











such equivalent policy of the Corporation as is reviewed and approved by the Village in
accordance with 'Section 5 of the Agreement, entitled "Adherence to Village Policies," In
carrying out its commitment to diversity, as set forth in the Diversity Statement, the
Contractor agrees to use its best efforts to affirmatively recruit qualified women and
minority candidates to fill vacant positions within its organization and to wse jts best
efforts to affirmatively recruit qualified MBE and WBE businesses to participate m the “
Contractor®s process of contractlng for goods and services,

,¢ The Village shall, upon requcst, provide the Contractor with the names of known
minerity and women-owned businesses and business referral agencies.

The Contractor shall annually submit to the Village an E.E.O. Report, the format
of which is attached as Exhibit "B", showing the breakdown of its employees by race, sex
and job classification. In addition, the Contractor will report the race, sex and job
classification for any new cmpi%yees hired during the preceding year and indicate the
general efforts which were made by the Contractor during the course of the previous year
to recrujt qualified women and minority candidates for such position(s).

"The Contractor shall also providea repoﬂ: to the Village, on an annual basis, which
indicates the number of contracts and the doller value of contracts for goods and servz':ces
which it let during the preceding year and the number of contracts, the dollar value of
contracts and the pez;centage of the total dollar value of contracts for goods and services
which have been let to women and minority contractors.

“This report shall also contain a section setti;lg forth the general efforts made by the
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Contractor/Partner Agency during the course of the previous year to affirmatively recruit
women and minority businesses to participate in the contracting process,

Said E.E.O. employment and contracting reports for the entire preceding year shall
be submitted as a part of the regular quarterly report submitted for the fourth quarter
of the year.

4, Drug Free Work Place. The Contractor agrees to adhere to the following policy -
related to a drug free work place or such equivalent policy of the Contractor as has b;en

reviewed and approved by the Village in accordance with Section 5 of the agreement,

entitled "Adherence to Village Policies."

The content of szid the notice set forth hereinbelow alse sets forth the policy of the

Village with regard to the Village asa drug free work place. The Contractor shall post the

following notice or its equivalent policy in a conspicions loeation on the Contractor’s

premises where ii; will be visible to all employees, or provide a copy of the followine

notice or its own equivalent policy to each employee. Any such notice or policy posted or
provided to employees shall name the Contractor and the individual or position which
fulfills the "human resources director” position. where indicated.

NOTICE OF A DRUG-FREE WORK PLACE
PURSUANT TO 24 C,R.F. 540.303
All employees should be aware pursuant to Illinois and United States law

Exhibit 3
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and the personnel manual that the (Name of Contractor) is a drug-free work
place. The unlawiul manufacture, distribution, dispensing, possession oruse
of a controlled substance as defined in Illinois law at 720.L.1.C.S. 570/201
et.seq. and United States law at 21 C.F.R. 108-11 through 1308-15 is
prohibited at the work place and by any employee of (IName of Contractor),
Any violation will subject the employee to dismissal from employment. As .
a condition of employment, an employee convicted of any drug statute |
,+occurring at the work place; must notify the (Hluman Resources Director)

within (5} days of the conviction. Failure to so motify the (Human

Reésources Director) is grounds for dismissal from employment,

5, Sexual Harassment Policy. The Contractor agrees to adhere to the sexual
harassment policy set forth hereinbelow or to such equivalent policy of the Contractor
as has been reviewed and approved by the Village in accordance with Section 5 of the
agreement, entitled "Adherence to Village Policies.”

| SEXUAL HARASSMENT POLICY

Sexual harassment isillegal and against the employment policy of the (Name

[}

of Contractor).

Exhibit 3
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Any employee found by the (Name of Contractor) to have engaged in sexual
harassment of another employee will be subject to appropriate disciplinary
action, up to an including termination,
"Sexual harassment" means any unwelcome sexual advances or requests for
sexual favors or any conduct of a sexual nature when (1) submission to such
conduct is made either explicitly or implicitly a term or condition of an
individual’s employment, (2).submission to or rejection of such conduct by
; an individual is used as thc.basis for employment décisions affecting such
individual, or (3) such conduct has the purpose of effect of substantially
interfering with an individual’s work performance or creating an
intimidating, hostile or offensive working environment.

