or the Village initiates a request to make a positive wage adjustment to an
individual employee's wages based on additional skills or additional duties performed, such increase ifmutually
agreed to may be applied within the current wage range ofthe employee's classification. Such requests are limited
to those employees who have served a minimum oftwo years in the job classification. These requests shall not be
subject to the grievance and arbitration procedure.

ARTICLE 28
SAVINGS CLAUSE

Ifany provision of this Agreement or the application of any such provision should be rendered or declared
invalid by any court action, or by reason ofany existing or subsequently enacted Federal or State Legislation, the
remaining parts or portions of this Agreement shall remain in full force and effect and the subject matter of such
invalid provision shall be open to negotiations.

ARTICLE 29
TERMS OF AGREEMENT

This Agreement and each orits provisions shall be effective as of Jafi~ary 1, 2009 and shall continue in full
force and effect until December 31, 2010 and thereafter, unless either party shall notify the other in writing sixty
(60) days prior to the expiration date ofthis contract, that it desires to modify and/or amend this Agreement.
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SIGNATURE PAGE

TRE INTERNATIONAL ASSOCIATION OF MACHINISTS
A.."lD

AEROSPACE WORKERS, AFL-CIO
DISTRICTS

/5/ Alvia McNeal

Alvia McNeal, Negotiating Team Member

/s/ Elizabeth Melara

Elizabeth Melara, Negotiating Team Member

/5/ Patrick Coyne

Patrick Coyne, Negotiating Team Member

/5/ Karl Sarpolis, Jr.

Karl D. Sarpolis Jr" Bnsiness Representative

April 2, 200S

Dated

TRE VILLAGE OF OAK PARK
OAK PARK, fi,LINOIS

lsi Thomas Barwin

Thomas Banvin, Village Manager

April 2, 2009

Date

Village Negotiating Team: Lisa SltelIy, Deputy Village Manager and ChiefNegotiator
Frank Spataro, Human Resources Director
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APPENDIX "A"
SALARY RANGES

Effective February 2, 2009 Effective January 1,2010
(0.75%) (2.00 ofo)

Classification Minimum Maximum Minimum Maximnm

Gradel $29,796.72 $40,575.41 $30.392.66 $41,386.92
Administrative Clerk I
Water Meter Reader
Permits Clerks
Central Supplv Clerk
Cashier I
Customer Service Representative
Public Services Dispatcher I

I I
Grade 2 $32,690.10 $45,084.07 $33,343.90! $45,985.75
Parkinll Enforcement Officer
Animal Control Officer
Account Clerk I
Parking Advocate
Parking Meter Technician
Police Records Clerk
Senior Administrative Clerk I

I
Grade 3 534,086.38 $47,121.70, $34,768.11 $48,064.14
Account Clerk II
Administrative SecretarY

Grade 4 $35,313.73 $49,151.02 $36,020.01 $50,134.Q4
Senior Police Records Clerk I
Urban Forestrv Technician I

,
r
.

Public Health Programs Assistant

Grade 5 $43,432.16 $54,398.19 $44,300.80 855,486.15
Urban Forestry Technician II \

Grade 6 $45,013.50 $57,921.78 $45,913.77 $59,080.22
Parking Restrictions Coordinator
Maintenance Crew Chief
Engineering Technician I
Administrative Assistant (Health) I I
Records Coordinator
Technical Sunnor! Specialist

I
Grade 7 $46,000.39 $61,123.69 $46,920.40 $62,346.16
Propertv Maintenance Inspector I
Community Development Technician
Community Relations Coordinator.

.

GradeS $46,890.06 $63392.86 $47,827.86 $64,660.71
Sanitarian I
Senior Housing Inspector
Business License Officer
Diversitv Assurance Technician
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Effective February 2,200911 Effective January 1, 2010
(0.75%)' (2.00%)"

Classification Minimum Maximum Minimum Maximum
Grade 9 $48,354.73 1866,528.82 $49,321.83 $67,859.40
Health Educator I
Engineering Technician II
Building Inspector I
Utility Inspector
Senior Community Relations Representative ,
Grants Coordinator I

I

Health Data Analyst
I

Grade 10 851,231.10 869,538.18 [ $52,255.73 $70,928.95
Urban Planner
Zoning Administrator I

II
Grade 11 $53,432.41 $71,907.93 854,501.06 $73,346.09
Systems Analyst I

Hourly Salary (part-time) Hourly Salary (part-time)
Parking Lot Patroller $8.6604 II $10.2526 $8.8336 $10.4577
Parking Attendant $7.8849 I $9.5537 $8.0426 $9.7448

24



APPENDIX "B"

PAYROLL DEDUCTION AUTHORIZATION FOR AMOUNT EQUAL
TO INITIATION FEE AND/OR UNION MElYIBERSHIP DUES

to deduct from the compensation (including vacation payments) due me once an amount equal to the initiation fee
certified in writing to the Company by the Secretary-Treasurer of International Association ofMachinists and
Areospace Workers, AFL-CIO, Local Lodge or his/her duly constituted agent, and each month an
amount equal to regular monthly Union dues, certified in writing to the Company by the Secretary-Treasurer of
International Association of Machinists and Aerospace Workers, AFL-CIO Local Lodge or his/her duly
constituted agent. Each amount so deducted shall bee remitted to the Secretary-Treasurer ofInternational
Association of Machinists and Aerospace Workers, AFL-CIO, Local Lodge or hisfher duly constituted
agent. If for any reason the Company fails to make a deduction, I authorize the Company to make such deduction
in a SUbsequent payroll period.

This authorization is voluntarily made aud is neither conditioned on my present or future membership in the
Union, nor is it to be considered as a quid pro quo for membership. This authorization shall continue in effect
until canceled by written notice signed by me and individually sent to the Company and to the Union. This
cancellation of authorization must be postmarked during the fourteen (14) day period prior to each anniversary
date ofthe current
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APPENDIX "C"
DRUG AND ALCOHOL TESTING

Section One: Statement ofPolicy. It is the policy of the Village that the public has the reasonable right
to expect persons employed by the Village to be free from the effects ofdrugs and alcohol. The Village, as the
employer, has the right to expect its employees to report for work fit and able for duty.

Section Two: Definitions. Drugs mean illegal drugs, which include any substance which an individual
may not sell, use, possess or distribute under the laws of the State of illinois or the Federal government. The drugs
covered under this definition include but are not limited to:

Amphetamines
Benzodiazepines
Cocaine
Methaqualone
Phencyclidine

Barbiturates
Cannabinoids
Methadone
Opiates
Propoxyphene

Alcohol means beverages containing alcohol which, when consumed, can produce intoxication.

Possess means to have on one's person or be within one's personal control.

Village property means any office, shop, parking lot or vehicle owned and operated by the Village.

Section Three: Drug and Alcohol Testing: Permitted. Where the Village has reasonable suspicion to
believe that an employee is under the influence ofalcohol and/or drugs during the course of the work day, the
Village shall have the right to require the Employee to submit to alcohol or drug testing as set forth in this
Agreement. At least two supervisory personnel must observe their reasonable suspicions concerning the affected
employee prior to any direction to submit to the testing authorized herein. There shall be no random or unit-wide
testing of employees except random testing ofan individual employee as authorized in Section Eight below or
random testing ifa safety sensitive employee in accordance with Appendix D.

Drug and alcohol testing may also be invoked if an employee is involyed in a vehicle_accident while on
duty including meal or break periods. f

Section Four: Order to Submit to Testing:. The Village will verbally provide the Employee with the
reasons for the suspicion prior to the order. The reasons ,vill be reduced to writing within twenty-four (24) hours
of the time the observations were made. A copy ofthis written observation shall be provided to the Union. The
Union shall be advised immediately by telephone and/or fax when an employee is to be tested for drugs or alcohol
and allowed a reasonable length of time for the Union to send a representative if the Employee requests; the
Employee will not be allowed to use washroom facilities prior to being sent to the hospital for testing. Refusal to
submit to such testing may subject employees to discipline up to and including discharge but employees taking the
test shall not be construed as having waived any objection or rights that they may have.

Section Five: Tests to be Conducted. In conducting drug testing and/or alcohol testing authorized by this
Agreement, the Village shall:

I Use only a clinical laboratory or hospital facility that is licensed pursuant to the lllinois Clinical
Laboratory Act that has been or is capable ofbeing accredited by the National Institute ofDrug Abuse
(NIDA);

2. Ensure that the laboratory or facility selected conforms to all NIDA standards;

3. Collect split samples in such a manner as to preserve the individual employee's right to privacy, ensure
a high degree of security for the sample and its freedom from adulteration; however, employees may
nonetheless be witnessed by medical personnel at a hospital, clinic or laboratory facility to ensure that
the Employee does not attempt to compromise the accuracy ofthe test sample;
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4. CoufiIm any sample that tests positive in the initial screening for drugs by testing the second portion of
the same sample by gas chromatography/mass spectrometry (GC/MS) or an equivalent or better
scientifically accurate and accepted method that provides quantitative data about the detected drug or
drug metabolites;

5. Provide the employee tested with an opportunity to have the additional sample tested by a clinical
laboratory or hospital, clinic or laboratory facility of the employee's own choosing, at the employee's
own expense; provided the employee notifies the Village within seventy-two (72) hours ofreceiving
the results of the tests and that the chain-of-custody for the transfer of such sample is confirmed by a
neutral third party; and

6. Require that the hospital, clinic or laboratory facility report to the Village that a urine or blood sample
is positive only ifboth the initial screening and confirmation test are positive for a particular drug. The
Village shall take no adverse employment action against an employee whose test results are negative.

7. In reporting a positive test result, the laboratory shall state the specific substance(s) for which the test
is positive and shall provide the quantitative results of the GCIMS confirmation test. All positive test
results must be reviewed by the certifying scientist or laboratory director and certified as accurate.
Should the results be reviewed by Medical Review Officers, they must be physicians trained in
pharmacology.

For alcohol testing, the Village shall regard test results showing an alcohol concentration at or above as that
currently established by the State oflllinois as being under the influence.

For drug testing, the Village shall regard as positive those tests based on the cut-offlevels as currently
established by the United States Department ofHealth and Human Services.

The Village shall also provide each employee tested with a copy ofall information and reports received by
the Village in connection with testing and the results when the Employee requests same. In addition, the Village
shall ensure that no employee is the subject ofany adverse employment action except emergency temporary
reassignment or relief of duty with pay during the pendency ofany testing procedure.

Any such emergency reassignment or relief from duty shall be imrne<liately discontinued in the event of a
negative test result. Employees testing negative for drugs or alcohOl shall be<returned to work with no loss ofpay,
benefits or seniority.

Section Six: Right to Contest. The Union andlor employee, with or without the Union, shall have the right
to file a grievance concerning any testing permitted by this Agreement, contesting the basis for the notice to submit
to the tests, the right to test, the administration of the tests, the significance and accuracy ofthe tests, the
consequences of the testing or results or any other alleged violation ofthis Agreement. Such grievances shall be
commenced at Step 2 ofthe Grievance Procedure. It is agreed that the parties in no way intend or have in any
manner restricted, diminished or otherwise impaired any legal rights that employees may have with regard to such
testing. Employees retain any such rights as may exist and may pursue the same in their own discretion with or
without the assistance of the Union.

Section Seven: Voluntarv Requests for Assistance. The Village shall take no adverse employment action
against a non-probationary employee who for the first time voluntarily seeks treatment, counseling or other support
for an alcohol or drug-related problem, other than the Village may require reassignment ofemployees with pay if
they are then unfit for duty in their current assignments. Such voluntary requests for assistance must be submitted
prior to an order.to submit to random testing or order to submit to testing based on reasonable suspicion, The Village
shall make available through its Employee Assistance Program a means by which the Employee may obtain referrals
and treatment. All such requests shall be confidential and any information received by the Village, through
whatever means, shall not be used in any manner adverse to the Employee's interests, except reassignment as
described above.

In the event anon-probationary employee, for the second time, voluntarily seeks treatment, counseling or
other support for an alcohol andlor drug-related problem, the Village Manager shall consider relevant factors in
determining whether or not any adverse employment action is to be taken against the eroployee.
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Section Eight Discipline. In the first instance that employees test positive on both the initial and
confinnatory test for any drug other than supported prescribed drugs or are found to be under the influence of
alcohol, they shall be subject to immediate discipline including either suspension, referral to the E.A.P. or discharge.
Discipline may, in some instances, include a combination ofthe foregoing. Discipline less than discharge is
conditional upon the employee:

(a) Agreeing to appropriate treatment as determined by the physician(s) involved;

(b) Discontinuing the abuse ofdrugs or alcohol;

(c) Completing the course oftreatment prescnlJed, including an "aftercare" group for a period ofup to
twelve (12) months;

(d) Agreeing to submit to random testing during hours ofwork during the period of "aftercare" up to one
(1) year's duration.

Employees are not allowed to voluntarily request the E.A.P. in lieu ofdiscipline once tests have been ordered.

Employees who do not agree to or who do not act in accordance with the foregoing, or test positive a second
time for the presence ofdrugs or alcohol during the hours ofwork shall be subject to immediate discharge without
appeal through the grievance procedure.

The foregoing shall not be construed as an obligation on the part ofthe Village to retain an employee on
active status throughout the period ofrehabilitation ifit is appropriately determined that the current use ofalcohol or
drugs prevents employees from performing their duties or whose continuance on active status would constitute a
direct threat to the property or safety of others. Such employees shall use accumulated paid leave or take an unpaid
leave ofabsence, pending treatment. The foregoing shall not limit the Village's right to discipline employees for
misconduct provided such discipline shall not be increased or imposed due to alcohol or drug abuse.

Section Nine: Costs. The Village shall pay the full cost ofall testing except the costs ofconfirmatory
testing cited in Section 5, subsection 5 unless the confinnatory test is negative.

,-
Section Ten: Notification. Any employee subject to drug/alcohol testing shall be given a copy of this

policy prior to being tested.
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APPENDIX "D"
SUBSTANCE ABUSE POLICY

REGARDING:DEPARTMENT OF TRANSPORTATION AND OMNIBUS TRANSPORTATION EMPLOYEE
TESTING ACT OF 1991.

In addition to the provisions set forth in Appendix C, Drug and Alcohol Testing, the following applies to
employees working in safety sensitive positions. In the case ofconflict between the provisions contained in these two
policies, the stricter policy shall prevail. This policy includes in an abbreviated form some of the many requirements
of the federal law and applicable federal regulations dealing with alcohol and drug testing for employees in safety
sensitive positions. Notwithstanding any omissions, all definitions of terms and all mandatory items relating to such
alcohol and drug testing as imposed by federal law and applicable federal regulations regarding the Department of
Transportation and Omnibus Transportation Employee Testing Act of 1991, shall be deemed to be part of this policy
and to be incorporated herein by reference, and this policy shall be construed consistent with the complete body of
laws and regulations applicable thereto, and such laws and regulations shall control over this policy to the extent of
any inconsistencies or contradictions.

Section One: Purpose - The Village and the Union agree that the Federal Highway Administration recently
added regulations on controlled substances, alcohol use and testing to the Federal Motor Carrier Safety Regulations
in order to comply with the requirements of the Omnibus Transportation Employee Testing Act of 199.1. Both parties
agree that the primary purpose of this policy is to allow employees to receive treatment for these illnesses.

Section Two: Drugs covered under this policy shall include marijuana, cocaine, opiates, phencyclidine
(PCP), and amphetamines or a metabolite of those drugs.

Section Three: Alcohol means the intoxicating agent in fermented and distilled liquors, including but not
limited to beer, wine and whiskey, which, when consumed can produce intoxication.

Section Four: Testing shall include full-time or part-time employees working in safety sensitive positions
and any person who applies for transfer to a safety sensitive function.

Section Five: The Village must provide to employees detailed information about the Village's alcohol and
drug policy, the testing requirements, and how and where employees can get h.e1p for alcohol and drug abuse.

~

Section Six: Testing - Types of drug and alcohol testing required - The Village shall conduct the
following types oftesting in accordance with the procedures set forth in the DOT "Procedures for Transportation
Workplace Drug Testing Programs" (49 CFR Part 40).

A Return to Duty:

The Village shall have follow-up testing for employees returned to work after positive test for drugs
or alcohol of .04 or more. After such employees return to work they are subject to unannounced
testing no less than six (6) times in the first twelve (12) months after returning to work. Follow up
testing may be extended for up to sixty (60) months following return to duty.

B Random Testing:

The Village shall put all safety sensitive function employees in a "testing pool" to enable the Village
to randomly select employees for unannounced drug testing. The Village shall randomly select
employees for unannounced testing for the presence ofalcohol, marijuana, cocaine, opiates,
phencyclidine (PCP) and amphetamines or a metabolite of those drugs in an employee's system using
a random number table or a computer-based number generator that is matched with an employee's
social security number, payroll identification number, etc.

• Alcohol· 25% of all drivers tested on annual basis.
• Drugs - 50% of all drivers tested on annual basis.
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Random drug/alcohol testing rates may be adjusted based on analysis ofpositive test results.

C Post-accident Testing:

The Village may test employees who perform a safety sensitive function who are involved in an
accident while in a Village vehicle or operating Village equipment. In the event the Village chooses
to test under these circumstances, the Village shall test for the presence ofalcohol, marijuana,
cocaine, opiates, phencyclidine (PCP) and amphetamines or a metabolite ofthose drugs.

D Reasonable Suspicion:

The Village shall test employees who perform a safety sensitive function who are reasonably
suspected through observation of using alcohol or a prohibited drug. The Village shall test for the
presence of alcohol, marijuana, cocaine, opiates, phencyclidine (PCP), and amphetamines or a
metabolite of those drugs. At least one of the employee's supervisors, who shall be trained in
detection of the possible symptoms of alcohol and drug use, shall substantiate and concur in the
decision to test an employee who is reasonably suspected of alcohol or drug use. Supervisors must
submit written reports of their observation within twenty-four (24) hours after said observation. A
copy of the report must be forwarded to the Employee and to the Union Steward. Observations can
only be made by a supervisor; not by third person reports. Such Supervisor must have at least sixty
(60) minutes of training for alcohol misuse and at least an additional sixty (60) minutes oftraining
on controlled substances use.

Section Seven: The Village cannot use Oak Park Police Department employees to perform random testing,
returo to duty testing or reasonable suspicion testing or post-accident testing except in the performance of their police
duties.

Section Eight: An employee required to be tested will be transported to and from an appropriate collection
facility to await completion of the collection procedure. Collection will be done on the Employee's shift. If
employees are required to be tested outside oftheir shift, said employees will be paid in accordance with Article 23
(Hours ofWork) of the current Bargaining Agreement.

Section Nine: Alcohol testing shall be done by breath testing using eyidential breath testing devices (EBT)
approved by the National Highway Traffic Safety Administration (NHTSA).{Two breath tests are required to
determine if a person has a prohibited alcohol concentration. A screening test is conducted first. Any result less than
0.02 alcohol concentration is considered a "negative" test. If the alcohol concentration is 0.02 or greater, a second or
confirmation test must be conducted. Only a breath alcohol technician (BAT) can do any testing. The confirmation
test, ifrequired, must be conducted using an EBT that prints out the results, date and time, a sequential test number,
and the name and serial number of the EBT to ensure the reliability ofthe results.

Section Ten: Drug testing is a two-stage process. First, a screening test is performed. Ifit is positive for
one or more of the drugs referred to in this appendix, then a confirmation test is performed for each identified drug
using gas chromatography/mass spectrometry (GeIMS) analysis Employees shall provide the testing facility a list of
all medications prior to this testing process.

Section Eleven: All specimen collection for drug tests must include split specimen procedures. If the
analysis ofprimary specimen confirms the presence of illegal, controlled substances, the Employee has seventy-two
(72) hours to request the split specimen be sent to another Department ofHealth and Human Services (DHHS)
certified laboratory for analysis. Any testing requested by the employee shall be at the employee's expense

Section Twelve: All drug test analysis shall be performed at laboratories certified and monitored by DHHS.

Section Thirteen: For drug tests, the following procedures will be followed:

a. When the Employee arrives at the collection site, he/she shall provide positive identification to the
collection site person. The collection site person shall ask the Employee to remove any unnecessary
outer garments such as a coat or jacket that might conceal items or substances, which could be used to
tamper with the specimen. The Employee shall be instructed to wash and dry his or her hands prior to
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urination. After washing hands, the Employee shall remain in the presence of the collection site person
and shall not have access to any water fountain, faucet:, and soap dispenser, cleaning agent or any other
materials, which could be used to adulterate the specimen. Toilet bluing agents shall be placed in toilet
tanks wherever possible. Any other source of water shall be effectively secured or monitored to ensure
that it is not used as a source for diluting the specimen.

b. The Employee may provide his/her specimen in the privacy ofa stall or otherwise partitioned area that
allows for individual privacy. The collection site person shall provide the Employee with a specimen
bottle or collection container, if applicable, for this purpose. The collection site person shall instruct the
Employee to provide at least forty-five (45) milliliters ofurine under the split sample method of
collection. Thirty (30) milliliters shall be used as the primary specimen and at least fifteen (15)
milliliters shall be used as the split specimen. If the Employee is unable to provide such a quantity of
urine, the collection site person shall instruct the individual to drink not more than twenty-four (24)
ounces offluids and, after a period of up to two (2) hours, again attempt to provide a complete sample
using a fresh collection container. The original insufficient specimen shall be discarded. If the
Employee is still unable to provide an adequate specimen, the insufficient specimen shall be discarded,
testing discontinued, and the Employer so notified. The Medical Review Officer (MRO) shall refer the
individual for a medical evaluation to develop pertinent information concerning whether the individual's
ability to provide a specimen is genuine or constitutes a refusal to test.

c. Upon completion of the examination, the MRO shall report his or her conclusions to the Employer in
writing. Immediately after the specimen is collected, the collection site person shall measure the
temperature of the specimen. The time from urination to temperature measure shall not exceed four (4)
minutes. A specimen temperature outside the range of 32 - 38 C/90 - 100 F constitutes a reason to
believe that the Employee has altered or substituted the sample. In such cases, the Employee supplying
the specimen may volunteer to have his or her oral temperature taken to provide evidence to counter the
reason to believe that the Employee may have altered or substituted the specimen. Whenever there is
reason to believe that an employee has altered or substituted the specimen, a second specimen shall be
obtained as soon as possible under the direct observation of the collection site person. If the Employee
refuses to provide a second specimen, the test shall be deemed positive.

Section Fourteen: There shall be a strict chain-of-custody for all samples. Specimen containers shall be
sealed and labeled in the presence ofthe Employee immediately after providiqg the sample. The Employee shall
write bis/her social security number across the labeled containers. <

Section Fifteen: All drug test results shall be reviewed and interpreted by the Village's Medical Review
Officer (MRO) before they are reported to the Village. The MRO shall be a licensed physician with knowledge of
substance abuse disorders. The MRO shall examine alternative medical explanations for any positive test result.
This action may include conducting a medical interview and review of the Employee's medical history, or review of
any other relevant biomedical factors. The MRO shall give the Employee an opportunity to discuss the test result
and provide any explanation for the test result before making a final decision.
If the MRO concludes that there is a legitimate explanation for a confirmed positive test, the MRO shall report the
test result as negative to the Village.

Section Sixteen: Consequences ofpositive drug test results or alcohol reading of .02 or more: Alcohol test
results from .02 or more, but less than .04, will result in removal from service until the start ofthe Employee's next
regularly scheduled duty period, but not less than twenty-four (24) hours following administration ofthe test.

Consequences ofa positive drug test or an alcohol test result of .04 or above: A safety sensitive employee
must be removed from safety sensitive duty ifhe/she has a positive drug test result or an alcohol test result of .04 or
above. A removal for apositive drug test carmot take place until the MRO has interviewed the Employee and
determined that the positive drug test resulted from the unauthorized use ofa controlled substance.

An employee carmot be returned to safety sensitive duties until he/she has been evaluated by a substance
abuse professional, complied with recommended rehabilitation, and has anegative result on a return-to-duty alcohol
and drug test. Employees must follow the treatment recommended. After a return to duty, follow-up testing to
monitor the Employee's continued adherence to the requirements of rehabilitation program regarding alcohol and/or
drug use may be required. Refusal to test shall be grounds for tennination. Referral and evaluation is not required
for employees who refuse to test.
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Section Seventeen: The Employee Assistance Program (EAP) under this Policy shall be consistent with
the Village's current substance abuse rehabilitation program. Ifemployees are referred to an EAP and a program of
treatment or rehabilitation is recommended, they shall be required to use accrued paid sick leave, accrued remaining
vacation and accrued compensatory time. Ifall accrued paid leave has been exhausted, the employee may be placed,
at the discretion of the Village Manager, on unpaid leave. Ifplaced on unpaid leave, the employee will continue to
be responsible for payment of employee's portion ofhealthcare and life insurance premiums while the employee is
on such unpaid leave. The employee will not accrue sick leave or vacation while on such unpaidJeave. During any
such unpaid leave, the Village shall continue to pay its portion of.health benefits, provided that the Village's
obligation shall not extend past-six (6) months after the date the Employee was referred to the EAP.

Section Eighteen: The Village shall pay all costs regarding the screening tests. The costs of treatment and
rehabilitation on any referral for an employee who receives a positive drug test result or an alcohol test result of .04
or above shall be paid consistent with the Village's current substance abuse rehabilitation policy.

Section Nineteen: Employee alcohol and drug testing results and records are maintained under strict
confidentiality by the Village, the drug testing laboratory, and the medical review officer. Such testing results or
records cannot be released to others without the written consent of the Employee. Exceptions to these confidentiality
provisions are limited to (i) DOT agencies when license or certification actions are required, and (il) a decision maker
in arbitration, litigation or administration proceedings, including disciplinary hearings, arising from a positive alcohol
or drug test. Employee testing results and records may also be used for statistical records and reports prepared and
maintained by the Village and drug testing laboratories. This information is aggregated data and is used to monitor
compliance with the rules and to assess the effectiveness of the drug testing programs.

Section Twentv: An employee \vith or without the Union shall have the right to file a grievance pursuant
to this policy. Any employee will have the right to review and/or obtain a copy of their records from the Village.

Section Twenty One: Should any provision in this Policy be held or become unlawful because of a change
in the applicable statute and/or regulations, or because ofa decision or opinion of any court or administrative agency
of competent jurisdiction, or by mutual agreement of the parties, such provision shall be automatically terminated.
In that event, all other provisions of this Policy shall remain in force and effect.

If replacement provisions for any such terminated provisions are deewed necessary by either the Village or
the Union, they shall be the subject of immediate negotiations. <
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APPENDIX "E"
GUIDELINES OUTLINING

MERIT PAY SYSTEM

Section 1 Wage Adjustments: A performance appraisal will be conducted, presented and reviewed with
the employee no later than December 15, 2008 and December 15,2009 for merit increases effective February 2,
2009 (0.25%), January 1, 2010 (1.00%) respectively.

Section 2. Performauce Evaluations: The purpose of a performance evaluation for an employee is to
measure the employee's performance against the job specification and performance requirements to the position that
the incumbent is filling. Is an indication ofhow well an employee is performing in meeting the department's
performance standards. It delineates areas of strengths and weaknesses and suggests possible ways ofmaking
improvements in areas where performance is below standard.

Employees shall receive performance evaluations at the end of their probationary periods and at least
annually thereafter, even if the maximum salary rate for the classification has been reached. Once an employee
achieves regular status, the employee's performance is evaluated at least once a year. Additional evaluations may be
made between these required evaluations as necessary.

During the probationary period, the performance evaluation is used as the last phase of an individual's
examination process. An overall rating of meets expectations must be received on the final probationary evaluation
in order for the employee to achieve permanent status.

Employees shall be evaluated by their immediate supervisors. The performance evaluation shall be
reviewed by the next higher level supervisor. The immediate supervisor shall discuss the performance evaluation
with the employee. In the event the employee is transferred from one supervisory work unit to another supervisory
work unit or in the event the employee's present supervisor is transferred, the former supervisor shall, ifpossible,
provide the current supervisor with an evaluation ofthe employee's work for the period the employee was under the
former supervisor. This evaluation shall be considered in preparing the annual performance evaluation. If in the
event the immediate supervisor leaves the employment of the employer prior to conducting performance evaluations,
the next higher level supervisor will evaluate all affected employees.

Employees shall have the opportunity to provide comments to be att~~hed to the performance evaluation.
The employee shall sign the evaluation and that signature shall only indicate that the employee has read the
evaluation. The signature line includes a place where employees may check a box indicating whether they agree or
disagree with the evaluation. A copy shall be provided to the employee at the time that the supervisor discusses the
evaluation with the employee.

If there are any changes or recommendations to be made in the evaluation as a result of the
employee/supervisor discussion, a revised evaluation will be prepared and so noted. The employee shall sign the
revised evaluation, which again only indicates that the employee has read the evaluation. A copy of the revised
evaluation shall be provided to the employee at this time.

All written comments provided by employees within thirty (30) days of the evaluation shall be attached to
the performance evaluation.

Performance evaluations are neither grievable nor arbitrable under this Agreement nor shall they be used for
layoffs.

The work performance ofeach employee is to be rated on all of the rating factors on the appropriate form.
Each of these factors has been found to be ofcritical importance in determining successful job performance for
employees.

Individual rating factors and overall ratings ofunsatisfactory must be substantiated in the comments section,
as well as suggestions or plans for improved performance in those areas.
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Definition of Ratings

An overall rating of exceeding or meeting standards means that the employee's workperfonnance is
acceptable and will result, where pertinent, in receipt of a merit salary increase or a status change from a
probationary to regular employee.

A factor rating ofunsatisfactory or below standards means that this part of the employee's work
perfonnance is frequently below the level of a competent worker in the position and that effort should be made to
improve. An overall rating of unsatisfactory or below standards means the employee's work perfonnance is
inadequate and may result in the loss or delay of the merit salary increase or a failure to complete probation and
termination ofprobationary employment.

Section 3. Performance Increases: Salary administration shall be based upon a perfonnance-based
system. Employees shall be granted an annual performance pay increase on their eligibility date and thereafter ifthe
employee's performance has exceeded expectations. Employees who do not receive an annual perfonnance pay
increase shall receive timely notice that performance does not meet the required level to merit a perfonnance pay
increase. "Timely" shall be a reasonable amount oftime, taking into consideration the employee's specific alleged
specific level ofperformance. Such notice shall provide the employee with adequate opportunity to correct noted
deficiencies prior to the end of the evaluation period.

Perfonnance ratings shall guide supervisors and department heads in determining whether or which level of
advancement have been earned and should be granted to the employee.

Section 4 Denial of Performance Increases: The employer may withhold performance increases if they
are not merited. The employer shall keep employees informed about their job performance, giving good work its
proper recognition and any unsatisfactory work all possible guidance and assistance toward improvement as noted in
Section 3.

The employer shall give notification, in writing, ofwithholding ofmerit increases or step advancements to
all employees at least fifteen (15) days prior to the employee's eligibility date. When the perfonnance increase is to
be withheld, the reasons therefore shall be given in writing and will be subject to "just cause" standards.

Any complaint for denial ofannual merit pay increases will be processed under the EMPLOYEE
~COMMUNICAnON PROCEDURE of the Personnel Manual.

Section 5. Performance-based Pav:

Performance-based pay shall use the following criteria:

(a) Classification specifications developed and promulgated by the employer;

(b) An individual position description, reduced to writing;

(c) Written memorandum, including letters of instruction, when necessary;

(d) Disciplinary action.

In addition to the above criteria, pursuant to Article VI of this agreement a joint labor-management
committee will discuss standards to measure employee performances. The performance standards and the annual
performance evaluations are the factors upon which an employee's performance is judged and upon which
perfonnance pay decisions are determined.
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APPENDIX "F"
l.\'IERITPAY

AND
PERFORMANCE EVALUATION RATING

• Effective January 1, 2009 Increase, Merit-Based Pay as follows:

0%

0%

0%

=

=

=

Unsatisfactory (Overall Performance Rating of 2.00 or Less)

Below Standards (Overall Perfonnance Rating of2.00 to 2.99)

Meets Standards (Overall Perfonnance Rating of3.00 to 3.99)

0.25% = Exceeds Standards (Overall Performance Rating of4.00 Above)

• Effective January 1, 2010 Increase, Merit-Based Pay as follows:

0%

0%

0%

=

=

Unsatisfactory (Overall Performance Rating of2.00 or Less)

Below Standards (Overall Perfonnance Rating of2.00 to 2.99)

Meets Standards (Overall Perfonnance Rating of3.00 to 3.99)

1.00% = Exceeds Standards (Overall Performance Rating of4.00 Above

END OF CONTRACT
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STATE OF ILLINOIS
ILLINOIS LABOR RELAnONS BOARD

STATE PANEL

~1-
~X hllblll-- D

Service Employees International Union,
Local 73,

Petitioner
and

Village of Oak Park,
Employer

and

International Association ofMachinists and
Aerospace Workers,

Incumbent

Type of Election: Stipulated

Case No. S-RC-12-001

CERTIFICATION OF REPRESENTATIVE

An election having been conducted in the above matter under the supervision of the Illinois Labor Relations
Board in accordance with the Rules and Regulations of the Board; and it appearing from the Tally of Ballots that
a collective bargaining representative has been selected; and no valid objections having been filed to the Tally of
Ballots furnished to the parties, or to the conduct of the election, within the time provided therefor;

Pursuant to authority vested in the undersigned by the Illinois Labor Relations Board, IT IS HEREBY
CERTIFlED that a majority of the valid ballots have been cast for

Service Employees International Union, Local 73

and that, pursuant to Sections 6(c) and 9(d) of the Illinois Public Labor Relations Act, the said labor
organization is the exclusive representative of all the employees in the unit set forth below, found to be
appropriate for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment,
or other conditions ofemployment.

UNIT:

Included: All employees of the Village of Oak Park in the titles ofAccount Clerk I, Account Clerk
11, Administrative Assistant (Health), Administrative Clerk, Administrative Secretary, Animal Control
Officer, Building Inspector, Business License Officer, Cashier, Central Supply Clerk, Community
Development Technician, Community Relations Coordinator, Customer Service Representative,
Diversity Assurance Technician, Engineering Technician I, Engineering Technician 11, Grants
Coordinator, Health Data Analyst, Health Educator, Maintenance Crew Chief, Parking Advocate,
Parking Attendant, Parking Enforcement Officer, Parking Lot Patroller, Parking Meter Technician,
Parking Restrictions Coordinator, Permits Clerk, Police Records Clerk, Property Maintenance
Inspector, Public Health Programs Assistant, Public Services Dispatcher, Records Coordinator,
Sanatarian, Senior Administrative Clerk, Senior Community Relations Representative, Senior Housing
Inspector, Senior Police Records Clerk, Systems Analyst, Technical Support Specialist, Urban
Forestry Technician I, Urban Forestry Technician II, Urban Planner, Utility Inspector, Water Meter
Reader, and Zoning Administrator.

Excluded: All other employees of the Village of Oak Park; all other supervisory, managerial,
professional, short-term and confidential employees as defined by the Act.

Issued at Springfield, Illinois, October 4, 2011.

ILLINOIS LABOR RELATIONS BOARD
STATE PANEL



STATE OF ILLINOIS
ILLINOIS LABOR RELATIONS BOARD

STATE PANEL

Type of Election: Stipulated
Service Employees International Union,
Local 73,

Petitioner
and

Village ofOak Park

Employer
and

International Association of Machinists and
Aerospace Workers,

Incumbent

Case No. S-RC-12-001

DATE OF
MAILING: October 4, 20 II

AFFIDAVIT OF SERVICE

I, Lori Novak, on oath, state that I have served the attached CERTIFICATION OF REPRESENTATIVE
issued in the above-captioned case on each of the parties listed herein below by depositing, before I :30 p.m., on
the date listed above, copies thereof in the United States mail pickup at One Natural Resources Way, Lower
Level Mail Room, Springfield, JIlinois, addressed as indicated and with postage prepaid for first class mail.

Terrence Creamer
Franczek Radelet & Rose
300 S. Wacker Dr., Ste. 3400
Chicago, IL 60606

Wayne Lindwall
SEIU Local 73
300 South Ashland, Suite 400
Chicago, IL 60607

SUBSCRIBED and SWORN to
before me, October 4,2011

~hrAfrf4fYL1wmv
NOTARY BUC

Gary Schmidt
lAMAW, AFL-CIO
1733 Park St., Ste. 100
Naperville, IL 60563

Lori Novak

OFFICIAL SEAL
SHANNON L. TRUMBO
NOTARY PUBLIC, STATE OF ILLINOIS
MY COMMISSION EXPIRES 5.17.2014



SEIU T<;>tal Compensation History 2006 • 2011 A 1
2xhibi{ /::,

Average
AverageTotal VOP-Paid Wage & VOP·Paid VOP-Paid

#EEs Base Salary
Average

Overtime Total Wages
VOP-Paid VOP-Paid

, Wages& Pension Health Life &
TOTAL TOTAL

.Base Salary IMRF FICA
Pension Cost per Insurance AD+D

COMP COMP per

SEIU EE SEIU EE

2006 100 $3,837,616 $38,376 $283,997 $4,121,613 $348,688 $315,303 $4,785,605 $47,856 $586,848 $4,200 $5,376,653 $53,767
2007 97 $3,630,134 $37,424 $254,979 $3,885,113 $312,752 $297,211 $4,495,076 $46,341 $670,284 $4,074 $5,169,434 $53,293
2008 91 $3,769,652 $41,425 $230,078 $3,999,730 $397,173 $305,979 $4,702,883 $51,680 $700,344 $3,822 $5,407,049 $59,418
2009 91 $3,789,144 $41,639 $224,687 $4,013,831 $381,314 $307,058 $4,702,203 $51,673 $722,211 $3,822 $5,428,236 $59,651
2010 79 $3,410,243 $43,168 $190,395 $3,600,638 $388,869 $275,449 $4,264,956 $53,987 $697,365 $3,318 $4,965,639 $62,856
2011 75 $3,362,508 $44,833 $76,169 $3,438,677 $400,811 $263,059 $4,102,547 $54,701 $680,603 $3,150 $4,786,300 $63,817

Average Total Compensation per Employee from 2006-2011

$80,000 1
~1II$58,418 Bil $S@,G5i " $62,856 '" $63,817

$60,000
.. $53,7.7 .. $ , 3

$44,833
$40,000

--II- Average Total,,""
Com~ensation

$20,000
-+--Average Base Salary

$0
2006 2007 2008 2009 2010 2011



SEIU Benefits General Benefits Overview - June 2012

Full Time Employees

• Vacation:
o Two weeks per year for the first five years of employment
o Three weeks per year for the sixth - twelfth years of employment
o Four weeks per year for the thirteenth - twentieth years of employment
o Five weeks per year after the start of the twenty-first year of employment

• Hours worked are 37.5 per week, excluding the Forestry employees in Public Works
Department who work a 40 hour work week.