Examples of sexual harassment may include, but are not limited to:

2 Verbal: Sexual innuendo, suggestive comments, insults, threats,
jokes about gender specific traits, or sezual
propositions;

& Non-Verbal: Making suggestive or insulting noises, gestures, leering,
whistling or obscene gestures; and

® Physical:  Touching, pinching, brusliing the body, coercing sexual
intercourse or assault,

An employee who believes he or she had been the subject of sexual
harassment shall report the alleged conduct immediately to the (Human
Resources Director). The information will then be forwarded to the

(CEQ/Manager/Director), A confidential investigation of any complaint

Behibit 3
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will be undertaken by the (Hu_mar; Resources Director),

Retaliating or discriminating against an employee for coml;laining about

sexual harassment is prohibited. Any employee found by the Village to

have retaliated or discriminated against an employee for complaining about

sexual harassment will be subject to appropriate disciplinary action, up to

and including termination. T

The (Name of Contractor) recognizes that the issue of whether sexual

Jharassment has occurred req.uires a factual determination based on all the '

evidence received. The (Name of Contractor) also recognizes that false

accusatépns of sexual harassment can have serious effects on innocent men

and women. We trust that all employees will continue to act in a

responsible and professionaf manner to establish 2 working environment

free of sexual harassment.

6. Domestic Partneiship Program. The Contractor/Partner Agency agrees to
adhere to the Domestic Partnership Program attached hereto as Exhibit "C" and made a

part hereof as a program for the benefit of :_;mp'loyces of the Contractor or to such

equivalent Contractor policy as has been reviewed and approved by the Village in

accordance with Paregreph Section 5 of the agreement, entitled "Adherence to Village

Policies,"

‘The Village will assist the Contractor with the implementation of the Program at

-

the Contractor’s request.

Exhibit 3
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The Village agrees to save and hold harmless, protect and defend the Contractor,
its employees, Board Members and other agents, from any 'and all costs, losses, suits for
damage or other relief, damages, rights, claims, demands or actions resulting from or in
any way arising out of the actions or operations of the Contractor or its a:gcnts in
approving or carrying out or fulfilﬁng the terms of the Domestic Partnership Program
required herein and to pay all costs, including attorneys’ fees, of any involvement in any
litigation or administrative proceedings or other iegal actions based thereon. T;:te
obligations of the Village, set fort.h hereinabove, shall survive any termination of the
agreement between the Contractor and the Village,

7. Compliance with Americans with Disabilities Act (ADA). The Contractor
hereby certifies that it is in compliance with the Americans with Disabilities Act (ADA)
and has submitted to the Village a checklist or comparable self-evaluation together with
a brief plan for maintaining compliance with ADA.

8. Compliance with FLU.D. Guidelines, In the event that the Contractor is a
recipient of Community Development Block Grant (G.D.ﬁ.G.) money under the terms
of this agreement, the Contractor hereby confirms its adherence to and compliance with
all Department of Housin_g and Urban Development rules, regulations, and guidelines

adopted in relation to the administration of such C.D.B.G. funds,

L4
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¥ Oak Park

DIVERSITY STATEMENT

Adopted by President and Board of Trustees
April 7, 2003

The people of Oak Park choose this community, not just as a place to live, but as a way of life. Oak Park
has committed itself to equality not oniy because it is legal, but because it is right; not only because
equality is ethical, but because it is desirable for us and for our children. Ours is a dynamic community that
encourages the contributions of all citizens, regardless of race, gender, age, ethnicity, sexual orientation,
disability, religion, economic status, political affiliation, or any of the other distinguishing characteristics
that all oo often divide people in society.

Qak Park's proud traditions of citizen involvement and accessible local government challenge us to show
others how such a community can embrace change while still respecting and preserving the best of the
past. Creating a mutually respectful, multi-cultural environment does not happen on its own; it must be
intentional. Our goal is for people of widely differing backgrounds to do more than iive next to one another.
Through interaction, we believe we can reconcile the apparent paradox of appreciating and even
celebrating our differences while at the same time developing consensus on a shared vision for the future.
Oak Park recognizes that a free, open and inclusive community is achieved through full and broad
patticipation of all its citizen. We believe the best decisions are made when everyone is represented In
decision-making and power is shared coliectively.

Oak Park is uniguely equipped to accomplish these objectives because we affirm all people as members of
the human family. We reject the notion of race as a barrier dividing us and we reject prejudicial behavior
towards any group of peopie. We believe residency in this Village should be open to anyone interested in
sharing our benefits and responsibilities.

To achieve our goals, the Village of Oak Park must continue to support the Board's fair housing philosophy
that has aliowed us to live side-by-side and actively seek to foster unity in our community. We believe that
mutual understanding among individuals of diverse backgrounds can best be attained with an attitude of
reciprocal good will and increased association.

The Village of Oak Park commits iiself to a future ensuring equal access. Full participation in the Village's
institutions and programs, and equality of opportunity in all Village operating policies. The success of this
e:andeavor prepares us to live and work in the twenty-first century.

It is our intention that such principies will be a basis for policy and decision-making in Oak Park. The
President and Board of Trustees of the Village of Oak Park reaffirm their dedication and commitment to

these precepts.
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