• Parking Enforcement Officers received shift differential pay of $0.25 per hour for the 4 p.m.
to midnight shift and $0.45 per hour for the midnight to 8 a.m. shift.

• Overtime is paid for work after 40 hours in the work week (even when vacation, sick time or
paid holiday is used) and is paid at 1.5 times the hourly rate of pay, unless work is done on
the seventh day of the work week, then it is paid at 2 times the hourly rate of pay.

• Employees may be called-in to work outside their normal work schedule, but a minimum of
four hours pay is required at 1.5 times the hourly rate of pay.

• Employees receive the following paid holidays:
o New Year's Day
o Martin Luther King Day
o President's Day
o Memorial Day
o Independence Day
o Labor Day
o Thanksgiving Day
o Day After Thanksgiving Day
o 1f2 day off on Christmas Eve
o Christmas Day
o Birthday Holiday (floating)
o 11.25 hours of Floating Holiday time

When a holiday falls on a Saturday, it shall be observed on the preceding Friday. When a
holiday falls on a Sunday, it shall be observed on the following Monday.

• Employees asked to work a holiday are paid 2 times their hourly rate of pay in addition to the
Holiday. For example, an employee who earns $25 per hour will be paid $75 per hour for
time worked on a holiday (SEIU employee hourly rates of pay range from $15.59 - $37.61)

• Employees earn 13 days of sick leave per year which can be used for illness, doctor's
appointments or for illness of a family member. Employees can accrue up to 240 days of
paid sick leave (one year) and upon retirement use that time for one-year of service credit.



• Funeral Leave - Employees are allowed three consecutives days off with pay in the event of
death of a member of the immediate family or household member.

• Employees receive the same group health insurance coverage as provided to all other Village
employees The Village offers multiple options as shown below:

Blue Cross Blue Shield PPO

Employee Pays Village Pays
Monthly Monthly Village %

Single $ 113.06 $ 536.04 83%
Single +1 $ 204.22 $ 1,055.08 84%
Family $ 273.48 $ 1,540.06 85%

HMO Illinois

Employee Pays Village Pays
Monthly Monthly Village %

Single $ 63.20 $ 491.08 89%
Single +1 $ 141.00 $ 940.80 87%
Family $ 185.98 $ 1,372.34 88%

Blue Cross Blue Shield PPO Legacy Plan

Employee Pays Village Pays
Monthly Monthly Village %

Single $ 99.70 $ 469.18 82%
Single +1 $ 179.88 $ 91652 84%
Family $ 23706 $ 1,340.72 85%

HMO Blue Advantage

Employee Pays Village Pays
Monthly Monthly Village %

Single $ 58.34 $ 447.32 88%
Single +1 $ 127.64 $ 854.50 87%
Family $ 170.18 $ 1,244.70 88%

Delta Dental PPO High Plan

Employee Pays Village Pays
Monthly Monthly Village %

Single $ 36.68 0 0%
Family $ 105.30 0 0%

Delta Dental PPO Low Plan

Employee Pays Village Pays
Monthly Monthly Village %

Single $ 27.76 0 0%
Family $ 79.38 0 0%

• When working a half-day or more, an employee assigned to be a lead worker when the
immediate supervisor is absent from work will receive compensation at 5% above their
current rate for the actual hours worked as a lead worker.

• The Village provides a boot allowance of $150 per year for those employees who must wear
safety shoes.



• The Village provides uniforms for those employees who are required to be so attired. The
may alternatively rent uniforms and provides for rental uniforms to be laundered.

• Subject to approval, employees may take a one-year unpaid leave of absence to pursue an
educational course of study.

• Subject to approval, employees may take a thirty-day unpaid leave of absence for personal
reasons.

• Subject to approval, employees may take an unpaid leave of absence to serve as a staff
member of the labor union (time limitations are not defined by contract).

• Bumping rights exist, based upon seniority, in the event of layoff. The Village determines the
job classification for which the employees skills and abilities allow them to bump into. The
employee who bumped, is eligible for one year to be reinstated to any vacancy in their
former position.

It is also noted, that by Statute, full-time employees contribute 4.5% of their total wages (base +
overtime) to IMRF pension fund. In 2012, the Village was statutorily required to contribute 13.25%
in "matching" funds.

Part-Time

• Vacation is earned after one year of continuous employment and the days allowed is
determined by dividing the actual hours worked in the prior year by 2080 and the result is
multiplied by 75 to obtain the hours of vacation to be awarded.

• Employees accrue 2 hours of sick leave each two-week pay period.

• Employees receive pro-rated holidays.

• Subject to approval, employees may take a one-year unpaid leave of absence to pursue an
educational course of study.

• Subject to approval, employees may take a thirty-day unpaid leave of absence for personal
reasons.

• Subject to approval, employees may take an unpaid leave of absence to serve as a staff
member of the labor union (time limitations are not defined by contract).

###



VILLAGE OF OAK PARK
AGENDA ITEM COMMENTARY

Item Title: Discussion of Village Service Delivery Options
Resolution or Ordinance No. __
Date of Board Action: July 2, 2012

Staff Review:

Interim Village Manager:

~
r>Q.!.gek

Village Manager's Office: . 'I...tL.....'-------
••.•__•• _•• _ •••••••__MM_.u m_m~__ m '_m •••.•• _ •. _._. ., ._~,__ . __ •.__ . ._. m.__m._w_~ .m.mmm __ ..•m •••.•••••.• , •.•.• ,._.".,_•.••.•". •.•• .m•._.w.wm_.__ • __ , ._ •.• __ • __ • ._._._•.__•• m ~wm__m_m_m_m_ •••m'_••.•••'_'.Om••__.',

Item History (Previous Board Review, Related Actio ,History):
The Village received a five-day notice of intent to strike from the Service Employees
International Union (SEIU) Local 73 on June 25, 2012.

The Village remains hopeful that a collective bargaining agreement acceptable to both
parties can still be agreed upon. However, the Village is committed to maintaining public
service levels and as a result we are taking the necessary steps to ensure public services can
continue to be delivered in the event of a labor union strike.

The Village Manager's Office has met with all department directors to review the work
performed by members of the SEIU bargaining unit in the following areas:
• Building Property and Standards (clerical and inspectors)
• Community Planning (grants, planning and zoning)
• Housing Programs (accounting and construction management)
• Finance (clerical, accounting)
• Information Technology (systems analysts)
• Parking and Mobility Services (clerical and parking restrictions)
• Police (records/data entry, parking enforcement)
• Public Works (clerical, engineering and forestry)
• Public Health (clerical and inspections)
• Office of the Village Clerk (clerical, business licensing and records)

As a part of this meeting and discussion of strike contingency planning, the Village Manager's
Office is also considering the impact on services of a labor action by employees. Therefore, it
is recommended that the Village Board consider authorizing and directing the Interim Village
Manger to take the steps necessary to secure replacements for striking employees.
Specifically, in the event of a strike, subject to Board approval to replace striking employees,
a number of steps could be taken, including but not limited to:
• Acceptance of applications, interviews, and pre-employment screenings prior to hiring the

most qualified replacements.

In regards to .the hi~~ng process for replacem':l~t':lmployees,th,e Village Manager's Office and



Human Resources Office concur that the recruitment and oversight of the selection process
should be outsourced. Specifically, it is recommended that the Village enter into a contract
with a pubiic sector staffing firm that specializes in placing professionals in local government
positions on either a temporary or permanent basis.

Again, we are not seeking such authorization at the time of publication of this agenda item.
However, in an abundance of caution and while negotiations are continuing with SEIU,
authorization to move forward with the hiring of repiacement employees is an item that
requires discussion and consideration by the Village Board. In light of the receipt of a Five
Day Notice of the Intent to Strike, contingency planning may require pre-authorization by the
Village Board in advance of an actual labor action in order to ensure the continuation of
public services to the community.

..,._---_..._....._._~~..~~._-_._...-_._~~-~--_._---- -----------_.
Item Policy Commentary (Key Points, Current Issue, Bid Process, Recommendation):
The purpose of this discussion is to present factuai information regarding options available to
the Village in order to provide public services during a labor union strike. It should be noted
that the Five Day Notice on Intent to Strike dated June 25, 2012 by the SEIU states that
there are three Unfair Labor Practice (ULP) charges pending against the Village and
"therefore this will be a protected Strike." Two unfair labor practice charges were filed by the
SEIU, not three-although one of the charges was amended. The two charges are currently
under investigation by the Illinois Labor Relations Board. Therefore, it is inappropriate for the
SEIU to characterize a potential strike as "protected."

-_ _.......... _............... . .._.._ _ _.. _ -......... ..-

Intergovernmental Cooperation Opportunities (describe if there are opportunities for cost
savings or better service with this item by joint participation from other local Oak Park
governmental agencies, or regional municipalities):
N/A.

_..••~ - __._ ...........•_.•._ _ _•.•... _ _ _ _ - ..-~•.•.~.._.~ _-~~._..

Item BUdget Commentary: (Account #; Balance; Cost of contract)
Employees who strike will be made aware of the following:

• Striking employees are not paid, except for compensation earned before the strike.
• Striking employees will not accrue paid time off (i.e. vacation, sick, etc).
• The Village is under no obligation to continue contributing to group health, dental and life

insurance coverage and other benefits on behalf of striking employees. The Village will
notify striking employees of the procedure for maintaining insurance coverage at his/her
own expense.

f------~,,--~---- ...--.......----------__1
Item Action Options/Alternatives (List the alternative actions; list the positive and negative
implications of each; if no alternatives, explain why):
Employees of the bargaining unit have the legal right not to strike and to continue to work.

Proposed Recommended Action: Discussion



























































































































































































































































































































































































Report ID: APY2001 Page No.
1

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 3,695.83Jun/22/2012

RE076809 Not applicable VOP01  0000014241Paid

ACCOUNTING PRINCIPALS

DEPT CH 14031

PALATINE

IL 60055

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

TEMPORARY SERVICES WE 05/13/12,05/20/12,05/27/12.HARTSFIELD

Voucher Comments

VOP01 5088993, 5099842, 51
May/27/2012

Voucher ID

00099037
 0.00

USD

USD 3,695.83 1 Temporary Services FINANCE - Financial Services General Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 5,170.70Jun/22/2012

RE076810 Not applicable VOP01  0000014340Paid

ADP, INC.

P.O. BOX 0500

CAROL STREAM

IL 60132-0500

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

AUTOPAY II PROCESSING FEES PPE 6/2/12

Voucher Comments

VOP01 409691038
Jun/08/2012

Voucher ID

00099185
 0.00

USD

USD 2,837.70 1 ADP Payroll Services FINANCE - Financial Services General Fund Accounting Services

USD 2,288.00 1 ADP Payroll Services FINANCE - Financial Services General Fund Accounting Services

USD 45.00 1 ADP Payroll Services FINANCE - Financial Services General Fund Accounting Services



Report ID: APY2001 Page No.
2

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 56.91Jun/22/2012

RE076811 Not applicable VOP01  0000014547Paid

AMERICAN BUSINESS MACHINE

C/O NANCY SABIERS

3020 COMANCHE DR.

MT. VERNON

WA 98273

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND CREDIT BALANCE ON FINALIZED WATER ACCOUNT@307 SOUTH B

Voucher Comments

VOP01 0528000154-00
Jun/08/2012

Voucher ID

00099200
 0.00

USD

USD 56.91 1 Utility Sales DPW - Water Water Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 8,333.33Jun/22/2012

RE076812 Not applicable VOP01  0000008783Paid

ANIMAL CARE LEAGUE

1013 GARFIELD ST.

OAK PARK

IL 60304

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

MONTHLY SERVICES

Voucher Comments

VOP01 JULY 2012
Jul/01/2012

Voucher ID

00099212
 0.00

USD

USD 8,333.33 1 External Support HEALTH - Health Services General Fund Animal Control



Report ID: APY2001 Page No.
3

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 600.00Jun/22/2012

RE076813 Not applicable VOP01  0000014533Paid

ARVANETES, ANDREW

4001 N. KILDARE AVE #111

CHICAGO

IL 60641

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

FINAL PAYMENT OF ARTIST STIPEND-SCULPTURE WALK 2012

Voucher Comments

VOP01 06/13/12
Jun/13/2012

Voucher ID

00099170
 0.00

USD

USD 600.00 1 Public Art DPW - Engineering Capital Improvement Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 115.42Jun/22/2012

RE076814 Not applicable VOP01  0000013854Paid

AT & T

P.O. BOX 5080

CAROL STREAM

IL 60197-5080

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

WEB & MCGANN@123 MADISON 4/20/12-5/19/12

Voucher Comments

VOP01 708383308505
May/19/2012

Voucher ID

00099262
 0.00

USD

USD 115.42 1 Telecommunication Charges FINANCE - Purchasing General Fund Base Program



Report ID: APY2001 Page No.
4

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 179.00Jun/22/2012

RE076815 Not applicable VOP01  0000010157Paid

B2B COMPUTER PRODUCTS

P.O. BOX 3296

GLEN ELLYN

IL 60138

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

HP DRUM KIT

Voucher Comments

VOP01 563256
May/30/2012

Voucher ID

00099263
 0.00

USD

USD 179.00 1 Office Supplies Adjudication General Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 379.85Jun/22/2012

RE076816 Not applicable VOP01  0000010577Paid

BAXTER & WOODMAN, INC.

P.O. BOX 783

CRYSTAL LAKE

IL 60012

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

I-290 WATER MAIN CROSSING CONSTRUCTION

Voucher Comments

VOP01 0162950
May/24/2012

Voucher ID

00099221
 0.00

USD

USD 379.85 1 Project Engineering DPW - Water Water Fund Water Distribution



Report ID: APY2001 Page No.
5

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 1,380.00Jun/22/2012

RE076817 Not applicable VOP01  0000014458Paid

BERG, COLLEEN

541 N. HARVEY AVE.

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

CONTRACTUAL SERVICES - SCULPTURE WALK COORDINATOR

Voucher Comments

VOP01 05/21/12-06/01/12
Jun/01/2012

Voucher ID

00099216
 0.00

USD

USD 1,380.00 1 Public Art DPW - Engineering Capital Improvement Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 230.71Jun/22/2012

RE076818 Not applicable VOP01  0000008978Paid

BERTELS, JOSHUA

C/O POLICE DEPT.

123 MADISON

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

UNIFORM ALLOWANCE

Voucher Comments

VOP01 06/05/2012
Jun/05/2012

Voucher ID

00099095
 0.00

USD

USD 230.71 1 Clothing POLICE General Fund Crossing Guards



Report ID: APY2001 Page No.
6

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 125.00Jun/22/2012

RE076819 Not applicable VOP01  0000002579Paid

BIO-TRON, INC.

17334 VALLEY FORGE DRIVE

TINLEY PARK

IL 60477

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

ZOLL E-SERIES,RESEATED VIDEO CABLE & SYSTEM BOARD TO FRONT PAN

Voucher Comments

VOP01 32299
Jun/06/2012

Voucher ID

00099235
 0.00

USD

USD 125.00 1 General Contractuals FIRE - EMS General Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 7,296.00Jun/22/2012

RE076820 Not applicable VOP01  0000013403Paid

BRILLIANT

125 S. WACKER DR, SUITE 1230

CHICAGO

IL 60606

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

TEMPORARY SERVICES 4/30/12-6/1/12

Voucher Comments

VOP01 9410,9458,9519,9574,
Jun/05/2012

Voucher ID

00099199
 0.00

USD

USD 7,296.00 1 Temporary Services FINANCE - Financial Services General Fund Base Program



Report ID: APY2001 Page No.
7

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 243.80Jun/22/2012

RE076821 Not applicable VOP01  0000014595Paid

CALLAHAN, BRUCE

927 FOREST AVE

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND CREDIT BALANCE ON WATER ACCT@927 FOREST

Voucher Comments

VOP01 0242000611-00
Jun/14/2012

Voucher ID

00099201
 0.00

USD

USD 243.80 1 Utility Sales DPW - Water Water Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 500.00Jun/22/2012

RE076822 Not applicable VOP01  0000001940Paid

CAT SCRATCH GRAPHIC DESIGN

812 S. LOMBARD AVE    C/O JANICE SNYDE

OAK PARK

IL 60304

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

DESIGN & PRODUCTION OF WATER QUALITY REPORT UPDATE

Voucher Comments

VOP01 061112-18
Jun/11/2012

Voucher ID

00099163
 0.00

USD

USD 500.00 1 Printing DPW - Water Water Fund Base Program



Report ID: APY2001 Page No.
8

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 18,725.00Jun/22/2012

RE076823 Not applicable VOP01  0000010007Paid

CDC ENTERPRISES, INC.

P.O. BOX 202

RINGWOOD

IL 60072

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

IFIX UPGRADE TO SCADA SYSTEM

Voucher Comments

VOP01 201200135
May/09/2012

Voucher ID

00099155
 0.00

USD

USD 15,735.00 1 General Contractuals DPW - Water Water Fund Water Supply

USD 2,300.00 1 General Contractuals DPW - Water Water Fund Water Supply

USD 690.00 1 General Contractuals DPW - Water Water Fund Water Supply

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 900.00Jun/22/2012

RE076824 Not applicable VOP01  0000009885Paid

CEDA WIC PROGRAM

208 S. LASALLE    STE. #1900

CHICAGO

IL 60604

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

MONTHLY RENTAL SERVICES

Voucher Comments

VOP01 APRIL 2012
Apr/01/2012

Voucher ID

00099213
 0.00

USD

USD 300.00 1 Rent Expense HEALTH - Health Grants Family Case Mangement - 2 Base Program

USD 300.00 1 Rent Expense HEALTH - Health Grants Family Case Mangement - 2 Base Program

USD 300.00 1 Rent Expense HEALTH - Health Grants Family Case Mangement - 2 Base Program



Report ID: APY2001 Page No.
9

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 177,891.57Jun/22/2012

RE076825 Not applicable VOP01  0000001060Paid

CERNIGLIA CO

3421 LAKE ST

MELROSE PARK

IL 60160

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

WATER & SEWER IMPROVEMENTS 04/14/12-04/30/12

Voucher Comments

VOP01 PROJECT 11-1, PAYME
Apr/30/2012

Voucher ID

00099222
 0.00

USD

USD 177,891.57 1 Capital Improvements DPW - Sewer Sewer Fund Sewer Collection

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 245.00Jun/22/2012

RE076826 Not applicable VOP01  0000011331Paid

CHICAGO SCAFFOLDING

4824 W. LAKE ST.

CHICAGO

IL 60644

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

SCAFFOLDING@6641 NORTH AVE

Voucher Comments

VOP01 R0005220
May/18/2012

Voucher ID

00099149
 0.00

USD

USD 245.00 1 Emergency Services (bps) Building Property Standards General Fund Property Standards



Report ID: APY2001 Page No.
10

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 390.00Jun/22/2012

RE076827 Not applicable VOP01  0000003962Paid

CITY TECH USA, INC.

7228  O'NEILL RD.

DOWNERS GROVE

IL 60516

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

ANNUAL PUBLICSALARY.COM MEMBERSHIP FEE. ACCT#45FC2B03

Voucher Comments

VOP01 1776
Jun/04/2012

Voucher ID

00099225
 0.00

USD

USD 390.00 1 Membership Dues HR - Human Resources General Fund Employment

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 1,514.00Jun/22/2012

RE076828 Not applicable VOP01  0000001678Paid

CLASSIC GRAPHICS INDUSTRIES

519 WRIGHTWOOD

ELMHURST

IL 60126

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

STOCK SUPPLY OF COPY PAPER

Voucher Comments

VOP01 69957
May/31/2012

Voucher ID

00099035
 0.00

USD

USD 1,514.00 1 Paper Supply FINANCE - Purchasing General Fund Central Services



Report ID: APY2001 Page No.
11

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 776.00Jun/22/2012

RE076829 Not applicable VOP01  0000002103Paid

CLYDE PRINTING COMPANY

3520 S. MORGAN STREET

CHICAGO

IL 60609-1543

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

STOCK SUPPLY OF LETTERHEAD

Voucher Comments

VOP01 70517
Jun/15/2012

Voucher ID

00099243
 0.00

USD

USD 776.00 1 Printing FINANCE - Purchasing General Fund Central Services

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 212.18Jun/22/2012

RE076830 Not applicable VOP01  0000002841Paid

COLLINS, KEVIN

C/O POLICE DEPT

123 MADISON ST.

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

UNIFORM ALLOWANCE

Voucher Comments

VOP01 06/06/2012
Jun/06/2012

Voucher ID

00099096
 0.00

USD

USD 212.18 1 Clothing POLICE General Fund Detectives



Report ID: APY2001 Page No.
12

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 146.22Jun/22/2012

RE076831 Not applicable VOP01  0000012346Paid

COMCAST CABLE

P.O. BOX 3001

SOUTHEASTERN

PA 19398-3001

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

CABLE & INTERNET@618 S AUSTIN 6/9/12-7/8/12

Voucher Comments

VOP01 8771 20 119 0221873
Jun/04/2012

Voucher ID

00099264
 0.00

USD

USD 73.11 1 Telecommunication Charges Information Technology General Fund Base Program

USD 73.11 1 Telecommunication Charges Information Technology General Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 157.92Jun/22/2012

RE076832 Not applicable VOP01  0000008671Paid

COOK, KRISTIN

C/O POLICE

123 MADISON

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

UNIFORM ALLOWANCE

Voucher Comments

VOP01 06/01/2012
Jun/01/2012

Voucher ID

00099097
 0.00

USD

USD 157.92 1 Clothing POLICE General Fund Detectives



Report ID: APY2001 Page No.
13

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 88.78Jun/22/2012

RE076833 Not applicable VOP01  0000010182Paid

CULLIGAN WATER

P.O. BOX 364

UNION GROVE

WI 53182-0364

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

SERVICE FEE, WATER, CUPS, DISPENSER RENTAL

Voucher Comments

VOP01 604149,604152,60430
May/26/2012

Voucher ID

00098835
 0.00

USD

USD 16.43 1 Water Charges Parking Services Parking Fund The Avenue Garage

USD 72.35 2 Water Charges Parking Services Parking Fund Holley Ct Parking Garage

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 26,698.79Jun/22/2012

RE076834 Not applicable VOP01  0000012999Paid

DELTA DENTAL-RISK

P.O. BOX 804067

CHICAGO

IL 60680

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

GROUP 11005-000-00001-00000. PPO HIGH & LOW 7/1/12-7/30/12

Voucher Comments

VOP01 459189, 459190
Jul/01/2012

Voucher ID

00099258
 0.00

USD

USD 26,698.79 1 Dental Insurance Expense HR - Health Insurance Health Insurance Fund Base Program



Report ID: APY2001 Page No.
14

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 600.00Jun/22/2012

RE076835 Not applicable VOP01  0000014538Paid

DEPPE, SARAH

1928 COLLEGE ST

CEDAR FALLS

IA 50613

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

FINAL PAYMENT OF ARTIST STIPEND-SCULPTURE WALK 2012

Voucher Comments

VOP01 06/13/12
Jun/13/2012

Voucher ID

00099178
 0.00

USD

USD 600.00 1 Public Art DPW - Engineering Capital Improvement Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 5,057.10Jun/22/2012

RE076836 Not applicable VOP01  0000011589Paid

DISPOSALL WASTE SERVICES, LLC.

5817 W. OGDEN AVE.

CICERO

IL 60804

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUSE/RECYCLING PICK UP 5/14/12-5/20/12

Voucher Comments

VOP01 37629
May/21/2012

Voucher ID

00099161
 0.00

USD

USD 8.60 3 General Contractuals Parking Services Parking Fund Lake St & Forest Garage

USD 8.60 3 General Contractuals Parking Services Parking Fund Lake St & Forest Garage

USD 21.50 1 General Contractuals Parking Services Parking Fund The Avenue Garage

USD 21.50 1 General Contractuals Parking Services Parking Fund The Avenue Garage

USD 8.60 2 General Contractuals Parking Services Parking Fund Holley Ct Parking Garage

USD 8.60 2 General Contractuals Parking Services Parking Fund Holley Ct Parking Garage

USD 2,477.00 4 General Contractuals DPW - Street Services General Fund Pavement Management

USD 2,502.70 4 General Contractuals DPW - Street Services General Fund Pavement Management



Report ID: APY2001 Page No.
15

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 18.68Jun/22/2012

RE076837 Not applicable VOP01  0000002302Paid

DYNAMEX, INC.

12837 COLLECTIONS CENTER DRIVE

CHICAGO

IL 60693

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

DELIVERY SERVICES

Voucher Comments

VOP01 1148986
May/31/2012

Voucher ID

00099169
 0.00

USD

USD 18.68 1 Postage DPW - Capital Projects Capital Improvement Fund CIP Management

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 10,816.00Jun/22/2012

RE076838 Not applicable VOP01  0000012916Paid

ELGIN SWEEPING SERVICES, INC.

1015 W. PERSHING

CHICAGO

IL 60609

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

STREET SWEEPING 05/01/12-05/18-12

Voucher Comments

VOP01 2765A
May/31/2012

Voucher ID

00099159
 0.00

USD

USD 10,816.00 1 General Contractuals DPW - Street Services General Fund Pavement Management



Report ID: APY2001 Page No.
16

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 82.87Jun/22/2012

RE076839 Not applicable VOP01  0000001117Paid

FEDERAL EXPRESS

P.O. BOX 94515

PALATINE

IL 60094-4515

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

PARCEL PICK UP 5/25/12-5/29/12

Voucher Comments

VOP01 7-912-16351
Jun/06/2012

Voucher ID

00099197
 0.00

USD

USD 13.49 1 Postage Adjudication General Fund Base Program

USD 69.38 2 Postage Information Technology General Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 1,200.00Jun/22/2012

RE076840 Not applicable VOP01  0000014535Paid

FOLWARCZNY, DUSTY

1433 N. LEAVITT, #2F

CHICAGO

IL 60622

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

FINAL PAYMENT OF ARTIST STIPEND-SCULPTURE WALK 2012(2 SCULPTUR

Voucher Comments

VOP01 06/13/12
Jun/13/2012

Voucher ID

00099176
 0.00

USD

USD 1,200.00 1 Public Art DPW - Engineering Capital Improvement Fund Base Program



Report ID: APY2001 Page No.
17

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 11,909.05Jun/22/2012

RE076841 Not applicable VOP01  0000001130Paid

FRANCZEK, RADELET

300 S. WACKER DRIVE, SUITE 3400

CHICAGO

IL 60606-6785

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

APRIL 2012 LEGAL SERVICES

Voucher Comments

VOP01 139256
May/30/2012

Voucher ID

00099257
 0.00

USD

USD 4,030.50 1 External Support LEGAL - Law General Fund Base Program

USD 7,878.55 2 Legal Fees Liability Claims LEGAL - Risk Management Self Insured Retention Fun Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 3,500.00Jun/22/2012

RE076842 Not applicable VOP01  0000014600Paid

FREIVOGEL, LAURIE

942 N. HARVEY AVE.

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

SEWER BACKUP PREVENTION GRANT@942 N. HARVEY

Voucher Comments

VOP01 SBPGP-015
Apr/27/2012

Voucher ID

00099228
 0.00

USD

USD 3,500.00 1 Capital Improvements DPW - Sewer Sewer Fund Sewer Collection



Report ID: APY2001 Page No.
18

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 2,455.56Jun/22/2012

RE076843 Not applicable VOP01  0000010185Paid

GALLAGHER MATERIALS, INC.

18100 S. INDIANA AVE.

THORNTON

IL 60476

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

21.54 TONS OF UPM

Voucher Comments

VOP01 626100MB
May/22/2012

Voucher ID

00099158
 0.00

USD

USD 2,455.56 1 Roadway Maintenance DPW - Street Services General Fund Pavement Management

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 565.95Jun/22/2012

RE076844 Not applicable VOP01  0000002257Paid

GALLS INCORPORATED

DEPARTMENT 8069

CAROL STREAM

IL 60122-8069

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

SEAT ORGANIZER, SQUARED MATTE BLACK

Voucher Comments

VOP01 512164485
May/08/2012

Voucher ID

00099098
 0.00

USD

USD 89.12 1 Clothing POLICE General Fund Crossing Guards

USD 14.59 1 Clothing POLICE General Fund Crossing Guards

USD 187.10 1 Clothing POLICE General Fund Crossing Guards

USD 38.71 1 Clothing POLICE General Fund Crossing Guards

USD 148.97 1 Clothing POLICE General Fund Crossing Guards

USD 87.46 1 Clothing POLICE General Fund Crossing Guards



Report ID: APY2001 Page No.
19

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 600.00Jun/22/2012

RE076845 Not applicable VOP01  0000014530Paid

GARD, RON

1883 N. MILWAUKEE AVE.

CHICAGO

IL 60647

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

FINAL PAYMENT OF ARTIST STIPEND-SCULPTURE WALK 2012

Voucher Comments

VOP01 06/13/12
Jun/13/2012

Voucher ID

00099177
 0.00

USD

USD 600.00 1 Public Art DPW - Engineering Capital Improvement Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 1,765.50Jun/22/2012

RE076846 Not applicable VOP01  0000014268Paid

GARDA CL GREAT LAKES, INC.

DEPT 3100-190

LOS ANGELES

CA 90084-3100

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

JUNE 2012 TRANSPORT OF PARKING METER COIN

Voucher Comments

VOP01 181-516412
Jun/01/2012

Voucher ID

00099038
 0.00

USD

USD 1,765.50 1 General Contractuals Parking Services Parking Fund On Street Parking



Report ID: APY2001 Page No.
20

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 840.00Jun/22/2012

RE076847 Not applicable VOP01  0000014596Paid

GILL-NIELSEN PLUMBING COMPANY

7319 HOLLY CT

RIVER FOREST

IL 60305

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKWAY & SIDEWALK RESTORATION DEPOSIT

Voucher Comments

VOP01 OPE 2012-00049
Jun/07/2012

Voucher ID

00099220
 0.00

USD

USD 840.00 1 Reserve For  Restoration Dep Balance Sheet General Fund Balance Sheet

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 13,169.00Jun/22/2012

RE076848 Not applicable VOP01  0000013972Paid

GOVTEMPSUSA LLC

P.O. BOX 2392

NEW YORK

NY 10116-2392

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

1162464.TEMPORARY SERVICES PERIOD 05/06,05/13,05/20,05/27.KNUDSEN

Voucher Comments

VOP01 1154639,1154640,116
May/31/2012

Voucher ID

00099152
 0.00

USD

USD 5,960.00 1 Consultant Fees Building Property Standards General Fund Building Inspection Services

USD 3,267.00 1 External Support Parking Services Parking Fund Base Program

USD 3,942.00 1 External Support Parking Services Parking Fund Base Program



Report ID: APY2001 Page No.
21

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 613.74Jun/22/2012

RE076849 Not applicable VOP01  0000014597Paid

HAGGERTY FORD

330 E. ROOSEVELT RD.

WEST CHICAGO

IL 60185

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

D17459,D16691,137984,030078,D17570,C17787,138633,138897,138633,138897,139320,

Voucher Comments

VOP01 16963,17059,16884,1
May/17/2012

Voucher ID

00099164
 0.00

USD

USD 613.74 1 Vehicle Equipment Parts DPW - Fleet Operations General Fund Police Vehicle Maint Services

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 130.55Jun/22/2012

RE076850 Not applicable VOP01  0000014548Paid

HAMILTON, R.M.

1044 S. MAPLE AVE.

OAK PARK

IL 60304

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND CREDIT BALANCE ON FINALIZED WATER ACCT@1044 S MAPLE

Voucher Comments

VOP01 0101000208-00
Jun/08/2012

Voucher ID

00099202
 0.00

USD

USD 130.55 1 Utility Sales DPW - Water Water Fund Base Program



Report ID: APY2001 Page No.
22

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 426.80Jun/22/2012

RE076851 Not applicable VOP01  0000008412Paid

HARRIS COMPUTER SYSTEMS

62133 COLLECTIONS CENTER DR

CHICAGO

IL 60693-0621

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

MAY 2012 ICONNECT HOSTING & EBILLS FEE

Voucher Comments

VOP01 XT00003256
May/31/2012

Voucher ID

00099189
 0.00

USD

USD 426.80 1 Software FINANCE - Financial Services Sewer Fund Utilities

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 129.95Jun/22/2012

RE076852 Not applicable VOP01  0000001948Paid

HASTINGS AIR ENERGY CONTROL

5555 S. WESTRIDGE DRIVE

NEW BERLIN

WI 53151-7900

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

SERVICE CALL & LABOR FOR AMBULANCE

Voucher Comments

VOP01 I42815
May/31/2012

Voucher ID

00099210
 0.00

USD

USD 129.95 1 Repairs FIRE - Operations General Fund Base Program



Report ID: APY2001 Page No.
23

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 600.00Jun/22/2012

RE076853 Not applicable VOP01  0000014534Paid

HELBING, MIKE

1412 S. EAST AVE.

BERWYN

IL 60402

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

FINAL PAYMENT OF ARTIST STIPEND-SCULPTURE WALK 2012

Voucher Comments

VOP01 06/13/12
Jun/13/2012

Voucher ID

00099175
 0.00

USD

USD 600.00 1 Public Art DPW - Engineering Capital Improvement Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 204.00Jun/22/2012

RE076854 Not applicable VOP01  0000003525Paid

IAEI

P.O. BOX 830848

RICHARDSON

TX 75083

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

MEMBERSHIP RENEWAL - TOULOUMIS #6060032

Voucher Comments

VOP01 06/06/12
Jun/06/2012

Voucher ID

00099154
 0.00

USD

USD 204.00 1 Membership Dues Building Property Standards General Fund Building Inspection Services



Report ID: APY2001 Page No.
24

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 621.47Jun/22/2012

RE076855 Not applicable VOP01  0000001750Paid

ICE MOUNTAIN SPRING WATER

P.O. BOX 856680

LOUISVILLE

KY 40285-0680

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

MAY 2012 BOTTLED DRINKING WATER

Voucher Comments

VOP01 12F8106458766
Jun/05/2012

Voucher ID

00099188
 0.00

USD

USD 621.47 1 Water Charges DPW - Building Maintenance General Fund Village Hall

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 2,178.54Jun/22/2012

RE076856 Not applicable VOP01  0000008999Paid

ILLINOIS FIRE STORE

243 EAST MAIN ST.      P.O. BOX 58

AMBOY

IL 61310

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

CHANNELLOCK RESCUE TOOLS

Voucher Comments

VOP01 25965
May/29/2012

Voucher ID

00099240
 0.00

USD

USD 2,178.54 1 Clothing FIRE - Operations General Fund Base Program



Report ID: APY2001 Page No.
25

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 8,239.90Jun/22/2012

RE076857 Not applicable VOP01  0000013152Paid

INTEGRYS ENERGY SERVICES

PO BOX 19046

GREEN BAY

WI 54307-9046

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

ELECTRIC SERVICE 4/27/12-5/30/12@137 N. SCOVILLE & 1150 HOLLEY CT

Voucher Comments

VOP01 19753469-1, 1977255
May/31/2012

Voucher ID

00099270
 0.00

USD

USD 7,623.10 2 Electricity Parking Services Parking Fund Holley Ct Parking Garage

USD 616.80 1 Electricity Parking Services Parking Fund OPRF Garage

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 1,337.52Jun/22/2012

RE076858 Not applicable VOP01  0000007385Paid

IRMA

FOUR WESTBROOK CORP. CENTER   S -940

WESTCHESTER

IL 60154

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

2 DAYS RISK MANAGEMENT CONSULTING

Voucher Comments

VOP01 IVC0008291
Mar/31/2012

Voucher ID

00099094
 0.00

USD

USD 1,337.52 1 External Support VMO - Village Management General Fund Base Program



Report ID: APY2001 Page No.
26

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 100.05Jun/22/2012

RE076859 Not applicable VOP01  0000007708Paid

IT'S A SIGN

1114 MADISON ST.

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

POSTERS FOR 2012 A DAY IN OUR VILLAGE

Voucher Comments

VOP01 3054
Jun/01/2012

Voucher ID

00099184
 0.00

USD

USD 100.05 1 Printing Communication General Fund Base Program



Report ID: APY2001 Page No.
27

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 941.36Jun/22/2012

RE076860 Not applicable VOP01  0000002059Paid

J.G. UNIFORMS

5949 W. IRVING PARK RD.

CHICAGO

IL 60634

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

METAL INSIGNIA BAR CORRUGATED

Voucher Comments

VOP01 27534
May/30/2012

Voucher ID

00099105
 0.00

USD

USD 4.50 1 Clothing POLICE General Fund Detectives

USD 135.00 1 Clothing POLICE General Fund Detectives

USD 54.00 1 Clothing POLICE General Fund Crossing Guards

USD 38.75 1 Clothing POLICE General Fund Crossing Guards

USD 41.00 1 Clothing POLICE General Fund Crossing Guards

USD 135.00 1 Clothing POLICE General Fund Crossing Guards

USD 84.99 1 Clothing POLICE General Fund Crossing Guards

USD 133.40 1 Clothing POLICE General Fund Crossing Guards

USD 138.75 1 Clothing POLICE General Fund Crossing Guards

USD 16.00 1 Clothing POLICE General Fund Crossing Guards

USD 5.00 1 Clothing POLICE General Fund Crossing Guards

USD 34.99 1 Clothing POLICE General Fund Crossing Guards

USD 34.99 1 Clothing POLICE General Fund Crossing Guards

USD 84.99 1 Clothing POLICE General Fund Crossing Guards



Report ID: APY2001 Page No.
28

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 80.00Jun/22/2012

RE076861 Not applicable VOP01  0000001454Paid

JACOBS,THEODORE R.

834 N. HARVEY

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REIMBURSEMENT FOR MORTGAGE RELEASE RECORDING FEE

Voucher Comments

VOP01 HB9801, HB0106
Jun/12/2012

Voucher ID

00099248
 0.00

USD

USD 80.00 1 Conferences Training Housing Services General Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 85.00Jun/22/2012

RE076862 Not applicable VOP01  0000003113Paid

JCM UNIFORMS INC.

151 E. CASS ST.

JOLIET

IL 60432

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

CARDIO 4

Voucher Comments

VOP01 666198
Jun/01/2012

Voucher ID

00099104
 0.00

USD

USD 85.00 1 Clothing POLICE General Fund Crossing Guards



Report ID: APY2001 Page No.
29

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 993.00Jun/22/2012

RE076863 Not applicable VOP01  0000002387Paid

KAARRE, DOUG

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

CASH ADVANCE FOR NAPC CONFERENCE HOTEL & MEALS

Voucher Comments

VOP01 JULY 18-22, 2012
Jun/12/2012

Voucher ID

00099180
 0.00

USD

USD 993.00 1 Conferences Training Plan Community Development General Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 600.00Jun/22/2012

RE076864 Not applicable VOP01  0000014529Paid

KARPOWICZ, TERRANCE

1219 W. LAKE ST.

CHICAGO

IL 60607

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

FINAL PAYMENT OF ARTIST STIPEND-SCULPTURE WALK 2012

Voucher Comments

VOP01 06/13/12
Jun/13/2012

Voucher ID

00099174
 0.00

USD

USD 600.00 1 Public Art DPW - Engineering Capital Improvement Fund Base Program



Report ID: APY2001 Page No.
30

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 8,733.98Jun/22/2012

RE076865 Not applicable VOP01  0000001199Paid

KLEIN, THORPE & JENKINS

20 N. WACKER DR., SUITE 1660

CHICAGO

IL 60606

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

MAY 2012 LEGAL SERVICES

Voucher Comments

VOP01 158468-158474
Jun/07/2012

Voucher ID

00099256
 0.00

USD

USD 7,009.22 1 External Support LEGAL - Law General Fund Base Program

USD 1,724.76 2 Legal Fees Liability Claims LEGAL - Risk Management Self Insured Retention Fun Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 993.03Jun/22/2012

RE076866 Not applicable VOP01  0000012469Paid

KONE INC.

P.O. BOX 429

MOLINE

IL 61266-0429

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

MAINTENANCE COVERAGE 6/1/12-8/31/12

Voucher Comments

VOP01 220918194
Jun/01/2012

Voucher ID

00099269
 0.00

USD

USD 993.03 1 General Contractuals Parking Services Parking Fund Holley Ct Parking Garage



Report ID: APY2001 Page No.
31

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 650.00Jun/22/2012

RE076867 Not applicable VOP01  0000010500Paid

LEAD INSPECTORS USA INC.

281A UNIVERISTY LN..

ELK GROVE VILLAGE

IL 60007

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

LEAD INSPECTION & CLEARANCE,1224 N KENILWORTH,626 GUNDERSON

Voucher Comments

VOP01 5919, 5920
Jun/06/2012

Voucher ID

00099093
 0.00

USD

USD 650.00 1 Housing Rehab Property Loan Housing Services Community Development L Single Housing Rehab Loan 11

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 421.38Jun/22/2012

RE076868 Not applicable VOP01  0000001209Paid

LOGSDON OFFICE SUPPLY

1055 ARTHUR

ELK GROVE VILLAGE

IL 60007

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

OFFICE SUPPLIES

Voucher Comments

VOP01 407534I, 407536I
Jun/01/2012

Voucher ID

00099207
 0.00

USD

USD 66.12 1 Office Supplies HR - Human Resources General Fund Base Program

USD 302.35 1 Office Supplies VMO - Village Management General Fund Base Program

USD 52.91 1 Office Supplies VMO - Village Management General Fund Base Program



Report ID: APY2001 Page No.
32

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 860.00Jun/22/2012

RE076869 Not applicable VOP01  0000005591Paid

LOYOLA UNIVERSITY MEDICAL CENTER

P.O. BOX 95994

CHICAGO

IL 60694-5994

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

OHS GUARANTOR NUMBER: 6000166-0528,6000168-0528

Voucher Comments

VOP01 05/28/12
May/28/2012

Voucher ID

00099224
 0.00

USD

USD 860.00 1 Consultant Fees HR - Human Resources General Fund Employment

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 2,328.21Jun/22/2012

RE076870 Not applicable VOP01  0000009961Paid

MAINTENANCE ENGINEERING LTD.

P.O. BOX 2123

FARGO

ND 58107-2123

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

(50)175W M57/175/U/MED/35M ENCL RT, (22)175W M57/175/U/MED/35M ENCL 

Voucher Comments

VOP01 2814840-01, 2814840
Jun/01/2012

Voucher ID

00099268
 0.00

USD

USD 2,328.21 1 General Contractuals Parking Services Parking Fund Holley Ct Parking Garage



Report ID: APY2001 Page No.
33

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 600.00Jun/22/2012

RE076871 Not applicable VOP01  0000014536Paid

MCMAHON, MARGOT

310 S. HUMPHREY AVE.

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

FINAL PAYMENT OF ARTIST STIPEND-SCULPTURE WALK 2012

Voucher Comments

VOP01 06/13/12
Jun/13/2012

Voucher ID

00099173
 0.00

USD

USD 600.00 1 Public Art DPW - Engineering Capital Improvement Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 500.00Jun/22/2012

RE076872 Not applicable VOP01  0000013937Paid

MEECH GROUP

4064 N. LINCOLN AVE, SUITE 147

CHICAGO

IL 60618-3038

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

DEVELOPMENT ADVISORY SERVICES 5/1/12-5/31/12

Voucher Comments

VOP01 VOP 20120601
Jun/01/2012

Voucher ID

00099050
 0.00

USD

USD 500.00 1 External Support VMO - Village Management General Fund Base Program



Report ID: APY2001 Page No.
34

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 2,050.47Jun/22/2012

RE076873 Not applicable VOP01  0000009958Paid

MES - ILLINOIS  DEPOSITORY ACCT

75 REMITTANCE DR.  STE. #3135

CHICAGO

IL 60675

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

SHORTS,PANTS,ANKLE SOCKS

Voucher Comments

VOP01 00317645_SNV
May/29/2012

Voucher ID

00099237
 0.00

USD

USD 1,357.83 1 Clothing FIRE - Operations General Fund Base Program

USD 692.64 1 Clothing FIRE - Operations General Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 28.00Jun/22/2012

RE076874 Not applicable VOP01  0000002736Paid

METRO-WESTERN COOK CREDIT SERVICES, 

4409 W. LAWRENCE AVE.

CHICAGO

IL 60630

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

CREDIT CHECK FOR FAITH JULIAN

Voucher Comments

VOP01 74906
May/31/2012

Voucher ID

00099230
 0.00

USD

USD 28.00 1 Consultant Fees Housing Services General Fund Base Program



Report ID: APY2001 Page No.
35

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 535.00Jun/22/2012

RE076875 Not applicable VOP01  0000001234Paid

MILITARY AND POLICE SUPPLY,INC

7351 MADISON STREET

FOREST PARK

IL 60130-1543

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

RAMBLER PACK

Voucher Comments

VOP01 427427
May/21/2012

Voucher ID

00099119
 0.00

USD

USD 75.00 1 Clothing POLICE General Fund Crossing Guards

USD 54.00 1 Clothing POLICE General Fund Crossing Guards

USD 30.00 1 Clothing POLICE General Fund Crossing Guards

USD 8.00 1 Clothing POLICE General Fund Crossing Guards

USD 103.00 1 Clothing POLICE General Fund Detectives

USD 20.00 1 Clothing POLICE General Fund Crossing Guards

USD 60.00 1 Clothing POLICE General Fund Crossing Guards

USD 17.00 1 Clothing POLICE General Fund Detectives

USD 34.00 1 Clothing POLICE General Fund Crossing Guards

USD 24.00 1 Clothing POLICE General Fund Detectives

USD 19.00 1 Clothing POLICE General Fund Detectives

USD 91.00 1 Clothing POLICE General Fund Detectives



Report ID: APY2001 Page No.
36

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 272.97Jun/22/2012

RE076876 Not applicable VOP01  0000001631Paid

MONTY,ROBERT

C/O POLICE

123 MADISON

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

UNIFORM ALLOWANCE

Voucher Comments

VOP01 06/05/2012
Jun/05/2012

Voucher ID

00099131
 0.00

USD

USD 272.97 1 Clothing POLICE General Fund Detectives

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 600.00Jun/22/2012

RE076877 Not applicable VOP01  0000014531Paid

MORIN, SHAWN

P.O. BOX 302

BOWLING GREEN

OH 43402

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

FINAL PAYMENT OF ARTIST STIPEND-SCULPTURE WALK 2012

Voucher Comments

VOP01 06/13/12
Jun/13/2012

Voucher ID

00099171
 0.00

USD

USD 600.00 1 Public Art DPW - Engineering Capital Improvement Fund Base Program



Report ID: APY2001 Page No.
37

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 51.18Jun/22/2012

RE076878 Not applicable VOP01  0000014599Paid

MORRIS, CHRISTINA

147 HARRISON ST #2

OAK PARK

IL 60304

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REIMBURSEMENT FOR SUPPLIES FOR A DAY IN OUR VILLAGE

Voucher Comments

VOP01 05/28/12
May/28/2012

Voucher ID

00099218
 0.00

USD

USD 51.18 1 Boards Commissions Support CLERK - Boards and Commissions General Fund Historic Preservation Commiss

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 1,316.32Jun/22/2012

RE076879 Not applicable VOP01  0000001250Paid

NATIONAL POWER RODDING CORP.

2500 W. ARTHINGTON

CHICAGO

IL 60612-4108

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND BALANCE OF HYDRANT METER DEPOSIT

Voucher Comments

VOP01 0997000314-03
Jun/15/2012

Voucher ID

00099249
 0.00

USD

USD 1,316.32 1 Water Meter Deposits Payable Balance Sheet Water Fund Balance Sheet



Report ID: APY2001 Page No.
38

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 83.09Jun/22/2012

RE076880 Not applicable VOP01  0000001256Paid

NICOR  (P.O. BOX 0632)

P.O. BOX 0632

AURORA

IL 60507-0632

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

NATURAL GAS DELIVERY CHARGES 05/03/12-06/01/12

Voucher Comments

VOP01 67-90-13-5311 9
Jun/04/2012

Voucher ID

00099267
 0.00

USD

USD 83.09 1 Natural Gas Parking Services Parking Fund Holley Ct Parking Garage

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 1,909.00Jun/22/2012

RE076881 Not applicable VOP01  0000001461Paid

NORTH CENTRAL COUNCIL OF MAYORS

2000 5TH AVE.  BLDG. N

RIVER GROVE

IL 60171

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

NORTH CENTRAL PORTION OF THE PL BUDGET FOR FY 2012

Voucher Comments

VOP01 JULY 1, 2012 - JUNE 3
Jul/01/2012

Voucher ID

00099219
 0.00

USD

USD 1,909.00 1 Membership Dues VMO - Village Management General Fund Base Program



Report ID: APY2001 Page No.
39

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 2,864.23Jun/22/2012

RE076882 Not applicable VOP01  0000001466Paid

O'BRIEN, PATRICK

100 CENTRAL AVE, UNIT 1013

SARASOTA

IL 34236

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

MULTI FAMILY PROGRAM@421 S. ELMWOOD

Voucher Comments

VOP01 MSA 1114-G
Jun/07/2012

Voucher ID

00099226
 0.00

USD

USD 2,864.23 1 Encumbrances Liability Balance Sheet General Fund Balance Sheet

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 325.10Jun/22/2012

RE076883 Not applicable VOP01  0000007535Paid

O'CONNOR, MICHAEL

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

UNIFORM ALLOWANCE

Voucher Comments

VOP01 05/29/2012
May/29/2012

Voucher ID

00099132
 0.00

USD

USD 325.10 1 Clothing POLICE General Fund Detectives



Report ID: APY2001 Page No.
40

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 1,737.85Jun/22/2012

RE076884 Not applicable VOP01  0000001977Paid

O'HERRON,RAY CO.  INC.

523 E. ROOSEVELT RD.

LOMBARD

IL 60148

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

GLOVES

Voucher Comments

VOP01 0053313-IN
May/03/2012

Voucher ID

00099133
 0.00

USD

USD 39.95 1 Clothing POLICE General Fund Crossing Guards

USD 109.95 1 Clothing POLICE General Fund Crossing Guards

USD 75.90 1 Clothing POLICE General Fund Crossing Guards

USD 113.90 1 Clothing POLICE General Fund Detectives

USD 200.80 1 Clothing POLICE General Fund Crossing Guards

USD 109.80 1 Clothing POLICE General Fund Crossing Guards

USD 39.95 1 Clothing POLICE General Fund Detectives

USD 365.65 1 Clothing POLICE General Fund Crossing Guards

USD 154.75 1 Clothing POLICE General Fund Crossing Guards

USD 17.95 1 Clothing POLICE General Fund Detectives

USD 48.95 1 Clothing POLICE General Fund Crossing Guards

USD 51.95 1 Clothing POLICE General Fund Crossing Guards

USD 279.65 1 Clothing POLICE General Fund Crossing Guards

USD 128.70 1 Clothing POLICE General Fund Crossing Guards



Report ID: APY2001 Page No.
41

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 42.83Jun/22/2012

RE076885 Not applicable VOP01  0000001647Paid

OAK PARK ELEMENTARY SCHOOL DISTRI

970 MADISON ST.

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

2011 LAMINATED AUDIT BOOK COVERS & TABS

Voucher Comments

VOP01 3054
Jun/19/2012

Voucher ID

00099246
 0.00

USD

USD 42.83 1 Printing FINANCE - Financial Services General Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 49,625.00Jun/22/2012

RE076886 Not applicable VOP01  0000001275Paid

OAK PARK REGIONAL HOUSING CTR

1041 SOUTH BOULEVARD

C/O ROB BREYMAIER

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

MULTI FAMILY INCENTIVE PROGRAM REIMBURSEMENT

Voucher Comments

VOP01 MFHIP 2012.05
Jun/14/2012

Voucher ID

00099250
 0.00

USD

USD 49,625.00 1 Operating Subsidies Housing Services General Fund Oak Park Housing Center



Report ID: APY2001 Page No.
42

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 1,010.00Jun/22/2012

RE076887 Not applicable VOP01  0000010246Paid

PERMIDT ENGINEERING LTD.

10224 FRANKLIN AVE

FRANKLIN PARK

IL 60131

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKWAY & STREET RESTORATION DEPOSIT

Voucher Comments

VOP01 OPE 2011-00098
Jun/12/2012

Voucher ID

00099165
 0.00

USD

USD 1,010.00 1 Reserve For  Restoration Dep Balance Sheet General Fund Balance Sheet

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 32.00Jun/22/2012

RE076888 Not applicable VOP01  0000001297Paid

PIONEER PRESS

8231 SOLUTIONS CENTER

CHICAGO

IL 60677-8002

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

ACCT#467526 SUBSCRIPTON RENEWAL FOR 52 WEEKS

Voucher Comments

VOP01 05/24/2012
May/24/2012

Voucher ID

00099211
 0.00

USD

USD 32.00 1 Membership Dues HEALTH - Health Services General Fund Base Program



Report ID: APY2001 Page No.
43

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 1,781.00Jun/22/2012

RE076889 Not applicable VOP01  0000002365Paid

PITNEY BOWES INC

P.O. BOX 371887

PITTSBURG

PA 15250-7887

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

JUNE 2012 POSTAGE & FOLDING MACHINE LEASE PAYMENT

Voucher Comments

VOP01 0498840-JN12
Jun/13/2012

Voucher ID

00099187
 0.00

USD

USD 1,323.00 1 Equipment Rental FINANCE - Purchasing General Fund Central Services

USD 458.00 2 Equipment Rental Parking Services General Fund Parking Permit Office

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 170.70Jun/22/2012

RE076890 Not applicable VOP01  0000005001Paid

POLFUS, EDWARD

521 BEACH AVE.

LAGRANGE PARK

IL 60526

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

CONTRACTUAL SERVICES 6/12/12

Voucher Comments

VOP01 06/12/12
Jun/12/2012

Voucher ID

00099205
 0.00

USD

USD 170.70 1 External Support Adjudication General Fund Base Program



Report ID: APY2001 Page No.
44

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 3,300.00Jun/22/2012

RE076891 Not applicable VOP01  0000010362Paid

POSTMASTER

901 LAKE ST.

OAK PARK

IL 60301

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

MAIL PERMIT #26. POSTAGE FOR OP/FYI NEWSLETTER

Voucher Comments

VOP01 JULY/AUGUST 2012
Jun/16/2012

Voucher ID

00099181
 0.00

USD

USD 3,300.00 1 Postage Communication General Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 620.14Jun/22/2012

RE076892 Not applicable VOP01  0000001314Paid

RELIASTAR LIFE INSURANCE

3702 PAYSPHERE CIRCLE

CHICAGO

IL 60674-0037

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

ING EMPLOYEE BENEFITS MONTHLY PERIOD 6/1/12-6/30/12

Voucher Comments

VOP01 11A0038834
Apr/13/2012

Voucher ID

00099209
 0.00

USD

USD 620.14 1 Life Insurance Expense HR - Health Insurance Health Insurance Fund Base Program



Report ID: APY2001 Page No.
45

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 5,640.59Jun/22/2012

RE076893 Not applicable VOP01  0000008988Paid

RICOH AMERICAS CORPORATION

P.O. BOX 4245

CAROL STREAM

IL 60197-4245

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

COPIER MAINTENANCE 3/1/12-5/31/12

Voucher Comments

VOP01 480520
Jun/04/2012

Voucher ID

00099191
 0.00

USD

USD 365.92 1 Equipment Rental FINANCE - Purchasing General Fund Central Services

USD 3,715.58 1 Equipment Rental FINANCE - Purchasing General Fund Central Services

USD 34.15 2 Equipment Rental Parking Services Parking Fund Parking Permit Office

USD 219.31 2 Equipment Rental FINANCE - Purchasing General Fund Central Services

USD 39.54 1 Equipment Rental POLICE General Fund Base Program

USD 255.49 2 Equipment Rental Plan Community Development General Fund Base Program

USD 227.71 1 Equipment Rental DPW - Administration General Fund Base Program

USD 165.00 4 Equipment Rental VMO - Village Management General Fund Base Program

USD 46.89 5 Equipment Rental POLICE General Fund Base Program

USD 120.28 1 Equipment Rental Building Property Standards General Fund Property Standards

USD 54.22 3 Equipment Rental HEALTH - Health Services General Fund Base Program

USD 231.50 1 Equipment Rental POLICE General Fund Base Program

USD 165.00 3 Equipment Rental Plan Community Development General Fund Base Program



Report ID: APY2001 Page No.
46

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 1,984.50Jun/22/2012

RE076894 Not applicable VOP01  0000012117Paid

RICOH AMERICAS CORPORATION

P.O. BOX 6434

CAROL STREAM

IL 60197-6434

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

JUNE 2012 COPIER LEASE

Voucher Comments

VOP01 6745908417
Jun/02/2012

Voucher ID

00099192
 0.00

USD

USD 330.75 3 Equipment Rental VMO - Village Management General Fund Base Program

USD 330.74 5 Equipment Rental POLICE General Fund Base Program

USD 82.69 6 Equipment Rental CD Grant Admin General Fund Base Program

USD 82.69 8 Equipment Rental Development Services General Fund Base Program

USD 82.69 9 Equipment Rental Housing Services General Fund Base Program

USD 82.69 7 Equipment Rental Plan Community Development General Fund Base Program

USD 330.75 4 Equipment Rental DPW - Administration General Fund Base Program

USD 330.75 1 Equipment Rental FINANCE - Purchasing General Fund Central Services

USD 330.75 2 Equipment Rental FINANCE - Purchasing General Fund Central Services

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 555.48Jun/22/2012

RE076895 Not applicable VOP01  0000010144Paid

ROZANSKI, JOHN

721 S. ELMWOOD AVE.

OAK PARK

IL 60304

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REIMBURSEMENT FOR INTEGRATED MEDICAL,PUBLIC HEALTH TRAINING S

Voucher Comments

VOP01 MAY 21-25, 2012
Jun/19/2012

Voucher ID

00099253
 0.00

USD

USD 555.48 1 Conferences Training HEALTH - Health Grants NACCHO Medical Rese Base Program



Report ID: APY2001 Page No.
47

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 10.27Jun/22/2012

RE076896 Not applicable VOP01  0000014601Paid

ROZANSKI, SUSAN

721 S. ELMWOOD AVE.

OAK PARK

IL 60304

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REIMBURSEMENT FOR INTEGRATED MEDICAL,PUBLIC HEALTH TRAINING S

Voucher Comments

VOP01 MAY 21-25, 2012
Jun/19/2012

Voucher ID

00099252
 0.00

USD

USD 10.27 1 Conferences Training HEALTH - Health Grants NACCHO Medical Rese Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 38,542.29Jun/22/2012

RE076897 Not applicable VOP01  0000007266Paid

SECURITAS SECURITY SERVICES USA

12672 COLLECTIONS CENTER DR

CHICAGO

IL 60693

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

MAY 2012 SECURITY SERVICES

Voucher Comments

VOP01 W3534657, W353465
Jun/01/2012

Voucher ID

00099266
 0.00

USD

USD 1,375.62 1 Grant Contractuals Parking Services Parking Fund Base Program

USD 6,414.55 3 Grant Contractuals Parking Services Parking Fund Lake St & Forest Garage

USD 19,809.65 4 Grant Contractuals Parking Services Parking Fund Holley Ct Parking Garage

USD 10,942.47 2 Grant Contractuals Parking Services Parking Fund The Avenue Garage



Report ID: APY2001 Page No.
48

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 98.78Jun/22/2012

RE076898 Not applicable VOP01  0000001632Paid

SILVA,DON

C/O POLICE

123 MADISON ST

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

UNIFORM ALLOWANCE

Voucher Comments

VOP01 06/05/2012
Jun/05/2012

Voucher ID

00099138
 0.00

USD

USD 98.78 1 Clothing POLICE General Fund Crossing Guards

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 1,125.00Jun/22/2012

RE076899 Not applicable VOP01  0000009363Paid

STACK, JOHN

2906 LINCOLN

EVANSTON

IL 60201

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

CONTRACTUAL SERVICES 6/8/12

Voucher Comments

VOP01 06/08/12
Jun/08/2012

Voucher ID

00099203
 0.00

USD

USD 562.50 1 External Support Adjudication General Fund Base Program

USD 562.50 1 External Support Adjudication General Fund Base Program



Report ID: APY2001 Page No.
49

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 5,287.50Jun/22/2012

RE076900 Not applicable VOP01  0000001385Paid

TRAFFIC CONTROL & PROTECTION

31W351 NORTH AVE.

WEST CHICAGO

IL 60185

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

TELSPAR POST & ANCHOR

Voucher Comments

VOP01 72972
May/30/2012

Voucher ID

00099160
 0.00

USD

USD 5,287.50 1 Sign Replacement DPW - Street Services General Fund Pavement Management

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 1,100.00Jun/22/2012

RE076901 Not applicable VOP01  0000014463Paid

UNIVERSITY OF ILLINOIS

GENERAL A/R

P.O. BOX 19448

SPRINGFIELD

IL 62794-9448

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

CLASS #201200699-FIRE & ARSON INVESTIGATION,KEENAN & SANCHEZ

Voucher Comments

VOP01 UFINN110
Jun/04/2012

Voucher ID

00099233
 0.00

USD

USD 500.00 1 Conferences Training FIRE - Prev. and Investigation General Fund Base Program

USD 600.00 1 Conferences Training FIRE - Prev. and Investigation General Fund Base Program



Report ID: APY2001 Page No.
50

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 75.00Jun/22/2012

RE076902 Not applicable VOP01  0000014598Paid

VALLO, SAMANTHA

9021 W. 23RD ST.

NORTH RIVERSIDE

IL 60546

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

FREELANCE VOP-TV CAMERA OPERATOR FOR A DAY IN OUR VILLAGE 2012

Voucher Comments

VOP01 06/15/12
Jun/15/2012

Voucher ID

00099182
 0.00

USD

USD 75.00 1 General Contractuals Communication General Fund Media Development

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 96.49Jun/22/2012

RE076903 Not applicable VOP01  0000002696Paid

VARDAL, DINA

C/O POLICE

123 MADISON

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

UNIFORM ALLOWANCE

Voucher Comments

VOP01 06/07/2012
Jun/07/2012

Voucher ID

00099139
 0.00

USD

USD 96.49 1 Clothing POLICE General Fund Crossing Guards



Report ID: APY2001 Page No.
51

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 465.70Jun/22/2012

RE076904 Not applicable VOP01  0000001661Paid

VERIFICATIONS

P.O. BOX  1150      MI 60

MINNEAPOLIS

MN 55486-1150

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

APPLICANT VERIFICATIONS, STATEWIDE CRIMINAL FEES

Voucher Comments

VOP01 664645
May/31/2012

Voucher ID

00099208
 0.00

USD

USD 465.70 1 Background Check HR - Human Resources General Fund Employment

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 36,000.00Jun/22/2012

RE076905 Not applicable VOP01  0000001642Paid

VISIT OAK PARK

1118 WESTGATE

OAK PARK

IL 60301

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

JULY 2012 DISBURSEMENT

Voucher Comments

VOP01 JULY 2012
Jul/01/2012

Voucher ID

00095043
 0.00

USD

USD 36,000.00 1 Operational Mainten Support Special Activities General Fund Base Program



Report ID: APY2001 Page No.
52

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 1,125.00Jun/22/2012

RE076906 Not applicable VOP01  0000001618Paid

WASHINGTON,CARRIE BELLE

P.O. BOX 35

TINLEY PARK

IL 60477

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

CONTRACTUAL SERVICES 06/11/12 & 06/12/12

Voucher Comments

VOP01 06/12/12
Jun/12/2012

Voucher ID

00099204
 0.00

USD

USD 1,125.00 1 External Support Adjudication General Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 140.00Jun/22/2012

RE076907 Not applicable VOP01  0000001412Paid

WEDNESDAY JOURNAL, INC

141 S. OAK PARK AVE.

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

ACCT#033104-00000. LEGAL NOTICE FOR CDC 1009-1011 MADISON

Voucher Comments

VOP01 06/05/12
Jun/05/2012

Voucher ID

00099179
 0.00

USD

USD 140.00 1 Legal Advertisements CLERK - Boards and Commissions General Fund Community Design/Planning Comm



Report ID: APY2001 Page No.
53

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 929.16Jun/22/2012

RE076908 Not applicable VOP01  0000001416Paid

WEST PAYMENT CENTER

P.O. BOX 6292

CAROL STREAM

IL 60197-6292

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

WESTLAW 5/1/12-5/31/12

Voucher Comments

VOP01 825055247
Jun/01/2012

Voucher ID

00099259
 0.00

USD

USD 929.16 1 Books & Subscriptions LEGAL - Risk Management Self Insured Retention Fun Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 121.50Jun/22/2012

RE076909 Not applicable VOP01  0000001422Paid

WIEDNER & MCAULIFFE, LTD

1 N FRANKLIN, SUITE 1900

CHICAGO

IL 60606-3401

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

MAY 2012 LEGAL SERVICES

Voucher Comments

VOP01 200058
Jun/12/2012

Voucher ID

00099255
 0.00

USD

USD 121.50 1 Legal Fees Workers Comp LEGAL - Risk Management Self Insured Retention Fun Base Program



Report ID: APY2001 Page No.
54

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 600.00Jun/22/2012

RE076910 Not applicable VOP01  0000014537Paid

WILCOX, JEFF

3811 OPAL SW

GRAND RAPIDS

MI 49548

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

FINAL PAYMENT OF ARTIST STIPEND-SCULPTURE WALK 2012

Voucher Comments

VOP01 06/13/12
Jun/13/2012

Voucher ID

00099172
 0.00

USD

USD 600.00 1 Public Art DPW - Engineering Capital Improvement Fund Base Program

USD
Total Requirements for Bank Account   FB_OP  VOP  154508888927  503,252.34



Report ID: APY2001 Page No.
55

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 769

Jun/21/2012

Total Requirements for Currency
USDUSD  503,252.34

Pay Cycle:
QUICK1

Pay Cycle Run Date:

Pay Cycle Sequence: 844

Jun/18/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 5,579.00Jun/18/2012

RE076806 Not applicable VOP01  0000014549Paid

US BANK - CORPORATE REAL ESTATE

ATTN: ACCOUNTING

2800 EAST LAKE ST.

MINNEAPOLIS

MN 55406

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

LEASED LOT RENTAL

Voucher Comments

VOP01 1ST QUARTER 2012
Jun/18/2012

Voucher ID

00099090
 0.00

USD

USD 5,579.00 1 Lot Rental Reimbursement Parking Services Parking Fund Lots_Off Street Parking

USD
Total Requirements for Bank Account   FB_OP  VOP  154508888927  5,579.00



Report ID: APY2001 Page No.
56

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
QUICK1

Pay Cycle Run Date:

Pay Cycle Sequence: 844

Jun/18/2012

Total Requirements for Currency
USDUSD  5,579.00

Pay Cycle:
QUICK1

Pay Cycle Run Date:

Pay Cycle Sequence: 845

Jun/18/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 201.00Jun/18/2012

RE076807 Not applicable VOP01  0000013731Paid

MCCLELLAND, SUSAN

C/O OAK PARK LIBRARY

834 LAKE ST

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

TRANSIT REIMBURSEMENT

Voucher Comments

VOP01 JUNE 2012
Jun/11/2012

Voucher ID

00099091
 0.00

USD

USD 201.00 1 Flexible Spending Transportati Balance Sheet Natl Trust Historic Pres Gt 0 Balance Sheet

USD
Total Requirements for Bank Account   FB_OP  VOP  154508888927  201.00



Report ID: APY2001 Page No.
57

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/21/2012

10:17:11 AM

Pay Cycle:
QUICK1

Pay Cycle Run Date:

Pay Cycle Sequence: 845

Jun/18/2012

Total Requirements for Currency
USDUSD  201.00

Pay Cycle:
QUICK1

Pay Cycle Run Date:

Pay Cycle Sequence: 846

Jun/18/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 35.00Jun/18/2012

RE076808 Not applicable VOP01  0000011956Paid

APWA SUBURBAN BRANCH

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

SCHOLARSHIP BANQUET

Voucher Comments

VOP01 JUNE 19, 2012
Jun/18/2012

Voucher ID

00099092
 0.00

USD

USD 35.00 1 Conferences Training DPW - Building Maintenance General Fund Base Program

USD
Total Requirements for Bank Account   FB_OP  VOP  154508888927  35.00

Total Requirements for Currency
USDUSD  35.00

End of Report



Report ID: APY2001 Page No.
1

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 255.40Jun/29/2012

RE076912 Not applicable VOP01  0000004063Paid

AA RENTAL CENTER

30 N. 9TH AVE

MELROSE PARK

IL 60160

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

TABLE & CHAIRS RENATL FOR A DAY IN OUR VILLAGE

Voucher Comments

VOP01 01-147146-07
Jun/04/2012

Voucher ID

00099229
 0.00

USD

USD 127.80 1 Conferences Training Housing Services General Fund Base Program

USD 127.60 1 Special Events Board of Trustees General Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 1,058.00Jun/29/2012

RE076913 Not applicable VOP01  0000001022Paid

ANDERSON ELEVATOR CO

2801 S. 19TH AVE

BROADVIEW

IL 60155

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

JUNE 2012 ELEVATOR MAINTENANCE

Voucher Comments

VOP01 123636
Jun/01/2012

Voucher ID

00099278
 0.00

USD

USD 137.54 1 General Contractuals Parking Services Parking Fund OPRF Garage

USD 158.70 3 General Contractuals Parking Services Parking Fund Lake St & Forest Garage

USD 486.68 4 General Contractuals Parking Services Parking Fund Holley Ct Parking Garage

USD 275.08 2 General Contractuals Parking Services Parking Fund The Avenue Garage



Report ID: APY2001 Page No.
2

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 124.96Jun/29/2012

RE076914 Not applicable VOP01  0000014602Paid

AQUILAR, FRANCISCO

227 MONROE

HINSDALE

IL 60521

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND CREDIT BALANCE ON FINAL WATER BILL@170 N. MARION, UNIT 1

Voucher Comments

VOP01 0240001170-02
Jun/19/2012

Voucher ID

00099329
 0.00

USD

USD 124.96 1 Utility Sales DPW - Water Water Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 67.00Jun/29/2012

RE076915 Not applicable VOP01  0000014609Paid

BABARSKAS, CRAIG

211 S. KENILWORTH AVE, #2R

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT

Voucher Comments

VOP01 600932
Jun/04/2012

Voucher ID

00099326
 0.00

USD

USD 67.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office



Report ID: APY2001 Page No.
3

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 5.00Jun/29/2012

RE076916 Not applicable VOP01  0000014551Paid

BALLINGER, BARBARA

224 N. KENILWORTH AVE.

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND VEHICLE STICKER OVERPAYMENT

Voucher Comments

VOP01 E32754
May/22/2012

Voucher ID

00099325
 0.00

USD

USD 5.00 1 Vehicle Tax Parking Services General Fund Vehicle Licenses

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 20.00Jun/29/2012

RE076917 Not applicable VOP01  0000014552Paid

BARCLAY, RAGAN

737 E. IRVING PARK RD

ROSELLE

IL 60172

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND TRANSPONDER DEPOSIT

Voucher Comments

VOP01 10687
May/30/2012

Voucher ID

00099324
 0.00

USD

USD 20.00 1 Parking Keycard Deposits Balance Sheet Parking Fund Balance Sheet



Report ID: APY2001 Page No.
4

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 10.00Jun/29/2012

RE076918 Not applicable VOP01  0000013688Paid

BARRY'S BERRIES

6045 LAKE DR

COLOMA

MI 49038

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REIMBURSEMENT FOR CREDIT CARD SALES@OP FARMERS MARKET

Voucher Comments

VOP01 MAY 2012
Jun/20/2012

Voucher ID

00099331
 0.00

USD

USD 10.00 1 Miscellaneous Payables Balance Sheet Farmers Market Com Balance Sheet

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 102.00Jun/29/2012

RE076919 Not applicable VOP01  0000014553Paid

BELCHAVA, EMILY

176 N. HUMPHREY AVE, APT 3

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT & TRANSPONDER DEPOSIT

Voucher Comments

VOP01 597871, 1838
May/29/2012

Voucher ID

00099323
 0.00

USD

USD 20.00 2 Parking Keycard Deposits Balance Sheet Parking Fund Balance Sheet

USD 82.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office



Report ID: APY2001 Page No.
5

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 24.77Jun/29/2012

RE076920 Not applicable VOP01  0000014594Paid

BOSCO, MICHAEL

209 DES PLAINES AVE

FOREST PARK

IL 60130

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND CREDIT BALANCE ON FINAL WATER BILL@1019 LINCOLN

Voucher Comments

VOP01 0186001019-02
Jun/18/2012

Voucher ID

00099327
 0.00

USD

USD 24.77 1 Utility Sales DPW - Water Water Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 30.00Jun/29/2012

RE076921 Not applicable VOP01  0000014554Paid

BRANDLE, TIERRE

5244 W. KAMERLING

CHICAGO

IL 60651

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING CITATION OVERPAYMENT

Voucher Comments

VOP01 1J067701
May/24/2012

Voucher ID

00099322
 0.00

USD

USD 30.00 1 Parking Fines POLICE - Field Services General Fund Parking Enforcement Officers



Report ID: APY2001 Page No.
6

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 119.00Jun/29/2012

RE076922 Not applicable VOP01  0000012845Paid

BRUNKOW CHEESE

17975 COUNTY HWY F

DARLINGTON

WI 53530

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REIMBURSEMENT FOR CREDIT CARD SALES@OP FARMERS MARKET

Voucher Comments

VOP01 MAY 2012
Jun/20/2012

Voucher ID

00099332
 0.00

USD

USD 119.00 1 Miscellaneous Payables Balance Sheet Farmers Market Com Balance Sheet

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 94.50Jun/29/2012

RE076923 Not applicable VOP01  0000002938Paid

BUREAU OF IDENTIFICATION

260 N. CHICAGO STREET, ATTN:DIRECTOR

JOLIET

IL 60431

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

COST CENTER:6049,ORI:ILL13180S. FINGERPRINT BACKGROUND CHECKS

Voucher Comments

VOP01 05/01/12-5/31/12
May/31/2012

Voucher ID

00099330
 0.00

USD

USD 94.50 1 Background Check CLERK - Village Clerk General Fund Base Program



Report ID: APY2001 Page No.
7

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 50.00Jun/29/2012

RE076924 Not applicable VOP01  0000014555Paid

BUTLER, GENEVA

7 VAN BUREN, APT 3

OAK PARK

IL 60304

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING CITATION OVERPAYMENT

Voucher Comments

VOP01 1G053961
May/07/2012

Voucher ID

00099321
 0.00

USD

USD 50.00 1 Parking Fines POLICE - Field Services General Fund Parking Enforcement Officers

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 11.00Jun/29/2012

RE076925 Not applicable VOP01  0000014556Paid

BUTLER, JAMES

915 THOMAS ST

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND VEHICLE STICKER OVERPAYMENT

Voucher Comments

VOP01 8174
May/21/2012

Voucher ID

00099320
 0.00

USD

USD 11.00 1 Vehicle Tax Parking Services General Fund Vehicle Licenses



Report ID: APY2001 Page No.
8

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 102.00Jun/29/2012

RE076926 Not applicable VOP01  0000014557Paid

CARBO, MAURICI

5515 W. PENSACOLA

CHICAGO

IL 60641

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT & KEYCARD DEPOSIT

Voucher Comments

VOP01 596598, 9148
May/29/2012

Voucher ID

00099319
 0.00

USD

USD 20.00 2 Parking Keycard Deposits Balance Sheet Parking Fund Balance Sheet

USD 82.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 655.00Jun/29/2012

RE076927 Not applicable VOP01  0000013848Paid

CASSIDY, KEVIN

623 N. CUYLER AVE.

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

CONTRACTUAL SERVICES 05/31/12-06/16/12

Voucher Comments

VOP01 05/31/12-06/16/12
Jun/16/2012

Voucher ID

00099352
 0.00

USD

USD 655.00 1 External Support Adjudication General Fund Base Program



Report ID: APY2001 Page No.
9

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 109.00Jun/29/2012

RE076928 Not applicable VOP01  0000014558Paid

CERANEK, SHARON

ACCOUNTING DEPARTMENT

951 ICE CREAM DR

NORTH AURORA

IL 60542

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT & TRANSPONDER DEPOSIT

Voucher Comments

VOP01 594991, 1319
Jun/04/2012

Voucher ID

00099318
 0.00

USD

USD 20.00 2 Parking Keycard Deposits Balance Sheet Parking Fund Balance Sheet

USD 89.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 44.00Jun/29/2012

RE076929 Not applicable VOP01  0000014559Paid

CHAPHRAN, ANGELA

1107 S. LOMBARD AVE.

OAK PARK

IL 60304

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT

Voucher Comments

VOP01 600562
May/30/2012

Voucher ID

00099317
 0.00

USD

USD 44.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office



Report ID: APY2001 Page No.
10

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 75.00Jun/29/2012

RE076930 Not applicable VOP01  0000014560Paid

CLARK, A. MICHELE

1100 LAKE ST

OAK PARK

IL 60301

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT

Voucher Comments

VOP01 597747
Jun/05/2012

Voucher ID

00099316
 0.00

USD

USD 75.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 66.86Jun/29/2012

RE076931 Not applicable VOP01  0000011878Paid

COMED (6111)

P.O. BOX 6111

CAROL STREAM

IL 60197-6111

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

ELECTRIC SERVICE 4/27/12-5/30/12@732 MADISON & 1161 WESTGATE

Voucher Comments

VOP01 1929053011, 5889130
May/30/2012

Voucher ID

00099275
 0.00

USD

USD 66.86 1 Electricity Parking Services Parking Fund Lots_Off Street Parking



Report ID: APY2001 Page No.
11

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 10.00Jun/29/2012

RE076932 Not applicable VOP01  0000014561Paid

CORWIN, RICHARD

1026 S. HARVEY AVE.

OAK PARK

IL 60304

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND VEHICLE STICKER OVERPAYMENT

Voucher Comments

VOP01 883119
Jun/07/2012

Voucher ID

00099315
 0.00

USD

USD 10.00 1 Vehicle Tax Parking Services General Fund Vehicle Licenses

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 82.50Jun/29/2012

RE076933 Not applicable VOP01  0000014488Paid

CURRY, CHERYL

800 N. EUCLID AVE.

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

CONTRACTUAL SERVICES 06/08/12,06/12/12,06/13/12

Voucher Comments

VOP01 06/13/12
Jun/13/2012

Voucher ID

00099356
 0.00

USD

USD 82.50 1 External Support HEALTH - Farmer's Market Farmers Market Com Base Program



Report ID: APY2001 Page No.
12

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 102.00Jun/29/2012

RE076934 Not applicable VOP01  0000009908Paid

DEBOCK, VERONICA

120 N. OAK PARK AVE. APT#324

OAK PARK

IL 60301

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT & TRANSPONDER DEPOSIT

Voucher Comments

VOP01 595330, 1829
May/29/2012

Voucher ID

00099314
 0.00

USD

USD 20.00 2 Parking Keycard Deposits Balance Sheet Parking Fund Balance Sheet

USD 82.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 188.00Jun/29/2012

RE076935 Not applicable VOP01  0000014562Paid

DELGADO, ANTONIO

114 S. HARVEY #519

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT & TRANSPONDER DEPOSIT

Voucher Comments

VOP01 595281, 595280, 1513
Jun/01/2012

Voucher ID

00099313
 0.00

USD

USD 40.00 1 Parking Keycard Deposits Balance Sheet Parking Fund Balance Sheet

USD 148.00 2 Parking Permits Parking Services Parking Fund Parking Permit Office



Report ID: APY2001 Page No.
13

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 76.00Jun/29/2012

RE076936 Not applicable VOP01  0000014610Paid

DENNANNE FARMS

29 W 244 OKD LAKE ST

ELGIN

IL 60120

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REIMBURSEMENT FOR CREDIT CARD SALES@OP FARMERS MARKET

Voucher Comments

VOP01 MAY 2012
Jun/20/2012

Voucher ID

00099333
 0.00

USD

USD 76.00 1 Miscellaneous Payables Balance Sheet Farmers Market Com Balance Sheet

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 129.00Jun/29/2012

RE076937 Not applicable VOP01  0000014563Paid

DEWITT, AARON & TRISHA

1015 WAKEFIELD DR.

ELGIN

IL 60120

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT

Voucher Comments

VOP01 601003, 599588
May/25/2012

Voucher ID

00099312
 0.00

USD

USD 129.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office



Report ID: APY2001 Page No.
14

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 40.00Jun/29/2012

RE076938 Not applicable VOP01  0000014564Paid

DOUGHERTY, LAWRENCE

4824 JOHNSON AVE.

WESTERN SPRINGS

IL 60558

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING CITATION OVERPAYMENT

Voucher Comments

VOP01 1A084675, 1J069147
May/29/2012

Voucher ID

00099311
 0.00

USD

USD 40.00 1 Parking Fines POLICE - Field Services General Fund Parking Enforcement Officers

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 20.00Jun/29/2012

RE076939 Not applicable VOP01  0000014565Paid

DRESSEL, BETH

1033 ONTARIO, #2BS

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND TRANSPONDER DEPOSIT

Voucher Comments

VOP01 11966
Jun/07/2012

Voucher ID

00099310
 0.00

USD

USD 20.00 1 Parking Keycard Deposits Balance Sheet Parking Fund Balance Sheet



Report ID: APY2001 Page No.
15

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 3,000.00Jun/29/2012

RE076940 Not applicable VOP01  0000002759Paid

DUNCAN PARKING TECHNOLOGIES

P.O. BOX 2081

MILWAUKEE

WI 53201-2081

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

AUTOCITE TRAINING & INSTALLATION

Voucher Comments

VOP01 INV009042
May/31/2012

Voucher ID

00099276
 0.00

USD

USD 3,000.00 1 General Contractuals Parking Services Parking Fund Holley Ct Parking Garage

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 7.50Jun/29/2012

RE076941 Not applicable VOP01  0000013689Paid

ELLIS FARMS

4461 EAST BRITAIN AVE.

BENTON HARBOR

MI 49022

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REIMBURSEMENT FOR CREDIT CARD SALES@OP FARMERS MARKET

Voucher Comments

VOP01 MAY 2012
Jun/20/2012

Voucher ID

00099334
 0.00

USD

USD 3.50 1 Miscellaneous Payables Balance Sheet Farmers Market Com Balance Sheet

USD 4.00 1 Grant Expenses HEALTH - Health Grants FM Double Coupon - 2011 Base Program



Report ID: APY2001 Page No.
16

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 305.00Jun/29/2012

RE076942 Not applicable VOP01  0000007491Paid

EMBOSSED SIGN SERVICE

9343 OAK PARK  AVE

MORTON GROVE

IL 60053

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

LARGE & SMALL RATE SIGNS

Voucher Comments

VOP01 13020
Jun/01/2012

Voucher ID

00099277
 0.00

USD

USD 152.50 1 Sign Replacement Parking Services Parking Fund The Avenue Garage

USD 152.50 2 Sign Replacement Parking Services Parking Fund Holley Ct Parking Garage

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 64.00Jun/29/2012

RE076943 Not applicable VOP01  0000014566Paid

FLEMING, PAUL

14734 YOSEMITE AVE S.

SAVAGE

MN 55378

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT

Voucher Comments

VOP01 595614
Jun/01/2012

Voucher ID

00099309
 0.00

USD

USD 64.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office



Report ID: APY2001 Page No.
17

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 10.00Jun/29/2012

RE076944 Not applicable VOP01  0000014567Paid

FOX, RONALD P.

354 EGGLESTON ST.

ELMHURST

IL 60126

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING CITATION OVERPAYMENT

Voucher Comments

VOP01 1P042680
May/29/2012

Voucher ID

00099308
 0.00

USD

USD 10.00 1 Parking Fines POLICE - Field Services General Fund Parking Enforcement Officers

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 273.00Jun/29/2012

RE076945 Not applicable VOP01  0000012849Paid

GENESIS GROWERS

8373 E. 3000 S. ROAD

ST. ANNE

IL 60964

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REIMBURSEMENT FOR CREDIT CARD SALES@OP FARMERS MARKET

Voucher Comments

VOP01 MAY 2012
Jun/20/2012

Voucher ID

00099337
 0.00

USD

USD 273.00 1 Miscellaneous Payables Balance Sheet Farmers Market Com Balance Sheet



Report ID: APY2001 Page No.
18

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 3.00Jun/29/2012

RE076946 Not applicable VOP01  0000011721Paid

GENEVA LAKES PRODUCE

1223 CLAUSEN RD.

BURLINGTON

WI 53105

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

IL "DOUBLE COUPON" SALES@OP FARMERS MARKET

Voucher Comments

VOP01 MAY 2012 - LINK UP!
Jun/20/2012

Voucher ID

00099336
 0.00

USD

USD 3.00 1 Grant Expenses HEALTH - Health Grants FM Double Coupon - 2011 Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 170.70Jun/29/2012

RE076947 Not applicable VOP01  0000002374Paid

GIAMMONA, JOE

1839 S. 4TH PLACE

ST. CHARLES

IL 60174

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

CONTRACTUAL SERVICES 06/14/12

Voucher Comments

VOP01 06/14/12
Jun/14/2012

Voucher ID

00099355
 0.00

USD

USD 170.70 1 External Support Adjudication General Fund Base Program



Report ID: APY2001 Page No.
19

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 70.00Jun/29/2012

RE076948 Not applicable VOP01  0000012099Paid

HALAJIAN, SHANA

3924 PROVIDENCE AVE, UNIT G

CHARLOTTE

NC 28211

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT

Voucher Comments

VOP01 601359
Jun/01/2012

Voucher ID

00099307
 0.00

USD

USD 70.00 1 Onstreet Parking Permits Parking Services Parking Fund Parking Permit Office

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 87.00Jun/29/2012

RE076949 Not applicable VOP01  0000014568Paid

HALL, TYLER

2623 W. ARMITAGE, UNIT 2R

CHICAGO

IL 60647

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT & TRANSPONDER DEPOSIT

Voucher Comments

VOP01 597838, 11995
Jun/04/2012

Voucher ID

00099306
 0.00

USD

USD 20.00 2 Parking Keycard Deposits Balance Sheet Parking Fund Balance Sheet

USD 67.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office



Report ID: APY2001 Page No.
20

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 41.00Jun/29/2012

RE076950 Not applicable VOP01  0000012844Paid

HARDIN FARMS

5228 HOCHBERGER RD

EAU CLAIRE

MI 49111

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REIMBURSEMENT FOR CREDIT CARD SALES@OP FARMERS MARKET

Voucher Comments

VOP01 MAY 2012
Jun/20/2012

Voucher ID

00099338
 0.00

USD

USD 41.00 1 Miscellaneous Payables Balance Sheet Farmers Market Com Balance Sheet

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 1,978.91Jun/29/2012

RE076951 Not applicable VOP01  0000001544Paid

HARRIS BANK CORPORATE CLIENTS PAYME

P.O. BOX 71878

CHICAGO

IL 60694-1878

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

CORPORATE CREDIT CARD CHARGES

Voucher Comments

VOP01 2012-06
Jun/15/2012

Voucher ID

00099293
 0.00

USD

USD 609.70 4 Public Art POLICE General Fund Crossing Guards

USD 35.90 1 Special Events Adjudication General Fund Base Program

USD 12.10 9 Office Supplies CD Grant Admin General Fund Base Program

USD 227.21 8 Conferences Training FIRE - EMS General Fund Base Program

USD 477.21 7 Conferences Training FIRE - Prev. and Investigation General Fund Base Program

USD 458.50 3 Computer Supplies Information Technology General Fund Base Program

USD 34.51 5 Office Supplies FIRE - Admin General Fund Base Program

USD 25.00 2 Conferences Training DPW - Engineering General Fund Base Program

USD 98.78 6 Operational Supplies FIRE - Operations General Fund Base Program



Report ID: APY2001 Page No.
21

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 22.00Jun/29/2012

RE076952 Not applicable VOP01  0000012846Paid

HEARTLAND MEATS INC.

3878 N. STATE HIGHWAY 251

MENDOTA

IL 61342

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REIMBURSEMENT FOR CREDIT CARD SALES@OP FARMERS MARKET

Voucher Comments

VOP01 MAY 2012
Jun/20/2012

Voucher ID

00099339
 0.00

USD

USD 22.00 1 Miscellaneous Payables Balance Sheet Farmers Market Com Balance Sheet

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 84.00Jun/29/2012

RE076953 Not applicable VOP01  0000014611Paid

HERBALLY YOURS

409 FOREST AVE.

WILLOW SPRINGS

IL 60480

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REIMBURSEMENT FOR CREDIT CARD SALES@OP FARMERS MARKET

Voucher Comments

VOP01 MAY 2012
Jun/20/2012

Voucher ID

00099340
 0.00

USD

USD 84.00 1 Miscellaneous Payables Balance Sheet Farmers Market Com Balance Sheet



Report ID: APY2001 Page No.
22

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 243.75Jun/29/2012

RE076954 Not applicable VOP01  0000014614Paid

HIBER, COREY

4738 N. VIRGINIA AVE, APT 2

CHICAGO

IL 60625

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

CONTRACTUAL SERVICES 5/30/12,6/2/12,6/9/12,6/10/12

Voucher Comments

VOP01 6/10/12
Jun/10/2012

Voucher ID

00099350
 0.00

USD

USD 243.75 1 External Support HEALTH - Farmer's Market Farmers Market Com Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 243.75Jun/29/2012

RE076955 Not applicable VOP01  0000014524Paid

HILBER, COREY JAMES

4738 N. VIRGINIA AVE, APT 2

CHICAGO

IL 60625

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

CONTRACTUAL SERVICES 05/30/12,06/02/12,06/09/12,06/10/12

Voucher Comments

VOP01 06/10/12
Jun/10/2012

Voucher ID

00099357
 0.00

USD

USD 243.75 1 External Support HEALTH - Farmer's Market Farmers Market Com Base Program



Report ID: APY2001 Page No.
23

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 50.94Jun/29/2012

RE076956 Not applicable VOP01  0000008999Paid

ILLINOIS FIRE STORE

243 EAST MAIN ST.      P.O. BOX 58

AMBOY

IL 61310

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

DRAGER DUST & WATER FILTER PACK

Voucher Comments

VOP01 26061
Jun/06/2012

Voucher ID

00099241
 0.00

USD

USD 50.94 1 Clothing FIRE - Operations General Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 50.00Jun/29/2012

RE076957 Not applicable VOP01  0000008440Paid

INTERNATIONAL CODE COUNCIL-MEMBERSH

900 MONTCLAIR RD

BIRMINGHAM

AL 35213

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

MEMBERSHIP RENEWAL FEE - TOULOUMIS

Voucher Comments

VOP01 2898802
Jun/04/2012

Voucher ID

00099151
 0.00

USD

USD 50.00 1 Membership Dues Building Property Standards General Fund Building Inspection Services



Report ID: APY2001 Page No.
24

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 147.10Jun/29/2012

RE076958 Not applicable VOP01  0000012842Paid

IRON CREEK FARM

3620 KNOX AVE.

ST. JOSEPH

MI 49085

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REIMBURSEMENT FOR CREDIT CARD SALES@OP FARMERS MARKET

Voucher Comments

VOP01 MAY 2012
Jun/20/2012

Voucher ID

00099341
 0.00

USD

USD 147.10 1 Miscellaneous Payables Balance Sheet Farmers Market Com Balance Sheet

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 500.00Jun/29/2012

RE076959 Not applicable VOP01  0000014615Paid

LAKESIDE PRIDE MUSIC ENSEMBLES, INC.

1333 W. DEVON AVE, SUITE 105

CHICAGO

IL 60660

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

PERFORMANCE FEE FOR 2012 JULY FOURTH PARADE

Voucher Comments

VOP01 07/04/2012
Jul/04/2012

Voucher ID

00099351
 0.00

USD

USD 500.00 1 Boards Commissions Support Community Relations General Fund Base Program



Report ID: APY2001 Page No.
25

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 10.00Jun/29/2012

RE076960 Not applicable VOP01  0000014569Paid

LEWIS, RAYMOND J.

600 N. EUCLID AVE.

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING CITATION OVERPAYMENT

Voucher Comments

VOP01 1J069853
Jun/05/2012

Voucher ID

00099305
 0.00

USD

USD 10.00 1 Parking Fines POLICE - Field Services General Fund Parking Enforcement Officers

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 140.84Jun/29/2012

RE076961 Not applicable VOP01  0000001209Paid

LOGSDON OFFICE SUPPLY

1055 ARTHUR

ELK GROVE VILLAGE

IL 60007

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

OFFICE SUPPLIES

Voucher Comments

VOP01 407734I
Jun/04/2012

Voucher ID

00099047
 0.00

USD

USD 35.28 1 Office Supplies LEGAL - Law General Fund Base Program

USD 97.80 1 Office Supplies CLERK - Village Clerk General Fund Base Program

USD 7.76 1 Office Supplies HR - Human Resources General Fund Base Program



Report ID: APY2001 Page No.
26

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 20.00Jun/29/2012

RE076962 Not applicable VOP01  0000014570Paid

MAKI, KAREN

282 HAMILTON AVE.

ELGIN

IL 60123-5353

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING CITATION OVERPAYMENT

Voucher Comments

VOP01 1K053736
Jun/05/2012

Voucher ID

00099304
 0.00

USD

USD 20.00 1 Parking Fines POLICE - Field Services General Fund Parking Enforcement Officers

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 500.00Jun/29/2012

RE076963 Not applicable VOP01  0000011263Paid

MANEWITH, SARA

1708 W. BALMORAL

CHICAGO

IL 60640

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

TALK WITH YOUR KIDS SESSIONS 5/9/12 & 6/11/12

Voucher Comments

VOP01 06/19/12
Jun/19/2012

Voucher ID

00099358
 0.00

USD

USD 500.00 1 Grant Contractuals HEALTH - Health Grants Teen Pregnancy Preventio Base Program



Report ID: APY2001 Page No.
27

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 140.00Jun/29/2012

RE076964 Not applicable VOP01  0000014571Paid

MAZUR, JASON

636 SYCAMORE LN

GREYSLAKE

IL 60030

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT

Voucher Comments

VOP01 599452, 599088
Jun/01/2012

Voucher ID

00099303
 0.00

USD

USD 140.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 146.00Jun/29/2012

RE076965 Not applicable VOP01  0000014572Paid

MCDOUGALL, ELIZABETH

830 HUBER LANE

GLENVIEW

IL 60025

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT

Voucher Comments

VOP01 599097, 598427
May/29/2012

Voucher ID

00099302
 0.00

USD

USD 146.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office



Report ID: APY2001 Page No.
28

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 102.00Jun/29/2012

RE076966 Not applicable VOP01  0000014573Paid

MCMULLEN, RACHEL

7512 N. EASTLAKE TERR, APT G

CHICAGO

IL 60626

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT & TRANSPONDER DEPOSIT

Voucher Comments

VOP01 595660, 1182
May/29/2012

Voucher ID

00099301
 0.00

USD

USD 82.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office

USD 20.00 2 Parking Keycard Deposits Balance Sheet Parking Fund Balance Sheet

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 78.23Jun/29/2012

RE076967 Not applicable VOP01  0000009958Paid

MES - ILLINOIS  DEPOSITORY ACCT

75 REMITTANCE DR.  STE. #3135

CHICAGO

IL 60675

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

SHORTS

Voucher Comments

VOP01 00318989_SNV
Jun/04/2012

Voucher ID

00099239
 0.00

USD

USD 78.23 1 Clothing FIRE - Operations General Fund Base Program



Report ID: APY2001 Page No.
29

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 710.00Jun/29/2012

RE076968 Not applicable VOP01  0000004074Paid

METRO MORTUARY TRANSPORT, INC.

7319 MADISON

FOREST PARK

IL 60130

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

STATEMENT #A-001. REMOVALS

Voucher Comments

VOP01 MAY 2012
Jun/05/2012

Voucher ID

00099236
 0.00

USD

USD 710.00 1 Grant Contractuals FIRE - Admin General Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 590.00Jun/29/2012

RE076969 Not applicable VOP01  0000013656Paid

MIDCO

16W221 SHORT CT

BURR RIDGE

IL 60527-5831

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

MICRO PROX TAG

Voucher Comments

VOP01 258845
Jun/06/2012

Voucher ID

00099198
 0.00

USD

USD 590.00 1 ADP Payroll Services FINANCE - Financial Services General Fund Accounting Services



Report ID: APY2001 Page No.
30

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 20.00Jun/29/2012

RE076970 Not applicable VOP01  0000014574Paid

MITCHELL-BOLLING, JANICE

524 S. CUYLER AVE.

OAK PARK

IL 60304

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING CITATION OVERPAYMENT

Voucher Comments

VOP01 1J069009
May/29/2012

Voucher ID

00099300
 0.00

USD

USD 20.00 1 Parking Fines POLICE - Field Services General Fund Parking Enforcement Officers

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 33.00Jun/29/2012

RE076971 Not applicable VOP01  0000014379Paid

MORAN, GAIL

906 N. TAYLOR AVE.

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT & TRANSPONDER DEPOSIT

Voucher Comments

VOP01 2091, 593549.
Mar/26/2012

Voucher ID

00099273
 0.00

USD

USD 33.00 1 Parking Keycard Deposits Balance Sheet Parking Fund Balance Sheet



Report ID: APY2001 Page No.
31

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 30.00Jun/29/2012

RE076972 Not applicable VOP01  0000014575Paid

NELSON, RUBY

2111 W. HAWKINS

KANKAKEE

IL 60901-4534

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING CITATION OVERPAYMENT

Voucher Comments

VOP01 1G074559
Jun/05/2012

Voucher ID

00099299
 0.00

USD

USD 30.00 1 Parking Fines POLICE - Field Services General Fund Parking Enforcement Officers

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 425.00Jun/29/2012

RE076973 Not applicable VOP01  0000013445Paid

NICHOLS FARM & ORCHARD

2602 HAWTHORN RD

MARENGO

IL 60152

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REIMBURSEMENT FOR CREDIT CARD SALES@OP FARMERS MARKET

Voucher Comments

VOP01 MAY 2012
Jun/20/2012

Voucher ID

00099342
 0.00

USD

USD 425.00 1 Miscellaneous Payables Balance Sheet Farmers Market Com Balance Sheet



Report ID: APY2001 Page No.
32

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 6.00Jun/29/2012

RE076974 Not applicable VOP01  0000014612Paid

NORDIC CREAMERY

52244 LANGAARD LANE

WESTBY

WI 54667

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REIMBURSEMENT FOR CREDIT CARD SALES@OP FARMERS MARKET

Voucher Comments

VOP01 MAY 2012
Jun/20/2012

Voucher ID

00099343
 0.00

USD

USD 6.00 1 Miscellaneous Payables Balance Sheet Farmers Market Com Balance Sheet

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 77.00Jun/29/2012

RE076975 Not applicable VOP01  0000014576Paid

NORDMAN, NICHOLAS

406 WESLEY AVE, UNIT 2

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT & TRANSPONDER DEPOSIT

Voucher Comments

VOP01 601229, 11908
Jun/08/2012

Voucher ID

00099298
 0.00

USD

USD 20.00 2 Parking Keycard Deposits Balance Sheet Parking Fund Balance Sheet

USD 57.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office



Report ID: APY2001 Page No.
33

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 72.00Jun/29/2012

RE076976 Not applicable VOP01  0000014577Paid

O'BRIEN, ANTHONY

24356 BLUFF RIDGE CT

CHANNAHON

IL 60410

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT

Voucher Comments

VOP01 601265
May/30/2012

Voucher ID

00099297
 0.00

USD

USD 72.00 1 Onstreet Parking Permits Parking Services Parking Fund Parking Permit Office

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 6,500.00Jun/29/2012

RE076977 Not applicable VOP01  0000001269Paid

OAK PARK AREA ARTS COUNCIL

123 MADISON ST

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

COMMUNITY MINI MURAL ARTIST SERVICES

Voucher Comments

VOP01 06/21/12
Jun/21/2012

Voucher ID

00099292
 0.00

USD

USD 6,500.00 1 Oak Park Area Arts Council Special Activities General Fund Base Program



Report ID: APY2001 Page No.
34

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 20.00Jun/29/2012

RE076978 Not applicable VOP01  0000014578Paid

ORTIZ, GEORGE

3238 N. KILBOURN

CHICAGO

IL 60641

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING CITATION OVERPAYMENT

Voucher Comments

VOP01 1G072963
Jun/05/2012

Voucher ID

00099296
 0.00

USD

USD 20.00 1 Parking Fines POLICE - Field Services General Fund Parking Enforcement Officers

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 7,354.96Jun/29/2012

RE076979 Not applicable VOP01  0000002277Paid

PASQUINELLI, GINO

5615 N. MANOR LANE

NORWOOD PARK

IL 60301

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

MULTI FAMILY PROGRAM@626 N. AUSTIN

Voucher Comments

VOP01 MSA 1104-G
Jun/07/2012

Voucher ID

00099227
 0.00

USD

USD 7,354.96 1 Housing Rehab Property Grants Housing Services General Fund Multi-Family Incentive Program



Report ID: APY2001 Page No.
35

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 20.00Jun/29/2012

RE076980 Not applicable VOP01  0000014579Paid

PERALES, IRMA

651 SOUTH BLVD, UNIT 2

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING CITATION OVERPAYMENT

Voucher Comments

VOP01 P10145835
May/24/2012

Voucher ID

00099295
 0.00

USD

USD 20.00 1 Parking Fines POLICE - Field Services General Fund Parking Enforcement Officers

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 432.44Jun/29/2012

RE076981 Not applicable VOP01  0000005001Paid

POLFUS, EDWARD

521 BEACH AVE.

LAGRANGE PARK

IL 60526

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

CONTRACTUAL SERVICES 6/19/12

Voucher Comments

VOP01 06/19/12
Jun/19/2012

Voucher ID

00099349
 0.00

USD

USD 261.74 1 External Support Adjudication General Fund Base Program

USD 170.70 1 External Support Adjudication General Fund Base Program



Report ID: APY2001 Page No.
36

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 2.50Jun/29/2012

RE076982 Not applicable VOP01  0000014613Paid

RED HEN BREAD

250 N. WESTERN

CHICAGO

IL 60612

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REIMBURSEMENT FOR CREDIT CARD SALES@OP FARMERS MARKET

Voucher Comments

VOP01 MAY 2012
Jun/20/2012

Voucher ID

00099344
 0.00

USD

USD 2.50 1 Miscellaneous Payables Balance Sheet Farmers Market Com Balance Sheet

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 1,087.50Jun/29/2012

RE076983 Not applicable VOP01  0000004974Paid

RICHARDSON, ANITA

5057 HARVARD TERRACE

SKOKIE

IL 60077

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

CONTRACTUAL SERVICES 6/15/12

Voucher Comments

VOP01 06/15/12
Jun/15/2012

Voucher ID

00099354
 0.00

USD

USD 1,087.50 1 External Support Adjudication General Fund Base Program



Report ID: APY2001 Page No.
37

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 14.00Jun/29/2012

RE076984 Not applicable VOP01  0000013446Paid

RIVER VALLEY RANCH

39900 60TH ST

BURLINGTON

WI 53105

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REIMBURSEMENT FOR CREDIT CARD SALES@OP FARMERS MARKET

Voucher Comments

VOP01 MAY 2012
Jun/20/2012

Voucher ID

00099345
 0.00

USD

USD 14.00 1 Miscellaneous Payables Balance Sheet Farmers Market Com Balance Sheet

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 50.00Jun/29/2012

RE076985 Not applicable VOP01  0000014580Paid

RYOO, HYUN KYOUNG

3419 CHESWICK CT F5

WEST LAFAYETTE

IN 47906

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT

Voucher Comments

VOP01 598091
Jun/08/2012

Voucher ID

00099294
 0.00

USD

USD 50.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office



Report ID: APY2001 Page No.
38

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 133.00Jun/29/2012

RE076986 Not applicable VOP01  0000014581Paid

SAUER, JENNIFER

312 HERRICK RD.

RIVERSIDE

IL 60546

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT

Voucher Comments

VOP01 596164, 596994
May/24/2012

Voucher ID

00099291
 0.00

USD

USD 133.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 50.00Jun/29/2012

RE076987 Not applicable VOP01  0000014582Paid

SKENDER CONSTRUCTION CO. LSE

200 W. MADISON

CHICAGO

IL 60606

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING CITATION OVERPAYMENT

Voucher Comments

VOP01 P10147018
May/29/2012

Voucher ID

00099290
 0.00

USD

USD 50.00 1 Parking Fines POLICE - Field Services General Fund Parking Enforcement Officers



Report ID: APY2001 Page No.
39

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 825.00Jun/29/2012

RE076988 Not applicable VOP01  0000009363Paid

STACK, JOHN

2906 LINCOLN

EVANSTON

IL 60201

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

CONTRACTUAL SERVICES 6/19/12

Voucher Comments

VOP01 06/19/12
Jun/19/2012

Voucher ID

00099348
 0.00

USD

USD 825.00 1 Consultant Fees Adjudication General Fund Base Program

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 84.00Jun/29/2012

RE076989 Not applicable VOP01  0000014583Paid

STEINER, SANDRA

205 S. LOMBARD AVE.

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT

Voucher Comments

VOP01 595300
May/24/2012

Voucher ID

00099289
 0.00

USD

USD 84.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office



Report ID: APY2001 Page No.
40

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 15.00Jun/29/2012

RE076990 Not applicable VOP01  0000014584Paid

STOLL, ALAN

312 CLINTON AVE.

OAK PARK

IL 60302

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND KEYCARD DEPOSIT

Voucher Comments

VOP01 A000098773
May/23/2012

Voucher ID

00099288
 0.00

USD

USD 15.00 1 Parking Keycard Deposits Balance Sheet Parking Fund Balance Sheet

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 170.00Jun/29/2012

RE076991 Not applicable VOP01  0000012853Paid

STOVER, K V & SONS

7840 GARR RD.

BERRIEN SPRINGS

MI 49103

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REIMBURSEMENT FOR CREDIT CARD SALES@OP FARMERS MARKET

Voucher Comments

VOP01 MAY 2012
Jun/20/2012

Voucher ID

00099346
 0.00

USD

USD 170.00 1 Miscellaneous Payables Balance Sheet Farmers Market Com Balance Sheet



Report ID: APY2001 Page No.
41

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 65.00Jun/29/2012

RE076992 Not applicable VOP01  0000014585Paid

TIBBEN, ERIN

1429 WOODRIDGE DR.

DANVILLE

IL 61832

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT

Voucher Comments

VOP01 598665
Jun/05/2012

Voucher ID

00099287
 0.00

USD

USD 65.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 50.00Jun/29/2012

RE076993 Not applicable VOP01  0000014586Paid

UNDERWOOD, THOMAS & DRINAN, DONNA

601 WILLIAM ST.

RIVER FOREST

IL 60305

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING CITATION OVERPAYMENT

Voucher Comments

VOP01 1L034879
May/29/2012

Voucher ID

00099286
 0.00

USD

USD 50.00 1 Parking Fines POLICE - Field Services General Fund Parking Enforcement Officers



Report ID: APY2001 Page No.
42

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 66.00Jun/29/2012

RE076994 Not applicable VOP01  0000014587Paid

VERE, VIVIEN

360 BEAU DR #7

DES PLAINES

IL 60016

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT

Voucher Comments

VOP01 598599
Jun/04/2012

Voucher ID

00099285
 0.00

USD

USD 66.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 89.80Jun/29/2012

RE076995 Not applicable VOP01  0000014603Paid

VON TUNGEH, TURIE

100 E. FEDERAL ST.

SHAWNEE

OK 79804

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND CREDIT BALANCE ON FINAL WATER BILL@1180 S. LOMBARD

Voucher Comments

VOP01 0523000906-10
Jun/19/2012

Voucher ID

00099328
 0.00

USD

USD 89.80 1 Utility Sales DPW - Water Water Fund Base Program



Report ID: APY2001 Page No.
43

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 77.00Jun/29/2012

RE076996 Not applicable VOP01  0000014588Paid

WARNER, STEFFANIE

839 HERITAGE DR.

ADDISON

IL 60101

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT

Voucher Comments

VOP01 595127
May/31/2012

Voucher ID

00099284
 0.00

USD

USD 77.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 64.00Jun/29/2012

RE076997 Not applicable VOP01  0000014589Paid

WASHINGTON, WANDA

P.O. BOX 3774

OAK PARK

IL 60303

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT

Voucher Comments

VOP01 605516
Jun/06/2012

Voucher ID

00099283
 0.00

USD

USD 64.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office



Report ID: APY2001 Page No.
44

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 30.00Jun/29/2012

RE076998 Not applicable VOP01  0000014590Paid

WATTS, ERNEST & BARBARA

514 DOVER

LAGRANGE

IL 60526-5504

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING CITATION OVERPAYMENT

Voucher Comments

VOP01 1A084664
May/30/2012

Voucher ID

00099282
 0.00

USD

USD 30.00 1 Parking Fines POLICE - Field Services General Fund Parking Enforcement Officers

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 69.00Jun/29/2012

RE076999 Not applicable VOP01  0000014591Paid

WEEKS, JUSTIN

21 W 549 NORTH AVE #235

LOMBARD

IL 60148

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT

Voucher Comments

VOP01 601459, 572180
Jun/05/2012

Voucher ID

00099281
 0.00

USD

USD 65.00 1 Onstreet Parking Permits Parking Services Parking Fund Parking Permit Office

USD 4.00 2 Onstreet Parking Permits Parking Services Parking Fund Parking Permit Office



Report ID: APY2001 Page No.
45

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 72.00Jun/29/2012

RE077000 Not applicable VOP01  0000014592Paid

WELLMAN, BROOKE

24356 BLUFF RIDGE

CHANNAHON

IL 60410

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT

Voucher Comments

VOP01 598732
May/30/2012

Voucher ID

00099280
 0.00

USD

USD 72.00 1 Parking Permits Parking Services Parking Fund Parking Permit Office

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 579.62Jun/29/2012

RE077001 Not applicable VOP01  0000012847Paid

WETTSTEIN ORGANIC FARM

2100 US HIGHWAY 150

CARLOCK

IL 61725

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REIMBURSEMENT FOR CREDIT CARD SALES@OP FARMERS MARKET

Voucher Comments

VOP01 MAY 2012
Jun/20/2012

Voucher ID

00099347
 0.00

USD

USD 579.62 1 Miscellaneous Payables Balance Sheet Farmers Market Com Balance Sheet



Report ID: APY2001 Page No.
46

PeopleSoft Accounts Payable

Run DateDETAILED CHECK REGISTER

Run Time

Jun/28/2012

12:30:03 PM

Pay Cycle:
OAKPK

Pay Cycle Run Date:

Pay Cycle Sequence: 770

Jun/28/2012

Bank Account:       FB_OP    VOP    154508888927

Payment AmtDate Remit Bank AccountRoutingPayment Ref Handling Status Remit To

USD
 72.00Jun/29/2012

RE077002 Not applicable VOP01  0000014593Paid

WYNNE, COLLEEN

4009 W. 93RD PL #4B

OAK LAWN

IL 60453

Invoice DateInvoice NumberUnit

Net Amount

Discount Taken

AccountDist Ln # Department Fund Program

REFUND PARKING PERMIT

Voucher Comments

VOP01 598868
May/30/2012

Voucher ID

00099279
 0.00

USD

USD 72.00 1 Onstreet Parking Permits Parking Services Parking Fund Parking Permit Office

USD
Total Requirements for Bank Account   FB_OP  VOP  154508888927  32,115.53

Total Requirements for Currency
USDUSD  32,115.53

End of Report
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